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SDG 8 UEMF 2026 in figures

Decent work, employability and skills-based growth

Employability 80 %
]
Entrepreneurship 78 %
———
Education and skills 77 %
78 % °
o ——
overall pilot score Research 80 %
]
Governance 75 %

12 indicators ¢ 5 dimensions

101 to 200 48 28

out of 1 003 institutions Scopus publications doctoral research topics

THE Impact 2026 for SDG 8 9th among 17 SDGs by publication volume 26 + 2 in the report’s tables

585 15 out of 54 6 out of 11

graduates celebrated degree programmes targeted explicit policies

10th graduating class analysis of teaching unit and course component titles literal references to SDG 8

Index based on targets proposed after observation. It is neither a THE score nor an employment placement rate.
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From campus to business

Connecting students with employers and initial entrepreneurial experiences

Career Day Third edition

>400 >20 >1 100

students companies interviews

2 O 0 participants 6 startups

STARTECH Day 2025 Tech4Farmers in Berlin 2026

7 projects 8 teams

Hack Days Oriental 2026 Actln Space 2026 + 28 participants

The evidence chain to be completed

Interview — offer = internship or job - measured employment outcomes

“More than” indicates a strict lower bound. No number of offers, hires or jobs created has been established.
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Skills, research and social rights

Linking course content, scientific research and practices to be verified

1 5 degree programmes targeted 19 programme-course component pairs
out of 54 degree programmes in total 16 distinct course component titles

48 Scopus publications on SDG 8 2 8 doctoral research topics

median across the 17 SDGs: 48 26 + 2 in the report’s tables

6 out of 11 policies refer to SDG 8

Child labour « right to disconnect * graduate employment

Local procurement « sustainable businesses * economic dialogue

The six documents set out commitments. The number of employees covered, compliance and employment outcomes still require an audit.
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2026: The Euromed University of Fez consolidates its impact in support
of the SDGs

Introduction :

The Euromed University of Fez actively promotes decent work and sustainable
economic growth by placing employability, entrepreneurship, and innovation at
the heart of its mission. Through training programs aligned with market needs,
the strengthening of professional skills, the promotion of student
entrepreneurship, support for professional integration, and assistance in creating
and developing innovative startups, UEMF prepares talented individuals capable
of contributing effectively to economic development. Furthermore, the University
fosters a responsible, inclusive, and respectful work environment, thereby

contributing to sustainable growth based on human capital and innovation.

This report is structured to highlight the University's key contributions to this
Sustainable Development Goal. It presents the institutional policies implemented,
the educational offerings (E-SDG), and research and innovation activities. The
report also highlights the conferences and events organized, club activities and
student life, as well as the awards and distinctions that illustrate the University's

commitment and influence in this area.
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UEMF Policies

The Euromed University of Fez contributes to the promotion of decent work and
sustainable economic growth, in line with SDG 8. Through its corporate social
responsibility and governance policies, it fosters a professional environment that
respects ethical and social standards. The university ensures fair working
conditions and promotes inclusion within its organization. It also encourages skills
development and student employability, in line with labor market needs.
Responsible procurement policies reinforce this dynamic by integrating social
and environmental criteria. The Euromed University of Fez is thus committed to
sustainable and inclusive growth. It contributes to value creation while respecting

the principles of sustainable development.
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Carbon neutrality and climate action policy of the Euromed University of Fez (Version

The UEMF is committed to promoting sustainable and responsible mobility within its
university community. This policy aims to facilitate access to the campus while reducing the
environmental impact of travel. It encourages the use of public transport, carpooling, and
active travel modes such as cycling and walking. The University is implementing appropriate
infrastructure and partnerships with local stakeholders to guarantee accessible, safe, and

2025)

c. Formation, sensibilisation et engagement academigue
Ty ]
0

Masters et programmes specialisés sur I'énergie, le développement
durakle, la gestion environnementale et lingenierie verte ;

Cours transversaux sur les QDD et la durabilité dans tous les
programmes ;

Conférences et séminaires internationaux sur la transition énergétique,
la resilience climatique et l'economie circulaire ;

Projets etudiants et doctorants sur le bilan carbone, le recyclage, I'éco-
design et ladaptation climatigue-résilience.

d. Innovation, incubation et entrepreneuriat vert

Incubation de start-up dans les domaines de la mobilité électrique, de
la technologie propre, de lagritech, et des énergies renouvelables ;

Organisation reguliere de hackathons sur 'agritech, I'énergie, la gestion
durabkle et la reduction du carbone, mobilisant étudiants, chercheurs et
partenaires industriels ;

Accompagnement des porteurs de projets a impact environnemental
au sein de 'Euromed Innovation Center et de 'écosystéme Fez Smart
Factory, a travers des programmes dincubation, de mentorat et de
valorisation technologique favorisant la mobilité électrique, laaritech,
les energies renouvelables et economie circulairee. Partenariats et
coopéeration

Depuis septembre 2024, Euromed Innovation Center accompagne |a
transformation des idées en projets a fort impact, avec des résultats
concrets .

o 143 projets accompagnés et mentores, )
o 632 personnes sensibilisées a l'entrepreneuriat,
o 27 startups incubées et juridiquement établies.

environmentally friendly mobility.
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UEMF Policy on Social and Societal Responsibility (Revised Version 2025)

lll.  Politique de non-discrimination et protection des personnes
discriminées

L'Université bannit toute discrimination basée sur le rang sacial, le genre, I'orientation
sexuelle, la crovance, 'age, l'origine ethnigue, le statut d'immigrant ou encore le
handicap. Toute personne du corps professoral, parmi le personnel administratif st
de soutien et parmi les etudiants, stagiaires, visiteurs cu parmi le personrel SOUS-
traitant au sein du campus de l'université a droit au respect et & un traitement
équitable respectant les droits et devaoirs et la dignité de tout un chacun. Aucune
discrimination de guelque nature que ce soit n'est tolérée & I'Universits.

Il est passible de sanctions sevares toute perscnne, gquel gue soit son rang au sein de
I'Université, aui par ses actes, paroles ou attitude, fait une discrimination envers
autrui basée sur le genre, l'origing, la crovance, 'age, le sexe, l'origing ethnigue ou le
handican. Toute personne se sentant discriminée peut déposer plainte auprés du
Secretaire General ou encore 'Cmbudsman de I'Université, Les etudiants déposent
leurs plaintes auprés des chefs d'Etablissement et, s'ils n'obtisnnent pas justice
concernant leur cas, ils deposent plainte auprés du Vice-Président en charge des
Affaires Académiques et Culturelles et aussi aprés de 'Ombudsman de 'Université.
Ces plaintes sont soumises au Comité de Discipling ge I'Université gui diligente une
enguéete officielle au sujet de la olainte. Siles faits sont averes et documenteas, alors
des mesures disciplinaires et des sanctions sont orises a I'encontre du contrevenant.
Si cette discrimination est volontaire (ou ayant un caractére raciste ou sexiste), alors
la sanction conduit automatiquement & I'exclusion définitive de I'Universite et, selon
la gravité de l'acte de discrimination, une poursuite judiciaire pourrait étre portée a
I'encontre du contrevenant.

Aucun employé, aucune personne en formation ou en stage ne peut &tre sancticnne,
licencié ou faire l'objet d'une mesure discriminatoire, directe ou indirecte, notamment
en matigre de remunération, de formation, de reclassement, d'affectation, de
qualification, de classification, de promotion professionnelle, de  mutation,
d'evaluation ou de renouvellerment de contrat pour avoir siagnale lacte de
discrimination.

IV. Conditions de travail : engagement contre les discriminations, le
travail des enfants, travail forcé et la traite des humains

L'Universite ceuvre pour l'epancuissement de sa communaute en cultivant le
sentiment dappartenance et en mettant & sa disposition tous les moyens et les
conditions ce ravail parmettant dinstaurer un clirmat stimulant, seresin et favorable
a l'innovation, & la crerhon et & la créativité. Elle reconnait les drmts des employés
(liperte d' a=somat|c:-n et négociation collective) pour tous, v compris les femmes et
le personnegl international.

Toule personne Lravaillant a Muniversite a un contrat de travail officiel signe entre e
President de I'Université et 'employé. Ce contrat exolicite les normes de travail, les
taches et les prerogatives de 'employe, les heures ce travall, les periodes de conges
et de jours férigs, la rémunératicn et les avantages sociaux en termes de couverture
madicale et de retraite. Il est strictement interdit :

This policy embodies UEMF's commitment to integrating social responsibility into all of its
missions. It highlights the importance of reconciling academic performance, respect for the
environment, and a positive societal impact.
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The UEMF recognizes the importance of its stakeholders in the success of its missions. This
policy defines the methods of dialogue, listening, and cooperation with students, teachers,

Politique UEMF d’identification des Parties prenantes
(version révisée 2025)

Définition (tirée de la norme « AATODOSES ») !
« Les parties prenantes (« Stakeholders ») sont les individus, les groupes
d'individus ou les organisations gui ont un impact sur les activites, les produits
et les services d'une organisation, et/ou qui peuvent étre affectés par elles, »
Pour une organisation universitaire, les parties prenantes regroupent donc
'ensemble de ceux qui participent & sa vie (étudiants, enseignanis-
chercheurs, personnel  administratif et technique, salariés,  clients,
fournisseurs, financeurs, ..). & son organisation (decideurs, €lus, pouvoir
public) et a son image (ONG, sociéteé civile, collectivite locale, media, ..).
Parties prenantes de I"'UEMF selon ses statuts :
« Parties prenantes internes :

o Deécideurs : Membres des divers canseils

= Personnel enseignant-chercheur

o Personnel administratif et technique

= Etudiants

« Parties prenantes externes :

o Etat, représents par différents ministeres

= Collectivités (région Fés-Mekneés, Ville de Fés, ..}

o Elus locaux

e Acteurs économiques (entreprises membres de la

Confédération Générale des Entreprises du Maroc, CRI, chambre
de commerce et dindustrie, ..}

c ONG / Associations / Communautas locales

o Bangues nationales ou internationales

« Compagnies d'assurance

Média

institutional partners, and economic actors.
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Politique des achats responsables de 'UEMF
Wersion 2025

La Direction Achats et Logistigue a pour principal objectif de satisfaire les besoins des clients
internes, en obtenant la meilleure performance des fournisseurs (Qualité / Codt / Délais /
Services) dans le respect des ODD. de la réglermnentation en vigueur et en lien avec la stratégie
gendrale de 'UEMF

Mission de la fonclion achal el logistique
De maniére générale, la fonclion achal et logistigue a pour mission de ;

*  Conduire une veille marché réguliére (ODD 8).

*  Recueillir les bescins des clients internes tout en évitant la surconsommation en fin o'exercice (ODD
12,

*  [eécrire la procédure achals respansable el la diffuser eninterne (ODD 47,

*  Lancer les consultations, mener le sourcing et le choix des fournisseurs (ODD 12}

*  Soutenir les acteurs économigues du territoire, associations & but non lucratif et entreprises so
(ODD &),

* Meégocier les tarifs et les conditions d'achat (ODD 123,

s Passer les imandes (ODD12).

* Assurer lensemble des opérations lagistiques (00D 12)

s Promouvoir des  wehicules  électriguss et hybrides  pour  le transport  interne  des
persannes/marchandises (ODD N}

o Veller au respect des régles, procédures et lois en vigueur (00D 18).

e Veiller au respect des narmes et déontologies du métier | équits, transparence, &galité des chancas
=t absence de conflits d'interst (ODD 16).

s Intégrer des critéres relatifs au développement durable et respect des droits de homme dans les
régles de notation des fournisseurs et marchés (ODD 12).

= Encourager lz mutualisation des eguicements, notamment d'impression (20D 12).

* Raticnnaliser les achals et sensibiliser les utilisateurs & une consommation responsable (0D 123

* Inscrira dans les clauses de passation des marchés le respect de l'environnement et la fin da vie des
produits (ODD 12).

o Eviter autanl gue possible l'ac
plastigue, d'articles jetables,
energie (ODD 12, QDD 3).

*  Promouveir le recyclage ot |la valorisation des déchets (ODD 12).

* Donner la priarité dans ses achats aux

o Froduits peu consommateurs d'énergie. d'eau, a colt de fonctionnement faible et &
moindres frais de gestion des déchets (ODD 7, 00D 12).
o Critéres suivants : codt, qualité, disponibilité, conditions de livraison, service aprés-vente,

respect de 'environnement et de la santé, bonne réputation du fournisseur (ODD 12).

sition el l'utilisation de substances chimiques/lox . de maligre
d'appareils a piles et renforcer I'acguisition de luminaires & basze

With this policy, the UEMF is establishing a framework for ethical and sustainable
procurement. It encourages the selection of suppliers who share values of transparency,
social and environmental responsibility.
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This charter formalizes the integration of social responsibility at the heart of the UEMF's
missions. It outlines concrete commitments in the areas of ethics, governance, respect for

3. Ancrage territorial et implication locale
12—
Tk

Etre un moteur de développemeant économique, social et culturel de la Région
Fés-Meknés, et plus Iargemem du Maroc, contribuant a I'objectif de réduction
de la pauvreté et d'amelioration des infrastructures (ODD 1et QDD 110,

4. Insertion professionnelle

Soutenir .nosllauréats dans Ie.L.r insertion. professioﬂnelle. et la créatiolj
d'entregrises innovantes, favorisant la croissance économique et 'emploi
décent (ODD 8).

5. Egalité Femmes-Hommes

g

Garan[ir I'egaIiL_é entre les sexes en 1EI"I"ES__{JE‘ recruLerr)e_nL. inc!usion.
formation, accés aux postes de responsabilite, et égalite salariale a
compétences égales, en conformité avec 'ODD 5 (Egalité des sexes).

&. Protection des groupes vulnérables

Assurc_er une inclusion et une protection pour IeS_ personnes vulnérables
(handicapes, femmes, émigrants, demandeurs d'asile), en accord avec les
principes d'inclusion saciale et de justice pour tous (QDD 107,

7. Engagement envers la santé

Avec l'emergence du pdle santé et |le projet de construction d'un CHU,
'UEMF s'engage & contribuer activement & I'amélioration de la santé et du
bien-étre (ODD 3) au niveau réoional et national. Le campus intégre
cgalement un complexe sportif aux normes internationales, promouvant un
mode de vie sain parmi les étudiants et la communauté.

the environment and contribution to sustainable development.

Corporate Social Responsibility (CSR) Charter (Revised version 2025)

11| Page

DECENT WORK AND
ECONOMIC GROWTH



e,

)

" UEMF/

LTl

Digital technology plays a central role at UEMF, but its use must be responsible. This charter
defines best practices regarding digital tools, data security, and reducing environmental

impact.

UEMF Responsible Digital Charter (Revised Version 2025)

U UEMF
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Développer des services numériques utiles et efficients : Créer des
solutions qui répondent aux besoins réels des utilisateurs tout en
minimisant leur impact environnemental.

Réduire I'impact environnemental des services : Optimiser le poids
des images, des vidéos, et des plugins pour diminuer la consommation
de ressources (ODD 13).

Rendre les services numériques accessibles au plus grand nombre :
Garantir que les plateformes numeérigues soient utilisables par tous, vy
compris les personnes en situation de handicap et celles avec une
connexion limitée (ODD 10).

Veiller a la diversité des recrutements des équipes Sl : Encourager
une équipe variée en termes de formations, d'origines et de situations
de handicap (ODD 5,10).

Encourager la mixité femme/hqmme: dans le domaine du numérique
a tous les postes: Promouvoir I'égalité des sexes dans tous les secteurs
numerigues.

Favoriser l'équilibre entre vie privée el vie professionnelle :
Respecter le droit & la déconnexion et encourager des mesures de
télétravail adaptées (ODD 8).

Développer en open source : Permettre 'emulation et le partage des
ressources et solutions numeériques.

Encourager les innovations territoriales : Tester el déployer des
produits et services digitaux qui répondent & des enjeux sociaux et
environnementaux,

12| Page
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Decent work at the UEMF: conditions, rights and social
benefits

Our HR Policy is based on 5 Principles:

Equal opportunities
Gender equality
Ethics and respect
Internal promotion
Staff training

| AW orking hours:

The premises of the Euromed University of Fez are open Monday to Friday from
8:30 am to 6:00 pm. Working hours are 8 hours per day, distributed as follows:

Du lundi e———> Au vendredi

De 8h30 a 12h30
De 14h00 a 18h00

Staff are entitled to two 15-minute coffee breaks, one at 10:00 am and the other at
4:00 pm. However, this break could be defined in consultation between the line
manager and the employee, depending on service constraints.

*MlLeave

UEMF staff are entitled to 24 paid working days of leave per year, at a rate of 2 days
per month. All leave requests must be submitted via the Konosys HR portal, initiated
by the employee, and then approved by their line manager and the Human
Resources Department. The leave reguest must then be printed, signed, and
submitted to the HR Department.

Conditions for granting annual leave:

After 6 months of seniority;

Leave period of five consecutive days or more;

To be consumed during the current academic year®;

No remaining leave balance is permitted in the following academic year;
Annual leave must be taken in several periods. It cannot be taken all at once.

13| Page



e,
4 ) )
{0
yUEMF,

LTl
Various types of leave:

e Mariage d’un enfant

¢ Décés d’un ascendant du conjoint, frére /

2J — sceur du salarié ou du conjoint
ours

e Circoncision d’un enfant

L Opération chirurgicale du conjoint ou
d’un enfant

4J OU_I'S L Mariage

e Naissance d’un enfant

e — L e Décés du conjoint, d’un enfant, d’'un
3Jours

petit-enfant, d’un ascendant ou enfant du
conjoint

14 - Congé de maternité*
= Semalnes_ (Voir détail dans le réglement intérieur)

*breastfeeding hoursFollowing her maternity leave, the employee is entitled to one
hour of breastfeeding per day for a period of 12 months. She is required to inform
her line manager and the Human Resources Department of her chosen schedule.
Calendar of days in Morocco:

The University respects the national calendar of public holidays, which includes
both civil and religious holidays.

Here is an indicative list of public holidays:
Civil holidays (fixed dates)

Date Féte

L~ 1°" janvier | Nouvel An

L 11 janvier L Manifeste de I'Indépendance

14 janvier L Nouvel an amazigh

— 1" mai L Féte du Travail

L 30 juillet L Féte du Trone

| 14 aolt | Récupération d’Oued
Ed-Dahab

— 20 aodt L Révolution du Roi et du
Peuple

L 21ao0t — Féte de la Jeunesse

L 6 novembre |— Marche Verte

18 novembre | Féte de I'Indépendance

14| Page
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Religious holidays (dates vary according to the lunar calendar)

Aid al-Fitr (fin du Ramadan)

Aid al-Adha (féte du sacrifice)
ler Moharram (Nouvel An de I’Hégire)

Maoulid (Naissance du Prophéte)

CBllAbsence

Any lateness or absence must be justified by the employee within 48 hours of the
first day of absence, to their line manager, copying the HR department. Failure to
provide justification will result in the absence being considered job abandonment.

Furthermore, any absence during working hours must be authorized by a request for
leave, duly approved and signed by the line manager. This authorization may not
exceed two hours per day and four hours per week.

S MIMission order:

Any University employee undertaking travel, whether national or international, in
the course of their duties must be in possession of a mission order prepared and
signed in advance by their immediate supervisor and the President of the
University. A copy of every mission order, regardless of its type, must be filed with
the Human Resources Department.

5. EVIL]IE

Salary at UEMF includes a base salary, plus taxable and non-taxable allowances.
Pay is made monthly by bank transfer at the end of each month.

The remuneration of each employee is determined on the basis of the salary scale
in force at UEMF, according to grade, diplomas, nature of employment, training
courses attended and professional experience related to the position held.

M Employee benefits:

ENSEIGNANTS | ENSEIGNANTS
CHERCHEURS NON
PERMANENTS | PERMANENTS

PERSONNEL
ADMINISTRATIF, |
TECHNICIENS ET |

AGENTSDE |

SERVICE

Ingénieur
grade A

Maitre de
conférence

Enseignants
associés

Maitre de
conférence
habilit

Enseignants
vacataires

Ingénieur
grade B

Ingénieur
grade C

Professeur de
I'enseignement
supérieur

grade A Ingénieur
grade D

4 Professeurde |

I'enseignement
supérieur

grade B

Professeur de
I'enseignement
supérieur
grade C

Professeur de
I'enseignement
supérieur-grade
exceptionnel
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e Retirement

In addition to the CNSS (National Social Security Fund), UEMF employees benefit,
from their first day of employment, from a supplementary pension scheme called
RMA (a capitalization-based scheme, meaning that employees can withdraw part of
their pension whenever they wish). This scheme involves a 3% contribution from the
employee and a 3% contribution from the employer.

Furthermore, employees have the option, upon hiring, to join the CIMR retirement
plan, with a contribution of 6% paid by the employee and 7.8% by the employer, of
which 1.8% covers administrative costs. This choice is final and cannot be changed
later.

Supplementary pension: To benefit from the RMA supplementary pension,
employees must complete the membership form and the identification form.

¢ Health and insurance

All employees are covered by mandatory health insurance (AMO). In addition, UEMF
has taken out private health insurance for its staff with the company RMA. Here is
some useful information to note:

RMA health insurance:

= coverage rate: 90%;
=  The treatment forms are available from the Human Rescurces Department or
can be downloaded via the RMA Santé platform;

®  the forms must be completed and signed by the appropriate person for all
medical acts, and all supporting documents must be provided (prescription,
leaflet, barcode, PPV, invoice, results of analyses, etc.);

= Complete applications must be submitted to the Human Resources
Department;

=  The deadline for submitting medical records is set at three months from the
date of the first treatment;

= Each employee can create their client space on the RMA platform in order to
follow the processing of their medical claims (see the internal note relating to
medical coverage).

e Mohammed VI Foundation

All UEMF employees with permanent contracts are automatically registered with the
Mohammed VI Foundation for the Promotion of Social Works in Education and
Training after one year of service. The monthly contribution is set at 50 DHS for
employees whose gross salary exceeds 5000 DHS, and at 20 DHS for those whose
gross salary is equal to or less than this amount.

Membership in the Foundation offers numerous social benefits, such as:

access to medical services in partner clinics at preferential rates;
assistance with the purchase or construction of housing;
scholarships and school grants for the children of members;
stays in discounted holiday centers;

social loans at advantageous rates.

Employees must complete the membership forms and submit their complete file to
the Human Resources Department.
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e Bonuses

Wedding bonus: a marriage bonus of a net amount of 15,000 dirhams will be granted
to cQuples made up of UEMF staff members who were tenured on the date of their
marriage.

Disability allowanceEmployees with a child with a disability receive a monthly bonus
of 1,000 dirhams net, subject to the presentation of a supporting medical file.

Birth bonus:A birth bonus of a net amount of 2,000 dirhams will be granted for each
birth of a child.

Publication bonusn: Publication bonus of 8000 DH per article (starting with the 2nd
article) to be shared between the co-authors. This bonus increases to 200,000 DH
for articles published in the journals "Nature" and "Science”.

Patent premium:A bonus of 4000 DH for patents to be shared among the inventors.

Management by researchers of funds obtained from external sources: Researchers
can negotiate a share for themselves regarding funds obtained from external
sources.

Salary supplement related to maternity leave:The employee on maternity leave
receives a salary supplement corresponding to the difference between her usual
salary and the daily allowances paid by the CNSS.

17| Page
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E-SDG

Through all its institutions and programs, UEMF contributes to SDG 8 by
developing skills directly applicable in the professional world and by supporting
the evolution of professions and economic sectors. Its training programs,
covering fields such as health, engineering, digital technology, architecture,
design, management, finance, law, and the humanities and social sciences,
promote employability, entrepreneurship, innovation, and adaptation to the

changing job market.

This diversity of backgrounds makes it possible to prepare profiles capable of
contributing to sustainable, inclusive economic growth based on skills and

innovation.

18| Page
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1. Initial training leading to a diploma

Doctor of Medicine, Specialist Physician
and Teacher-Researchers in Medicine.
Students enrolled at FEM have the
opportunity to spend two to three
semesters studying abroad. FEM offers
this opportunity through the following
programs:
e Exchange agreements established
with our partners;
AMBITIONS & ATOUTS e Credit mobility agreements within the
(5] Focums ot o Macicie S Y framework of the ERASMUS+ program.
e o Opportunities  for international and

et de I'nnovation.

15 i e i e Y intercultural internships may be offered.

sité Euromed de Fés. Des programmes modernisés ainsi que
éd: et utilisation de IIA)
futur i

médecin.

c une visée

i :
onnaissance ave

euro-méditerranéenne, 4 travers la délivrance uitérieure de doubles

dilames 2. CONTINUING EDUCATION

The FEM is progressively developing
continuing education programs
qualifying or diploma-granting courses,
in various forms: full-time or part-time
continuing education or work-study
training.

3. DOCTORAL (Ph.D.) TRAINING

The doctoral program is a research-
based training program culminating in
the award of a Doctor of Medicine
(Ph.D.) degree in Medical and
Biomedical Sciences, following the
defense of research work before a
jury. This doctoral research training is
organized at the Doctoral Studies
Center in Medical Sciences at the
Euromed University of Fez.
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T.INITIAL DIPLOMA TRAINING

e & - & e Title of Doctor of Dental Medicine
MISSIONS & OBJECTIFS : : after six years of training.
e Possibility of an exchange semester
during the professional immersion
| internship in partner Euro-
Sy v Mediterranean establishments or within
; the framework of the mobility
agreements provided for by the
ERASMUS+ program.

2. CONTINUING EDUCATION

AMBITIONS & ATOUTS

La-Focuht Euromed de Hidoche Darire st e A rich and diverse continuing

d'étre un établi drexcell le domaine des

education offer that meets the training

Py e needs of dentists;

Le dipldme délivré par la FMD est celui de Docteur en

e Updating their knowledge and

le métie de médecin dentiste. C'est un dipléme
é sibi

strengthening their skills;

e Continuous adaptation to the digital
transformation linked to technological
progress.
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Euromed Faculty of Pharmacy

The Euromed Faculty of Pharmacy
(FEP), a component of the Euromed
University of Fez, offers a six-year
program leading to a Doctor of
Pharmacy degree. This program is
part of a strong international strategy,
based on structured academic
collaborations with European
universities, promoting student and
faculty mobility, particularly within the
Erasmus+ program, as well as the
development of joint programs,
double degrees, and collaborative
research projects. This degree opens
doors to numerous promising careers,
particularly in the following sectors:

The pharmaceutical industry,
The hospital pharmacy,

The pharmacy,
Pharmaceutical R&D.

The Euromed Faculty of Pharmacy
(FEP) offers a comprehensive
program designed to train dedicated
pharmacists capable of addressing
current healthcare challenges under
optimal safety conditions. The Doctor
of Pharmacy degree is recognized by
the Moroccan state, and the FEP aims to develop dual degree programs with
European universities, fostering a dynamic of international collaboration.

The training program is based on innovative teaching methods that integrate
artificial intelligence, data analysis, and biotechnology to improve treatment
effectiveness and the quality of care. Furthermore, the FEP offers international
mobility opportunities through academic exchanges, the Erasmus+ program, and
internships abroad.

pharmacien
industriel
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FACULTY OF NURSING AND HEALTH TECHNOLOGY

1. Sectors:

‘ P . MULTI-SKILLED NURSE
'Q""*"’p ~Lpe o T.'}. J Anesthesia and Resuscitation Nurse
" MISSIONS & OBJECTIFS B »" . SPEECH THERAPIST

. PSYCHOMOTOR TRACKER

J DIETETICS - NUTRITION

PREPAREZ VOTRE CARRIERE b LABORATORY TECH,\“QUES
EN SCIENCES INFIRMIERES
ET TECHNIQUES DE SANTE !
Parcours Licence - Master - Doctorat (LMD) . RA D | O LOGY T ECH N |Q U ES
2. LMD pathway:
. BACHELOR'S DEGREE
PROGRAM:

3-year cycle, practical work in laboratory,
rehabilitation rooms, simulation center,

internships in health centers, hospitals,
clinics and specialized centers.

» MASTER'S PROGRAM:
Advanced training accessible to
licensed students. Two-year program
divided into four semesters.

= DOCTORAL PROGRAM:
A 3-year program focused on
scientific research in the fields of
nursing, rehabilitation care, health
technigues and nutrition.




FORM

NOTR%MSSION :
DU VIV,

NT DE DEMAIN

LES INGENIEURS

L'ENGAGEMENT PEDAGOGIQUE :

@ Former lélite des ingénieurs dans les
domaines du biomédical, des biotechnologies
et de Ia bio-informatique

@ Un parcours en 5 ans alliant solides
fondamentaux scientifiques et spécialisation
de haut niveau

® Un corps professoral d'excellence liant
recherche  avancée et  applications
industrielles

L’ENGAGEMENT INTERNATIONAL :

® Un écosystéme unique alliant partenaires
académiques  (centres de  recherche,
hépitaux) et industriels

@ Pédagogie proactive intégrant  projets
concrets et stages avec les leaders du sectour

@ Garantir une insertion professionnelle
optimale grice & un réseau stratégique

@ Une ouverture internationale valorisée tout au long du parcours
@ Des opportunités de mobilité accessibles via différents programmes

@® Former des ingénieurs aptes & évoluer dans un environnement professionnel mondialisé

PARCOURS DE FORMATION

Ingénierie Biomédicale

1. INTEGRATED PREPARATORY
CYCLE (2 YEARS)

This program prepares students with the
essential foundations for success in
engineering fields. It enables them to:

. Acqguire solid scientific knowledge:
mathematics, applied physics, chemistry,
cell and molecular biology.

. Mastering digital and computer tools
for modeling, simulation and analysis.
. Developing transferable skills:

scientific communication, collaborative
work, management of

project and professional ethics.

. To be introduced to research and
innovation through integrative projects
and practical internships.

3. ENGINEERING PROGRAM (3
YEARS)

Field of study: Biomedical Engineering

Obijective: To train engineers capable of
designing and maintaining medical devices,
utilizing imaging and robotics technologies,
and proposing innovative solutions to
improve the patient journey.

Field of study: Biotechnological
Engineering

Objective: To prepare students to design,
develop and supervise biotechnological processes,
develop innovative products and  ensure
compliance with standards and regulations.

Field of study: Bioinformatics Engineering

Objective: To train engineers capable of
analyzing and modeling biological data, developing
digital tools for health and integrating artificial
intelligence into biomedical practices.

DECENT WORK AND
ECONOMIC GROWTH
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e W ) O 1. PREPARATORY CYCLE

The Integrated Preparatory Cycle at the
School of Digital Engineering and
Artificial Intelligence is designed to
provide students with in-depth scientific
and technical training, enabling them to
access the various digital engineering
FILIERES CYCLE INGENIEUR tracks. This program combines courses
g o e in computer science, electronics, applied
mathematics, and humanities and social
st sciences, in order to lay a solid

foundation for the rest of their studies in
the engineering cycle.

2. ENGINEERING PROGRAM
Sectors:

e Artificial Intelligence (Al)

e Robotics and Cobotics

e Big Data Analysis

e Information Technology and
Cybersecurity

e Full Stack and Multimedia
Engineering

3. MASTER'S PROGRAM

ICT Security and Artificial Intelligence
(dual degree program with George
Washington University)
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SCHOOL OF ARCHITECTURE, DESIGN AND URBAN PLANNING

1. ARCHITECT'S CYCLE:Architect's
Degree (Bac +6)

The diploma obtained through this
program is an architecture degree with
Moroccan recognition and accreditation:
2. BACHELOR'S DEGREE

PROGRAM:Bachelor's degree in Design (3

years post-high school)

The EMADU Design degree is designed to train
designhers capable of creatively managing,
beyond the object, decision-making processes,
mediation and the integration of
multidisciplinary contributions; thus enabling
graduates to work across a very wide range of
sectors.

3. MASTER’'S PROGRAM:Master in Global
Design (Bac+5)

EMADU offers an innovative, multidisciplinary

and internationally open training program,

promoting practical learning, critical thinking,

innovation and the development of skills
necessary for design professions.
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1. ENGINEERING PROGRAM

o Civil engineer

e|ndustrial Engineer

eEnergy and Environmental Process Engineer
eMechanical, production and thermal engineering

L P engineer
e eEngineer in Electronics, Electrotechnics and
Automation
e Telecommunications Engineer

Les grandes orientations de formation ot de
recherche & 'EPS sont organisées selon les

2. MASTER'S PROGRAM

eMaster’s degree in logistics and supply chain
engineering
eMaster’'s degree in environmental engineering and
water management
eMaster's degree in entrepreneurial support and
technological management
=  Master in Sustainable Energy (double
degree with the University of Surrey - UK)
=  Executive master in logistics and supply
chain
= Executive MBA in Healthcare Supply Chain
Management

DOUBLE DEGREES INTERNATIONAL MOBILITY

+ Génie Mécanique, l!NI\II‘\\H‘\UI\
Productique et Thermique ﬂ.( ENTRAL

’ A

Partenariat avec — VISR

+ Géniedes §romoran [opiot
Télécommunications INP il

Partenariat avec —— g matmecar

+ Génie Civil lljxl‘l\h:llalxtilg(\»i
Partenariat avec ——p» B k”_\\( )l\J'I{I

+ Acoustique et i
Instrumentation g [E”s,.!!:l
Partenariat avec ———p Lprmy—

+ ggrs;geesn Energies b & UNIVERSITY OF
Partenariat avec ———p

+ Génie EEA, G. Civil, B
G. Mécanique
Partenariat avec ————p SHERBROOKE

+ Doctorat en Sciences UupTR
en 'Ingénieur w Universté du Québec
Partenariat avec ——p 3/ Sk




et de I
literranéen : Introduction
politique, Introduction général
Géopolitique Euroméd
et Civilisation de la Médi

Introduction au Droit Civil, et Histoire des idées
politiques. Les enseignements sont dispensés en plusiours
langues.

MOBILITE A L'INTERNATIONAL

L moblitd b Hntsimationel est tne bonce opporiinks ik

Inuvs Sncentismsces c( Iob(crmen & g do e

Civiisationnel des p\us mponan(s = lmsmwe o
e nouvelles
et se préparent (Wuv relever les déﬁs sociétaux.

Grace au partenariat développé avec des institutions
internationales, les étudiants bénéficient d'une expérience a
Fétranger de 12 mois de mobilite académique en 3 année et
de 6 mois de stage ou projet de fin d'études en 5 annde.

Institute of Legal and Political Sciences

1. BACHELOR'S DEGREE PROGRAM

The Bachelor's degree in Political and Legal
Sciences offers a multidisciplinary education in
social sciences, law, and political science. After a
common core curriculum in the first two vyears,
students choose a specialization in either
political science or legal sciences. It prepares
students for Master's level studies as well as
careers in public  administration, local
government, research and consulting,
communications, journalism, and the non-profit
sector. The third year is dedicated to a selective
international exchange program.

2. MASTER'S PROGRAM

At the Master's level, the Institute offers a diverse
range of courses in political science and legal
science, with several specializations:

e Master's Degree in Mediterranean and
African Politics —double degree with the
University of Paris 1 Panthéon-Sorbonne

e Master’s Degree in Conflict Management
and the Alliance of Civilizations

e Master of Economic and Social
Administration- relocated from the
University of Toulouse Capitole

e Master's Degree in Business Law-
Sorbonne Law School

e Master’s Degree in Digital Law

e Master’'s Degree in Sports Law

3. DOCTORAL CYCLE

Graduates of Masters programs in political
science and law with a research profile could
apply to pursue doctoral studies with the
possibility of joint supervision with the University
of Paris 1 Panthéon-Sorbonne.

DECENT WORK AND
ECONOMIC GROWTH
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Un bon nombre de nos étudiants sont actuellement en
mobilité internationale pour des séjours d'études (aux
niveaux Licence et Master) allant de six mois & une
année.

Notre Faculté, avec I'appui de Funiversité, fait de la
mobilité, qui est un vecteur essentiel d'ouverture et
denrichissement, une option primordiale dans la
formation de ses étudiants, particuliérement aux plus
méritants parmi eux.

| MISSIONS DE LA FSHS |

© Formation initiale et formation continue.
© Recherche appliquée et ouverte sur le monde.
© Professionnalisation par limmersion dans

le monde de F'entreprise.

© Echange des savoirs et des pratiques au sein
de la communauté scientifique et culturelle
euroméditerranéenne et internationale.

© Diffusion des connaissances par la mise en
place d'une programmation culturelle de
conférences, de séminaires et de colloques.

DECENT WORK AND
ECONOMIC GROWTH
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1. BACHELOR'S DEGREE PROGRAM
e Bachelor's Degree in Translation

e Bachelor's Degree in Social Sciences and
Health Management

2. MASTER'S PROGRAM

e Master's Degree in Corporate and
Institutional Communication

e Master's degree in Translation Studies

e Master's Degree in Clinical Psychology and
Psychotherapy

e Master's Degree in Applied Foreign
Languages (LEA): Intelligence and
Ecosystems

e Innovators in Europe (Double degree
program with the University of Strasbourg)

3. DOCTORAL PROGRAM

The top graduates of the Master’s program are

admitted to the doctoral program at UEMF or
a partner university, receiving a monthly
stipend. Research in the humanities and social
sciences focuses on eight main themes:

e Heritage and heritage-making in Euro-
Mediterranean societies;
Mobility in the Euro-Mediterranean area;
Euro-Mediterranean cities and societies;
The Shattered Museum, a new approach
to heritage mediation;
Teaching Spanish as a foreign language;
Language teaching and interculturality;
A chair in "Human Rights” in partnership
with the CNDH;

e Social sciences applied to environmental
management
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EUROMED BUSINESS SCHOOL

1. Preparatory Classes in Business and
Management

The two preparatory years in Commerce and
Management provide a solid foundation in
economics, management and organization, while
developing analytical, critical thinking and problem-
solving skills, before choosing a specialized track at
EBS.

2. Grande Ecole Program (3 years after 2
years of higher education)

The Grande Ecole Program (PGE) at Euromed
Business School is a five-year postgraduate
program designed to train senior executives and
entrepreneurs through an approach focused on
internationalization, entrepreneurship,
digitalization, and responsibility. It leads to the
DENCG diploma, with the option of a dual
international degree.

Sectors :

e Finance, Audit and Performance
Management (FAPP)
International Business Management (IBM)
Human Resources and Digital and Societal
Transformations (HRTS)

e E-Marketing and Digital Communication
(EMCD)

3. MASTER'S PROGRAM

Sectors :
e Accounting, Control and Auditing (CCA)

e Actuarial Science and Financial Engineering
(SAIF)
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Research, Innovation & Entrepreneurship

Research Topics - Doctoral Cycle

As part of the Euromed University of Fez's contribution to the SDGs, a selection of
doctoral research topics related to SDG 8 has been identified. This work focuses in
particular on employment, human resource management, entrepreneurship, finance,
digital transformation, industrial performance, economic innovation, and sustainable
tourism.

The table below presents the main research topics contributing to this objective.

. . related
Thesis Subject

Development of High-Surface and Corrosion Resistance of 3D Printed SDG 8
H13 by Additive Manufacturing

NLP-Based Detection of Insider Threats and Prevention of Data SDG 8
Breaches

Human Resources in Healthcare in Morocco: Public Health Challenges SDG 8
and Solution Approaches

The Transfer of a Company in Difficulty Under Comparative French SDG 8
and Tunisian Law

Process Analysis and Optimization of Support Procedures for Smart SDG 8
Factories of Innovative Products: From Idea to Market

Debt Restructuring Under Moroccan Law in the Light of French Law SDG 8

Advancements in Computational Finance Using Machine Learning and SDG 8
Deep Learning

The Role of Internal Auditing in Strengthening Governance, . SDG 8
Transparency, and Academic Performance in Moroccan Universities

Morocco's Country Brand: Supporting the Country's Sovereignty and

Creating Economic Opportunities Through Digital Content Production, SDG 8
International Digital Influencers and Targeting International Digital

Audiences

The Protection of Category Interests Following the Sale of a Company SDG 8
in Difficulty Under Comparative French and OHADA Law

Al in Financial Risk Management SDG 8
The Impact of Collective Proceedings on Debt Collection Litigation SDG 8
Under OHADA Law

Al in the Predictive Analysis of Purchasing Behavior: Accuracy, Ethics, SDG 8
and Acceptability

Secured Debts in Collective Proceedings: A Comparative Analysis of SDG 8
French and OHADA Law

Morocco's Accession to the Organization for the Harmonization of SDG 8
Business Law in Africa (OHADA): Realities, Challenges, and Prospects

Artificial Intelligence (Al) to Enhance the Customer Experience in SDG 8
Moroccan Tourism: Challenges and Opportunities

Al adoption and team performance: success factors and SDG 8

organizational impacts

Equity financing in the OHADA area: a comparative analysis of French, SDG 8
Luxembourg and Mauritian law

Transformation of consumer behavior in the age of artificial
intelligence and algorithmic personalization in societies undergoing SDG 8
digital transition

Assessment of Brain Drain Factors among African Students in Science, SDG 8
Technology, Engineering, Arts, and Medicine (STEAM) Fields

Universal transfer of assets in company mergers under Moroccan law SDG 8

The challenges of peace and security in the Sahel and their SDG 8
geopolitical and economic impacts

30| Page
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Thesis Subject SDGs

A Standardized Modular Architecture for Multiphysics Digital Twins in SDG 8

Industry 4.0

Autonomous and Cognitive Navigation for Mobile Robots via Deep SDG 8
Learning and Large Language Model (LLM) Integration

Al-Driven and Industry 4.0 Enabled Frameworks for the SDG 8
Decarbonization of Automotive Industrial Production Sites in Morocco
Sustainable Landscape Strategies and Experiential Agro-Tourism in SDG 8

Moroccan Rural Villages

SDG RELATED

Design and Optimization of the Management of Decarbonized
Industrial Zones in Morocco SDG 8

Adaptive Reuse and Industrial Tourism for Sustainable Urban
Regeneration: A Korea-Morocco Comparative Framework for Riads, SDG 8
Hanoks, and Urban Voids

31| Page



'- b DECENT WORK AND

, ‘ ECONOMIC GROWTH
"B
" UEMF/

LTl

[Opinion Piece] From "Made in Morocco” to "Trade via Morocco”: how the Kingdom is
reshaping global trade routes

#TRIBUNE ,

®

Du “Made in Morocco”

au “Trade via Morocco” :
comment le Royaume
redessine les routes du
commerce mondial

Pr. Zakaria Abbass

Professeur-chercheur en stratégie d'entreprise et
commerce international a I'Euromed Business School

The "Made in Morocco” label has long symbolized an emerging industrial pride. Textiles,
leather, and later automobiles and aeronautics, were the showcases of this productive
Morocco. But by 2025, this label is no longer enough to reflect the Kingdom's ambition.

The country is not just a manufacturing hub: it is becoming a logistical and strategic
crossroads, at the heart of the reshaping of global trade flows. This profound transformation
signals the shift from "Made in Morocco” to "Trade via Morocco,” reflecting a deliberate
repositioning.




3<and last Tech4Farmers Bootcamp of the 2<Cohort

From September 23 to 25, 2025, the Euromed University of Fez, via the Euromed Innovation
Center, hosted the third and final bootcamp of the Tech4Farmers - Tamkin LiTanmia
program, intended for AgriTech project leaders of the second cohort.

Organised as part of the programme funded by the AFD, this bootcamp focused on business
maturation, pitching and preparation for fundraising, through workshops, mentoring and
exchanges with experts.

It marks the end of the incubation cycle and confirms UEMF's commitment to innovation and
impact entrepreneurship in the service of sustainable agriculture in the Fes-Meknes region.

DECENT WORK AND
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Entrepreneurship Awareness Day - STARTECH 3:edition

: »
@ 4«
BANK OF AFRICA ®
b Soorar

ilisation a I'entrepreneuriat — VYEMF
13 Novembre 2025 i
De 14H30 - 18H00, UEMF

EuromeD
Mot Coowak il

: Dans le cadre du lancement de la : i
3¢ édition de UAppel a Projets STARTECH, 14h30 - 15h00 : Les opportunites quoffre

'Université Euromed de Fés (UEMF) organise lentrepreneuriat au Maroc

une session de sensibilisation destinée a 1500 - 16h00 : PodCast en direct avec des
mobiliser les étudiants et jeunes porteurs de entrepreneurs locaux, partageant leurs
projets autour des opportunités offertes par parcours, leurs défis et leurs apprentissages

le programme. 16h00 - 17h00 : Présentation animée par

Bank of Africa (BOA) sur les mécanismes de
financement des projets

Sen L les 1;eune5 etudlar?ls ot 17h00 - 18h00 : Atelier de design Thinking
chercheurs a 't de lentrepreneuriat et < .
de linnovation a travers des témoignages de (Introduchonﬁprahque) i
AR O 18h00 : Cloture avec une preésentation

szrc?‘urlsm;;;lss d ge p‘:{@‘zi’ synthétique de 'AAP STARTECH 3¢™e édition

> aux outils

: Etudiants de 'UEMF (3éme, 4éme et :
5éme année) des établissements comme Nombre de participants : 200
UEBS, EIDIA, EIB

On November 13, 2025, the Euromed University of Fez (UEMF) organized an
entrepreneurship awareness event as part of the 3rdeedition of the STARTECH Call for
Projects.

The program includes: presentation of entrepreneurial opportunities in Morocco, exchange
with local entrepreneurs, intervention by Bank of Africa on project financing and an
introductory workshop on design thinking.

Intended for 3rd grade studentse4eand 5¢Organized this year by students from EBS, EIDIA

and EIB, this activity brought together 200 participants and aimed to promote innovation
and initiative.

DECENT WORK AND
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Tech4Farmers Demo Day: closing of the second cohort

Organised by the Euromed Innovation Centre, the AgriTech Demo Day marked the
closing of the second cohort of the Tech4Farmers programme, after 12 months of
incubation of innovative startups within the framework of the AgriTech Regional
Innovation and Entrepreneurship Hub.

The event allowed project leaders to present their solutions to an ecosystem
composed of investors, institutional investors, researchers and agricultural
professionals, fostering concrete opportunities for collaboration and deployment.
With the participation of partners such as the French Development Agency and
major players in the sector, this initiative illustrates the commitment of the Euromed
University of Fez to sustainable agricultural innovation with environmental impact..

DECENT WORK AND
ECONOMIC GROWTH
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Mentoring Program - MedYouth Lab 2025

Programme de Ment Jei$e

Octobre 2025- Janvier 2026

MedYouth Lab 2025

Contexte : Il s'agit de sessions de mentorat
‘Post-Event’ dans le cadre du Programme
euro-méditerranéen pour la jeunesse qui
aide les jeunes a transformer leurs idées en
projets concrets grace a la formation, au

VUEMF

UEMF

Objectifs du Programme :

Affinage et clarification de la vision
stratégique des projets
: Benchmark et

développement des p
transversales (soft skills) et au dialogue.

Objectif : Ce programme de mentorat visait a
structurer et renforcer les projets
sélectionnés, en les accompagnant du
concept a une mise en ceuvre opérationnelle,
a travers la clarification de leur identité, la
validation des bénéficiaires et la préparation
au déploiement pilote et au financement.

Projets accompagnés :

0O Seeds of the Future
QO Aispire

O The Meridian Initiative

ly des projets en analysant les
pratig et soluti -
sur le marché

h

: Validation et
lancement des activités opérationnelles
(Plan d'action)

Résultats :

Un livrable de Mentorat i

projet :

Cadre logique élaboré

QO Orientation stratégique affinée

QO Lien plus clair entre les activités et

limpact attendu

O Meilleure préparation au déploiement
pilote et aux propositions de financement

t, pour chaq

[m]
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The Mentorship Programme - MedYouth Lab 2025, organised at UEMF from October 2025
to January 2026, supported young project leaders in structuring and implementing their
initiatives.

Through three phases (strategic clarification, benchmarking and validation of the action
plan), the Seeds of the Future, Aispire and The Meridian Initiative projects benefited from a
strengthened logical framework, better strategic direction and preparation for pilot
deployment and funding.

Source: ACTIVITY REPORT OF THE DIRECTORATE OF SOCIO-ECONOMIC
PARTNERSHIPS AND ENTREPRENEURSHIP 2025-2026

36| Page



From Fes-Meknes to Berlin: our AgriTech startups meet international markets.

From February 4 to 6, as part of the Tech4Farmers incubation program of the Euromed
innovation center (EIC), the Euromed University of Fez accompanied six partner startups to
the international trade fair FRUIT LOGISTICA 2026 in Berlin, one of the world’s largest events
dedicated to the fruit and vegetable sector.

A true strategic space for exchanges and opportunities, this event allowed startups to
present their innovative solutions, meet international buyers, exchange with manufacturers

and better understand the dynamics of a constantly evolving global market. @ .

Objectives achieved: qualified connections, concrete business opportunities, and enhanced
visibility for Moroccan AgriTech on a demanding international stage. The teams were thus
able to generate their first international leads, engage in advanced discussions with European
distributors, and consolidate their positioning with key players in the sector.

DECENT WORK AND
ECONOMIC GROWTH



e,

)

" UEMF/

LTt

|
. - winln el é
RETSETLTTMELCLEIRR Actin Space 6° Edition Gl Cesa
Lumoner  CNES

ACTIN 30 & 31 Janvier 2026

SDACE De 09HO00 - 18H00, UEMF
Contexte : ActinSpace est une compétition Programme du Hackathon national - UEMF :
international bi L dédiée aux [ 26/01/2026 (Wébinaire) : Constitution finale
applications spatiales, créée par le Centre des équipes participantes
National d'Etudes Spatiales (CNES) en ) 28/01/2026 (Webinaire) : Rencontre entre
partenariat avec 'Agence spatiale experts et équipes & présentation des
européenne (ESA). Elle vise a stimuler projets
Ui ion, pr i lesprit 0 30/01/2026 : Lancement du Hackathon
entrepreneurial et encourager la (A pag ‘ techniq et

llaboration internationale dans un 1, entrepreneurial a travers des ateliers

en forte évolution. pratiques)

() 31/01/2026 : Pitch final des projets et
sélection de réquipe gagnante

Etapes de la con'llpétilion: ) (AtlasSpace) qui représentera le Maroc 3
Q 30_ & 31 Janvier 2026 : Hac_ka(hon national Bordeaux les 1 & 2 avril 2026
( it t dans pl s pays, dont
Fés), pour sélecti léquipe g t Résultats :
1 1 & 2 Avril 2026 : Participation de Uéquipe QO Nombre de participants : 28
g a la Demi-finale et finale a 0O Nombre déquipes : 8

Bordeaux en France Q Equipe gagnante : AtlasSpace

On January 30 and 31, 2026, the UEMF hosted the 6theedition of the national Actln Space
Hackathon, an international competition dedicated to the applications of space technologies.

Following preparatory webinars and technical and entrepreneurial workshops, the teams
presented their projects in a final pitch. The AtlasSpace team was selected to represent
Morocco in the international phase in Bordeaux.

The event brought together 28 participants divided into 8 teams, reinforcing the dynamics
of innovation and technological entrepreneurship within the UEMF.

DECENT WORK AND
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The Euromed University of Fez hosted the Ramadan Al Hackathon, a national initiative
aimed at transforming innovative ideas into concrete solutions based on artificial
intelligence. For three days, students, young professionals, and project leaders collaborated
in a multidisciplinary setting, guided by mentors, to develop prototypes addressing local
challenges. The event fostered skills development, responsible innovation, and
entrepreneurship, culminating in final presentations before a jury that allowed participants
to showcase their solutions and receive feedback for their development.

DECENT WORK AND
ECONOMIC GROWTH
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Hack’Days 2026: Stimulating regional innovation and entrepreneurship

BUEME @ G L nd® huog

HACKT

——— INNOVATE +« PROTOTYPE - PITCH

Al & HEALTHTECH «AGRITECH  FINTECH ‘cu CYBERSECURITY EDTECH

APPLY BEFORE

12 APRLET @
23:59 T D

The Euromed Innovation Center (EIC) has launched the Hack'Days 2026 call for projects, in
partnership with TAMWILCOM through the Innovinvest fund and Blue Space by Bank of
Africa. This initiative targets project leaders, teams, and startups in the Fes-Meknes, Draa-
Tafilalet, and Oriental regions, aiming to structure and accelerate the development of
innovative solutions. Ten projects from each region will be selected to participate in the
bootcamp, and three projects will receive post-bootcamp support. This initiative strengthens
the regional dynamic of innovation and entrepreneurship by supporting the creation of

concrete and competitive solutions.
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On the occasion of the signing of the JAZARI Industry X.0 agreement, Ms. Amal El Fallah
Seghrouchni, Minister Delegate to the Head of Government in charge of Digital Transition
and Administrative Reform, shared a testimony about the major technological changes that
are transforming our societies today.

Through this intervention, she notably revisits the rise of artificial intelligence and its role in
digital transformation, while highlighting the opportunities it offers to rethink professional
practices, encourage innovation and open up new perspectives in many sectors.

An inspiring look at the challenges and potential of a constantly evolving world, where
mastering technologies and adapting to new digital environments become essential levers
for building the future.
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As part of the RamadanlA program, supported by theMinistry of Digital Transition and
Administrative ReformThe Euromed University of Fez hosted the Fez-Meknes regional
final, bringing together students, project leaders and young entrepreneurs around artificial
intelligence solutions applied to territorial challenges.

At the end of this stage, two projects from the UEMF community stood out: ¥ GaiaEye -
Grand Prize for Regional Excellence. © Audacity Alwarid - Innovation & Creativity Award.

These projects then represented the region at the national hackathon in Rabat, bringing
together the best teams from the Kingdom’'s 12 regions. At this event, the Audacity Alwarid
project distinguished itself once again, winning 2nd prize nationally, as well as the Jazari
Jury's Choice Award, confirming the relevance and impact of its solution in the field of digital
healthcare transformation.

Congratulations to our students.
Lamiae HADINada E. Ahlam TARK Chaimae OuarabAndHamel GOUNGOU, for their
commitment, their creativity and the gquality of the work accomplished through this project.
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[Opinion] Fertilizers under pressure: Morocco as a backup route for Asia?

VUEMF TELQUEL

wlasath wgioggollac olah
t.OAULt SOICEA | Ho©
EUROMED UNIVERSITY OF FES

Engrais sous tension :
le Maroc comme voie
de secours pour I’Asie ?

Pr. ABBASS Zakaria

Maitre de confére en Management Stratégique

et Commerce Inte nal

Euromed Business School - Université Euromed de Fés

Since the closure of the Strait of Hormuz, the global fertilizer supply has been under
strain. After the United States, it is now India’s turn, a major agricultural power, to
express its interest in Moroccan fertilizers. Thanks to its geographical location and
the possibility of bypassing the Red Sea via the Cape of Good Hope in South Africa,
Morocco could offer an alternative in this crisis.
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Hack’'Days: two days of immersion in the heart of innovation and entrepreneurship at
UEMF

Hack'Days: two days of immersion in the heart of innovation and entrepreneurship at
UEMF.Euromed innovation center (EIC)organized, in partnership withTAMWILCOMyvia the
Innovinvest Fund and BlueSpace (Bank of Africa), on April 16 and 17, the Hack'Days of the
Fes-Meknes region, bringing together students, project leaders and young entrepreneurs
around an intensive bootcamp dedicated to the creation and development of innovative
solutions.

As part of a dynamic of supporting high-potential talent, this program aims to support the
emergence of projects in strategic sectors such as digital, health, agritech, cybersecurity,
greentech, fintech or edtech, thus contributing to the development of the regional
entrepreneurial ecosystem.

Over the course of two days, participants were supported in structuring their ideas, designing
concrete solutions and preparing their projects, in an environment conducive to
experimentation, collaboration and collective intelligence.

A true space for learning and co-creation, this event allowed each team to develop their
project, benefiting from constructive feedback, dedicated mentoring and guidance that
fosters the maturation of entrepreneurial initiatives. The Hack'Days concluded with pitch
sessions, offering participants the opportunity to present their projects, compare their ideas
and reveal their full potential, in a dynamic focused on innovation and impact.

We extend our sincere congratulations to all participants for their commitment, creativity,
and entrepreneurial spirit. This initiative confirms the role of the UEMF, through the Euromed
Innovation Center, as a key player in structuring and supporting innovation at the regional
and national levels.
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Participation in SIAM: showcasing innovative initiatives in AgriTech

At the heart of agricultural innovation and AgriTech entrepreneurship in Morocco 4,

The Euromed University of Fez, through its Euromed Innovation Center (EIC), is participating
in the 18theSIAM edition with the Tech4Farmers - Tamkin Li Tanmia program, supported by
the French Development Agency and deployed within the framework of the PRIE Fés-
Meknés.

The program highlights several innovative startups (OBENS, Wasit, BOVICLOUDS, ARWA
Solutions, Jodoor, Deepleaf, Green Innovation, PCS AGRI) illustrating the potential of
technology in the service of sustainable and efficient agriculture.

The stand was visited by several personalities, including the President of the Euromed
University of Fez and the Director of the AFD, as well as the participation of institutional
partners during the closing ceremony of the program, marking a strong moment of
highlighting the results and collaborations.

This initiative brings together many key players in the agricultural and digital ecosystem in
Morocco and confirms the role of the university as a driver of innovation and
entrepreneurship serving the territories.
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Hack’'Days Oriental 2026: Entrepreneurial innovation at the service of regional dynamics.

On May 7th and 8th, 2026, theEuromed innovation center (ElIC)organized the regional
Hack'Days Oriental bootcamp, organized as part of the Hack'Days by Region 2026 program,
supported by Tamwilcom via the Innov Invest Fund, in partnership with Blue Space by Bank
of Africa.

For two days, project leaders from the Oriental region participated in intensive support
designed to transform innovative ideas into structured, viable projects ready to accelerate
their development.

Seven projects were selected following the initial rounds to participate in this edition and
benefit from mentorship provided by experts and key players in the entrepreneurial
ecosystem. Participants worked on key aspects of their projects: strategic vision, business
model, market positioning, validation of the value proposition, and growth prospects.

The projects developed covered several high-stakes sectors: » Cleantech & hybrid energy
EdTech & financial education * HealthTech & drug safety ¢ FinTech & algorithmic trading e
Applied Al & cybersecurity

Beyond technical support, this bootcamp primarily created a space for meetings, reflection
and experimentation where participants could challenge their ideas, share their experiences
and develop their projects by interacting with experts and other entrepreneurs.
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Digi-Hackathon “Mobile Health”: three days of innovation and engagement in service of
youth health at UEMF

4@
dition

du Digi-Hackathon
de la Mobile Health

The Euromed University of Fez hosted the 4theThe "Mobile Health” Digi-Hackathon, a
national event dedicated to innovation in digital health and the development of technological
solutions addressing public health challenges, was held in partnership with the Ministry of
Health and Social Protection, the Euromed Innovation Center (EIC), and with the support of
UNFPA. This hackathon placed particular emphasis on youth mental health and the
prevention of psychoactive substance use.

For three days, students, experts, healthcare professionals, and project leaders collaborated
in an environment that fostered innovation, entrepreneurship, and collective intelligence. The
participating teams received technical and strategic support to develop innovative digital
solutions tailored to the needs of teenagers and young adults.

The event also featured conferences and discussion forums on current issues in digital health
and improving access to healthcare services through mobile technologies. Through this
initiative, the UEMF reaffirms its commitment to socially impactful innovation, developing
young people's skills, and fostering collaboration between health, technology, and
entrepreneurship.
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Academic events

A comparative look at Morocco's development: a presentation by Mr. Mohammed
Boutaleb at the UEMF

The Euromed University of Fez hosted Mr. Mohammed Boutaleb, former Minister of Energy
and Mines, as part of its Conference Series. Under the theme "The Development of Morocco
Seen from Different Angles,” he shared his experience and analyzed the main economic,
social, and territorial challenges facing the Kingdom.

He highlighted the ongoing structural transformations as well as the importance of
sustainable, inclusive development adapted to local realities.

The conference proved to be an enriching experience for the students, fostering learning and
dialogue. It concluded with an interactive exchange, and UEMF thanked Mr. Boutaleb for his
inspiring presentation, consistent with its mission to educate engaged citizens.
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The Euro-Mediterranean University of Fez (UEMF) had the honor of hosting Professor Walid
BEN HAMIDA, an eminent academic and university professor in France, for a high-level
conference on the theme: "The Arbitrage Market".

This meeting is part of the UEMF's ongoing commitment to promoting intellectual openness,
academic dialogue and the exchange of ideas on current issues with a strong impact.

During his presentation, Professor Ben Hamida offered a thorough and nuanced analysis of
the arbitration market, addressing its legal foundations, economic mechanisms, and strategic
challenges within the context of globalization and market transformation. His presentation,
rich in concrete examples and comparative perspectives, enabled students to gain a
comprehensive and informed understanding of the topic.

This conference also provided an opportunity for students to actively participate in the
debate, asking relevant guestions and sharing their thoughts. These fruitful exchanges helped
strengthen their critical thinking skills and their ability to grasp the complex issues of
contemporary law and economics.

The Euromed University of Fez expresses its deepest gratitude to Professor Walid Ben
Hamida for the quality of his presentation, the clarity of his remarks, and the generosity with
which he shared his experience. His expertise and academic commitment greatly contributed
to the success of this meeting, which will remain a highlight of our students' educational

journey.
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Decade of Excellence: UEMF celebrates its 585 new award winners
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CUEMF GRADUATION & CUEMF |
Ceremony 2025 o Opes

The Euromed University of Fez celebrated the graduation of its tenth class, bringing together
more than 2,000 people to honor 585 graduates: 267 engineers, 125 architects and designers,
and 193 graduates in Business, Law, Political Science, and Humanities and Social Sciences.
The ceremony highlighted the students’ perseverance, the support of their teachers and
families, and the university’s commitment to its youth. Academic, diplomatic, and institutional
figures were in attendance. In his address, President Professor Mostapha Bousmina
encouraged the graduates to transform obstacles into opportunities. The event celebrated
not only academic achievement but also the promise of a generation ready to innovate and
contribute to progress.
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3<Euromed Career Day edition: a success in the service of employability

= “":';ij- A !l cnexia’ concentrix

The 3¢ eedition of the’Euromed Career Day s'is heldhasL'The Euromed University of Fez,
bringing together more than 400 students and over 20 companies from various sectors,

facilitated more than 1,100 interviews, fostering direct exchanges and concrete professional
opportunities.

A plenary conference on the theme "University-Business: a strategic alliance for the future”

highlighted the importance of dialogue between the academic and professional worlds to
strengthen the employability of students.

This initiative illustrates UEMF's commitment to supporting its students towards successful
professional integration adapted to market requirements.

51| Page



I 4 ‘.
"B
' UEMF/

LTl

The unlikely rise of a Moroccan tech multinational: the HPS case in the face of the
changing landscape of digital payments

The unlikely rise of a Moroccan tech multinational: a look back at a conference at the heart
of the changes in digital payment. As part of our Conference Series, we organized a meeting
entitled: "The unlikely rise of a Moroccan tech multinational: the HPS case in the face of the
changes in digital payment”, moderated by Mr.Mohamed Horani, Chairman and CEO
ofHPSand member of the Board of Directors of the Euromed University of Fez.

Through this meeting, the speaker offered an in-depth analysis of the growth trajectories of
Moroccan technology companies, putting into perspective the structural transformations of
the digital payment sector, marked by an acceleration of innovations and an intensification
of competition on a global scale.

Drawing on his experience leading a key player, he shared concrete feedback on
development strategies, innovation choices and internationalization dynamics that enabled
HPS to establish itself as a global leader, while maintaining a strong Moroccan presence.

The conference also provided an opportunity to explore the changes in the fintech sector,
addressing the challenges related to the digitalization of payments, the evolution of uses and
the adaptation of business models in a constantly changing environment.

Rich in exchanges and perspectives, this meeting highlighted the essential levers for the
success of technology companies, while emphasizing the strategic role of innovation, vision
and adaptability in the development of leading companies on an international scale.

DECENT WORK AND
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Euro-Mediterranean dialogue and youth engagement for a sustainable future

During Kaja Kallas' official visit to the Euromed University of Fez, a conference and interactive
exchange were organized for students of various nationalities. This meeting addressed
several key themes related to international security, regional stability, Euro-Mediterranean
dialogue, and the central role of youth in building a sustainable and inclusive future.

The discussions highlighted the importance of education, international cooperation, and civic
engagement in promoting peace and sustainable development. Through this initiative, the
UEMF strengthened its role as a space for intercultural dialogue and strategic reflection, while
also promoting the active participation of young people in global transformation.

DECENT WORK AND
ECONOMIC GROWTH



I 4 ‘.
"B
' UEMF/

LTl

Conference: Training the healthcare professionals of tomorrow for a more resilient
Moroccan healthcare system

The UEMF had the honor of welcoming Professor El Houssaine Louardi, a physician
specializing in

anesthesia, resuscitation and emergency medicine, former Minister of Health, at a
conference dedicated to the challenges of training health professionals and the
prospects for the evolution of the Moroccan health system.

This meeting provided an opportunity to discuss current challenges in the health
sector, the importance of multidisciplinary training adapted to contemporary
medical transformations, and the strategic role of new generations of professionals
in building a more efficient, innovative and resilient health system.

Through his intervention, Professor El Houssaine Louardi also shared his expertise
and perspective on the changes taking place in the health sector today, while
highlighting the challenges related to governance, medical innovation, research, and
the development of human skills.

This conference illustrates the commitment of the Euromed University of Fez to
promoting academic dialogue, openness to major societal issues and meetings
between students, teachers and leading figures from different strategic sectors.
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Fez hosts the 70th<FIJET World Congress: UEMF at the heart of the dialogue between
tourism and media

Fez hosted the 70theThe 10th edition of the World Congress of the International Federation
of Journalists and Writers of Tourism (FIJET) brought together more than 250 professionals
from 70 countries to discuss developments in tourism and the role of the media in its
sustainable promotion. The Euromed University of Fez played a central role by hosting the
opening ceremony and the International Forum, reaffirming its position as a space for
intercultural dialogue, innovation, and scientific cooperation. The congress also highlighted
the region’s heritage and sustainable development initiatives, while addressing current
challenges in the tourism sector, including technological innovation and the ecological
transition.
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At the UEMF, the 4-The Fes Restructuring Days edition brings together the leading
voices of the sector

JOURNEES
RESTRUCTURING DE FiS

1202

The Euromed University of Fez organized the 4the eJournal editionees Restructuring of Fes,
aeveinternational meeting dedicatedetoedevelopments in the law of companies in difficulty
and modern restructuring mechanisms. Organised in partnership with the Sorbonne Law
School, this meeting brought together more than 300 participants from Europe and Africa,
including judges, lawyers, experts, researchers, students and professionals from the legal and
economic sector.

Over two days, discussions focused on several themes related to cross-border restructuring,
mechanisms for preventing business difficulties, governance, and new legal and economic
resilience frameworks. The event also fostered dialogue between academic approaches and
professional practices on an international scale.

Through this initiative, the UEMF confirms its commitment to academic excellence,
international cooperation and the development of spaces for reflection on major
contemporary legal and economic transformations.
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Diplomatic institutional visit

Round table: Women'’s career paths: what factors shape women's professional
trajectories?

The Euromed University of Fez hosted Ms. Helena Nolan, Ireland’'s Ambassador to Morocco,
for a roundtable discussion on women's career paths entitled "Women'Career
Pathways»Speakers from diverse backgrounds sharedeanalyses and expelessons on
leadershipemini, the destructural changes and transformations in the world of work were
discussed. The event fostered dialogue and reflection on policies and initiatives to support
the development of women'’s talent, and highlighted the importance of sharing experiences
to guide new generations. This meeting illustrates UEMF's commitment to intercultural
dialogue, knowledge sharing, and the promotion of an academic culture open to the world.
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Discovering the UEMF innovation ecosystem during the signing of the Jazari Industry

X.0 agreement
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On the sidelines of the signing of the Jazari Industrie X.0 agreement, Professor
Mostapha Bousmina, President of the Euromed University of Fez, led a tour of the
eco-campus in the presence of Ms. Amal El Fallah Seghrouchni and Mr. Ryad
Mezzour, accompanied by their delegations.

The guests discovered the university's main scientific and technological platforms,
including laboratories in engineering, robotics, artificial intelligence and 3D printing,
as well as the Euromed Innovation Center (EIC) where students presented innovative
projects from the Project-Based Approach (PBA).

This immersion highlighted the innovation and research ecosystem of UEMF,
confirming its role as an academic platform serving the technological and industrial
transformations of Morocco.
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Visit to the infrastructure and innovation hubs of the UEMF

The institutional visit continued with a tour of the main facilities of the Euromed
University of Fez, illustrating its integrated model based on innovation, excellence in
education, and social engagement. The delegation notably visited the Euromed
Sports Center, the Euromed Innovation Center (EIC), and the experimental farm of
the Agritech cluster.

This immersive experience highlighted the university's efforts in developing
innovative solutions, encouraging student entrepreneurship, and promoting
sustainable technologies to address environmental and economic challenges. The
visited facilities also demonstrated UEMF's commitment to student well-being,

applied research, and the transition to a more sustainable and resilient development
model.
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Student events

UEMF Welcomes its New Student Union

A new chapter begins at Euromed University of Fez with the creation of the Student
Union. Presented in a recent video on the university’s Instagram account, this union
is founded on the values of unity, solidarity, and commitment. Supported by all the
student clubs, its ambition is to restore students’ confidence, take concrete action,

and revitalize student life, making participation and cohesion the cornerstones of
university life.
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Design thinking workshop - Enactus

The Enactus Club organised a Design Thinking training session within the incubator,
led by Omar Ameur.

This training aimed to introduce participants to the various key stages of the Design
Thinking process, including empathy, problem definition, ideation, prototyping, and
testing. Through an interactive and dynamic approach, students were able to
understand the importance of a user-centered approach in solving complex
problems.

The session also included practical workshops allowing participants to concretely
experience methods of collaborative thinking, brainstorming and rapid prototyping.

Bevond theoretical learning, this initiative fostered a spirit of innovation, teamwork,
and the development of essential skills in entrepreneurship and project management,
thereby strengthening the culture of innovation within the student community.
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Meet the alumni of EPS - Club GENIUS
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The Alumni Meet was a powerful moment of sharing, inspiration, and knowledge transfer
within the club. This gathering created a genuine intergenerational bridge between current
members and alumni of the Euromed University of Fez (UEMF), who are now fully integrated
into the professional world.

In this first episode dedicated to EPS graduates, the speakers shared their academic journeys,
professional experiences, and the challenges they faced after graduation. Through authentic
and inspiring stories, they offered practical advice on career guidance, preparing for the job
market, skills development, and the importance of networking.

Beyond a simple exchange, this event is part of the Create. Enhance. Sustain vision:

Create: to create opportunities for dialogue and mentoring,

Enhance: to strengthen students’ ambitions and skills,

Sustain: to maintain a lasting link between the university and its community of alumni.

This initiative has thus strengthened the sense of belonging to UEMF while motivating
students to actively build their own professional trajectory:.
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Meet the Laureates - Episode 2: Spotlight on the EIDIA Laureates
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The Alumni Meet - Episode 2 was a powerful moment of sharing, inspiration, and knowledge
transfer within the club. This meeting created a genuine intergenerational bridge between
current members and alumni of the Euromed University of Fez (UEMF), who are now fully
integrated into the professional world.
In this second episode dedicated to EIDIA graduates, the speakers shared their academic
journeys, professional experiences, and the challenges they faced after graduation. Through
authentic and inspiring stories, they offered practical advice on career guidance, preparing
for the job market, skills development, and the importance of networking.
Beyond a simple exchange, this event is part of the Create. Enhance. Sustain vision:

e Create: create opportunities for dialogue and mentorship,

e Enhance: strengthen students’ ambitions and skills,

e Sustain: maintaining a lasting link between the university and its community of alumni.

This initiative has thus strengthened the sense of belonging to UEMF while motivating
students to actively build their own professional trajectory:.
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Official launch of the Hult Prize 2025-2026 at the UEMF

Hult Prize at
L'Uni

The Hult Prize Club UEMF officially launched the 2025-2026 edition of the Hult Prize at the
Euromed University of Fez, marking the beginning of a new entrepreneurial adventure
focused on social and environmental impact. This launch event provided an opportunity to
present the international competition, its objectives, and the opportunities it offers to
students wishing to develop innovative, high-impact projects.

Through an interactive and dynamic session, participants discovered the principles of social
entrepreneurship, the importance of responsible innovation, and the role of leadership in
addressing current challenges. The discussions encouraged students to think about concrete
solutions to social and environmental problems, while developing their initiative and
creativity.

This initiative is part of a broader effort to promote engaged, ambitious youth who are aware
of their role in building a more sustainable future.
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Enactus Bootcamp: Strengthening Pitch Skills and Needs Analysis

"énact}]s hucws enactus
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A PRESENTER UN PITCH CLAIR ET
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The Enactus club organised a bootcamp in collaboration with Enactus ENCG Fés and Enactus
FMDP Feés, aimed at strengthening the skills of participants in the context of entrepreneurial
and social projects.

This event offered interactive sessions on Pitching, allowing students to effectively present
their ideas and projects to an audience or juries, and on Needs Assessment, in order to better
identify the problems of beneficiaries and design appropriate solutions.

Thanks to this bootcamp, participants were able to develop their confidence, refine their
communication skills, and acqguire practical tools to maximize the impact of their initiatives.
This inter-university collaboration also fostered the exchange of experiences and the creation
of a strong network among students engaged in social entrepreneurship.




The Master of Speech Club organized the third edition of UEMF Talks, a national public
speaking competition bringing together participants who speak in French, English, and
Arabic. The event gathered 72 participants from 12 universities across Morocco, providing a
prestigious platform to showcase talent and skills in oral communication.

This competition allowed students to demonstrate their oral fluency, creativity, and ability to
persuade an audience in several languages. It also highlighted the importance of public
speaking, critical thinking, and self-confidence in personal and academic development.

The UEMF Talks are a highlight for the club, reflecting its commitment to promoting
excellence in communication and developing leaders capable of speaking with impact at the
national level.
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Hult Prize Online Workshop: Discovering Design Thinking for High-Impact Ideas

('} Yehys Belastem (Presenting)
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The Hult Prize Club organized its first online workshop dedicated to Design Thinking, offering
participants a complete immersion in the key stages of this methodology: empathy, problem
definition, ideation, prototyping and testing.

The workshop encouraged students to design innovative and high-impact solutions based
on real human needs, while promoting active engagement, collaboration, and the sharing of
ideas within the group.

This session enabled participants to develop their creativity, critical thinking and teamwork
skills, while strengthening their understanding of user-centered innovation processes.
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Second Hult Prize Online Workshop: Transforming Ideas into Viable Projects
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The Hult Prize Club organized its second online workshop, designed to guide participants in
transforming their initial ideas into structured and viable projects.

The session combined interactive discussions and practical exercises, covering key stages
such as ideation, project development, and concept refinement. Students were thus able to
develop their creative thinking, their ability to analyze and structure ideas, and their social
entrepreneurship skills.

This workshop provided a collaborative learning space that fostered strategic thinking and
innovation, strengthening participants’ commitment to creating solutions with a strong social
and environmental impact.
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Third Hult Prize Online Workshop: From Concept to Prototype

AN YOUSSEF SEBT (Présantation)

THE MODERN INNOVATION GAP

(A

[T Mt ety

Vérveoomvy e

200 | sm-apbg-bvd ‘ E 8 0

THEHult Prize Club organized its third online workshop, designed to support teams in
prototyping their projects, transforming their ideas into concrete and testable solutions.
The participants discoveredpractical tools to structure, refine and validate their concepts,
while taking part in interactive exercises, collective reflections and sharing of experience.
This session helped to strengthen thecreativity, rigor and innovative capacity of students,
while effectively preparing them to present solid projects during the final Hult Prize
competition.




ECG Interpretation Training led by Dr. Mohamed Amine Guessab 02/04

As part of its internal training program, the Elite Club organized, on Thursday, April 2, 2026,
a training session in electrocardiogram (ECG) interpretation, led by Dr. Mohamed Amine
Guessab.

The aim of this session was to strengthen the clinical skills of club members in reading and
analyzing ECG tracings, an essential tool in the diagnosis of cardiovascular diseases. Through
a combined theoretical and practical approach, participants acquired the fundamental
principles of interpretation, as well as keys to applied clinical reasoning.

This initiative reflects the Elite Club’s commitment to promoting excellence, capacity building,
and skills development among its members by offering high-quality training led by
experienced healthcare professionals. It also demonstrates the club's dedication to
effectively preparing its members for the challenges they face in the field, particularly during
medical caravans and community health initiatives.
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ODD Challenge
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On April 16, 2026, the Elite Club of the Euromed University of Fez organized an inspiring
workshop entitled "SDG Challenge: From Idea to Impact,” led by Hamid Taghlaoui. The
workshop aimed to raise students’ awareness of the importance of the Sustainable
Development Goals (SDGs) and to encourage them to transform their innovative ideas into
projects with concrete impact.

Through interactive discussions, case studies, and practical advice, participants were able to
discover the various stages involved in designing, structuring, and developing initiatives with
social, environmental, and economic objectives. Mr. Hamid Taghlaoui's presentation also
highlighted the role of governance, leadership, and citizen engagement in the success of
sustainable projects.

This workshop provided a space for inspiration, reflection and creativity, strengthening the
entrepreneurial spirit and commitment of students to more inclusive and sustainable
development.

Source: Club ELITE Report 25-26
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Launch ceremony of the Audencia Executive MBA - UEMF
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It was in an atmosphere that was both friendly and full of ambition that the Audencia - UEMF
Executive MBA was launched, in the presence of Mr. Taoufik OUAZZANI CHAHDI, Director
of the EMBA program and Advisor to the President of UEMF, Ms. Khadija Essafi, Vice-
President in charge of Academic and Cultural Affairs at UEMF, and Dr. Valérie Claude-
Gaudillat, Head of MSc Business Strategy & Consulting and Professor of Strategy at Audencia,
on the occasion of welcoming a first cohort with very diverse profiles.

The result of a collaboration between Audencia Business School (ABS) and the Euromed
University of Fez (UEMF), this program of excellence is deployed at UEMF and leads to the
awarding of a double degree; the Audencia - UEMF Executive MBA, holder of the triple
AMBA, EQUIS and AACSB accreditation, as well as a degree awarded by the Euromed
University of Fez.

Designed to support decision-makers in a constantly evolving environment, the Audencia-
UEMF EMBA aims to train leaders capable of thriving in complex and uncertain contexts. The
program develops a comprehensive understanding of management, combining strategic
vision, agility, and the ability to transform, in order to support the creation of sustainable
performance.

A new step for high-level executive education, serving leadership and academic excellence.
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On January 23, 2026, the Euromed University of Fez hosted the sixth meeting of the Board
of Directors of the Green H2 Morocco Cluster, highlighting its leading role in research and
innovation in strategic sectors related to the energy transition. Prior to the meeting,
participants toured the university’s facilities, including sports facilities, laboratories in civil
engineering, mechanics, biotechnology, and chemistry, as well as the ideation incubator and
the Fez Smart Factory, demonstrating UEMF's capabilities in research and technology
transfer.

The meeting focused on analyzing the Cluster's financial and organizational situation,
reviewing activities, future development, and strengthening governance, within a context
favorable to green hydrogen. The event illustrates the UEMF's commitment to supporting
innovation, institutional partnerships, and the development of future-oriented sectors in
Morocco, particularly in renewable energies.
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Application to the Call for Expressions of Interest - JobInTech Program (MNC)

Monitoring of Continuing Education 5- Public markets
Projects Jobintech.academy
f Euromed University of Fez submitted its application as part of the call for expressions of
interest (AMI) of the Jobintech program.

Jobintech™~
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U UEMF

On January 28, 2025, the UEMF, represented by its President, Professor Mostapha Bousmina,
officially submitted its application to the Call for Expressions of Interest (CEI) launched by
Maroc Numeric Cluster (MNC) within the framework of the national JobInTech program. This
application, addressed directly to MNC and signed by the President of the UEMF, commits
the university to providing the human and technical resources necessary for the success of a
potential partnership. The proposal, completed on April 18, 2025, was deemed eligible and
selected by the evaluation committee, thus placing the UEMF among the officially listed
providers participating in the JobInTech program. This program aims to train qualified digital
professionals to meet the regional needs of the digital job market. The actual allocation of
training will be determined later in consultation with the JobInTech Monitoring Committee,
according to a defined schedule. This selection represents strong institutional recognition of
the quality and relevance of UEMF's training offerings in the field of information and digital
technologies.

Source: Continuing Education Report 2025-2026 - Directorate General for Academic
and Cultural Affairs
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Application for the Restricted Tender - GIMAS Programme (Aerospace Industry)

Monitoring of Continuing Education 5- Public markets

Projects GIMAS
The Euromed University of Fez submitted its application as part of the restricted call for
consultation notices of the GIMAS progr
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CVUEMF

UEMF submitted its application in response to the Restricted Call for Tenders issued by
GIMAS (Groupement des Industries Marocaines Aéronautiques et Spatiales), a professional
association founded in 2006 by pioneering aerospace industry leaders in Morocco. This call
for tenders concerns the delivery of group training programs for GIMAS members, financed
through Special Training Contracts (CSF), which are part of the group training plan. GIMAS's
mission is to support industry players, advocate for their interests with public authorities,
train employees to meet international aerospace standards, and strengthen the
competitiveness of Moroccan aerospace SMEs, particularly through the Be-Max Program
(Build the Moroccan Aerospace of Excellence). By responding to this call, UEMF affirms its
strategic positioning as an essential player in vocational training in high value-added
industrial sectors, and its desire to actively contribute to the development and
competitiveness of the Moroccan aeronautical industrial fabric at the national and
international level.

Source: Continuing Education Report 2025-2026 - Directorate General for Academic

and Cultural Affairs
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CFG Bank’s Positive Response - Future Managers Training Program

Monitoring of Continuing Education 5- Public markets
Projects CFG- BANK

CFG - BANK

The Euro-Mediterranean University of Fez
has received a favorable response from
CFG Bank regarding our proposed
training program for the next generation
.;% of managers at their institution. This

W, .
CFG BANK approval demonstrates the interest shown
in our initiative and confirms the relevance

of our approach to supporting the
development of strategic skills within CFG
Bank.

UEMF

UEMF developed and proposed to CFG Bank a customized training program designed to
develop the managerial and strategic skills of the bank’s next generation of executives. CFG
Bank responded favorably to this initiative, thus validating the relevance and quality of the
pedagogical approach proposed by UEMF. This approval demonstrates the recognition by a
major player in the Moroccan financial sector of UEMF’s ability to design continuing education
programs perfectly tailored to the specific requirements of the banking world. This
partnership is part of the university's proactive approach to supporting major Moroccan
companies in developing the skills of their human resources and contributes to strengthening
human capital within private financial institutions, a key factor in their competitiveness and
sustainable development.

Source: Continuing Education Report 2025-2026 - Directorate General for Academic
and Cultural Affairs
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Executive Training Programme on Sustainable Social Finance - UNFPA

The UEMF submitted its application to the Executive Training Programme on Sustainable
Social Finance and Blended Finance Mechanisms, an initiative fully funded by the United
Nations Population Fund (UNFPA). This ambitious program was structured into five cohorts
targeting distinct audiences: Civil Society, Government, the Private Sector, the Media, and
Academia, for a total of 140 participants. Each cohort followed a modular program covering
an introduction to sustainable social finance, blended finance, social bonds and Sukuk, Social
Return on Investment (SROI), and tools and methodologies for designing impactful projects.
All sessions took place between October and November 2025, culminating in an official
closing ceremony on January 16, 2026, at the Bouregreg Palace in Salé, as part of the GIB
project aimed at empowering vulnerable girls, particularly NEETs (Not in Education,
Employment, or Training). This achievement illustrates UEMF's ability to design and deploy
large-scale national certification training programs in partnership with major UN agencies.

Source: Continuing Education Report 2025-2026 - Directorate General for Academic
and Cultural Affairs
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Training Plan of the Fes-Meknes Regional Council (CRFM) - Strengthening
Administrative and Technical Skills

The UEMF actively participated in the implementation of the 2025 Training Plan of the
Fes-Meknes Regional Council (CRFM), aimed at strengthening the administrative and
technical skills of the staff of this regional public institution. This process began with an
in-depth diagnostic phase conducted in three stages: Phase 1 (May 9, 2025) of meetings
with human resources managers, Phase 2 (May 19, 2025) of meetings with directors and
department heads, and Phase 3 (May 26-27-30, June 5 and July 22, 2025) of broader
interviews with all staff. Based on this diagnosis, a first training module was deployed on
Quality Management and the requirements of the ISO 9001:2015 standard, organized on
October 9-10 and 16-17, 2025. This intervention demonstrates the UEMF's commitment to
strengthening the capacities of regional public institutions for optimized management in
accordance with international quality standards.

Source: Continuing Education Report 2025-2026 - Directorate General for Academic
and Cultural Affairs
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ALTEN 2025 Training Plan - Developing Innovation Skills

Monitoring of Continuing Education
Projects 6- Projects currently being assembled or finalized

ALTEN

Euromed University of Fez is actively involved in the implementation of the ALTEN 2025 training plan.

ALTEN 2025 Training Plan:

Developing employee skills to
anticipate future needs and support
innovation..

UEMF is actively involved in the implementation of ALTEN's 2025 Training Plan. ALTEN
is an international engineering and technology group. This partnership is part of a
strategic approach to anticipating future skills needs and supporting innovation within
the company. UEMF assists ALTEN in developing the skills of its engineers and employees
by offering customized training programs aligned with the technological requirements
and innovation challenges of the sector. This collaboration strengthens UEMF's position
as a partner of choice for major technology companies seeking to enhance the skills of
their human resources, and demonstrates the recognition of its expertise in instructional
design within the fields of technology and innovation.

Source: Continuing Education Report 2025-2026 - Directorate General for Academic
and Cultural Affairs

79 | Page

DECENT WORK AND
ECONOMIC GROWTH

o



’
i [

" UEMF/

LTl

Operational Agreement with Enabel - Belgian Development Agency (Link up Africa

Project)

-
Enabel”

ACCORD OPERATIONNEL
ENTRE

ENABEL ET UNIVERSITE EUROMED DE FES

Dans le cadre du projet : Link up Africa

The UEMF signed an Operational Agreement with Enabel, the Belgian Federal Government's
Development Agency, in May 2024, within the framework of the Link Up Africa project. This
agreement positions the UEMF as an operational partner in an international cooperation
initiative for African development. This partnership with a leading international cooperation
agency demonstrates the UEMF's growing international influence and credibility on the
African continent.

Source: Continuing Education Report 2025-2026 - Directorate General for Academic

and Cultural Affairs
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Agreement with the Fes-Meknes Regional Chamber of Handicrafts

m
b

The UEMF (Union of Moroccan Craftsmen) signed a partnership agreement with the Regional
Chamber of Handicrafts of the Fes-Meknes region, marked by an official signing ceremony
attended by representatives of both institutions. This partnership aims to develop continuing
education programs tailored to the regional handicraft sector, supporting artisans,
cooperative leaders, and other stakeholders in the craft industry to enhance their managerial,
technical, and entrepreneurial skills, thereby contributing to the promotion of Morocco's
handicraft heritage.

Source: Continuing Education Report 2025-2026 - Directorate General for Academic
and Cultural Affairs
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Memorandum of Understanding (MOU) with Ubiqum Code Academy and IFTF

Memorandum of Understanding (MOU)
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The Future Is Wide Open

UEMF has finalized a Memorandum of Understanding (MOU) with Ubigum Code Academy
and IFTF (The Future Is Wide Open), organizations specializing in training for digital and
coding professions. This tripartite partnership aims to develop innovative training programs
in the fields of software development and digital technologies, combining UEMF's academic
expertise with the practical, job-oriented teaching approaches of these two specialized
partners.

Source: Continuing Education Report 2025-2026 - Directorate General for
Academic and Cultural Affairs
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Agreement with CIH Bank (Nochtary)

UEMF has finalized a training contract with CIH Bank through its Nochtary program, a
platform dedicated to skills development and entrepreneurship. This partnership aims to
support CIH Bank in training and developing the skills of its employees and the entrepreneurs
it supports, by offering customized training programs aligned with the strategic needs of the
bank and its entrepreneurial ecosystem.

Source: Continuing Education Report 2025-2026 - Directorate General for Academic
and Cultural Affairs
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Agreement with Agritech - Training and Professional Integration

f1tec

The UEMF (Union of Moroccan Farmers) has developed a partnership agreement with
Agritech for a training and professional integration project in the agricultural sector. The
UEMF provides support through two main areas: firstly, by proposing a structured rationale
for the training and professional integration project; and secondly, by designing an
organizational framework to ensure the project’s effective implementation. This initiative is
part of the digital transformation of the Moroccan agricultural sector and aims to train
gualified professionals capable of meeting the sector’'s growing need for technological skills
applied to agriculture.

Source: Continuing Education Report 2025-2026 - Directorate General for Academic
and Cultural Affairs
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Agreement with JobInTech - Support for the National IT Ecosystem
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In addition to its inclusion in the JobIlnTech program (documented in Part 5), UEMF has
finalized a formal agreement to support the national IT ecosystem by creating a large pool
of job-ready talent, continuously adapted to the needs of market players and technological
developments. This agreement formalizes UEMF's role as a leading training provider for
developing digital skills in Morocco, in response to the needs of companies in the technology

sector.

Source: Continuing Education Report 2025-2026 - Directorate General for Academic
and Cultural Affairs
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Agreement with ALTEN - 2025 Training Plan

ALTEN

A

The agreement currently being finalized with ALTEN, a global leader in Engineering and IT
Services, formalizes UEMF's active involvement in the group's 2025 Training Plan. This
agreement officially establishes the partnership within a structured contractual framework,
defining the terms of collaboration for developing the skills of ALTEN’s engineers and
employees, with the aim of anticipating future needs and supporting technological innovation
within the group.

Source: Continuing Education Report 2025-2026 - Directorate General for

Academic and Cultural Affairs
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Visit of the Bonbino Confort Delegation to the UEMF
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On September 17, 2025, a delegation from Bonbino Confort, a Moroccan company
specializing in household appliances and furniture, paid an institutional visit to UEMF. This
meeting, which included a tour of the university’'s facilities and laboratories as well as
strategic discussions, is part of UEMF's proactive approach to developing new partnerships
with the industrial and commercial private sector, with a view to developing continuing
education programs tailored to the needs of businesses.

Source: Continuing Education Report 2025-2026 - Directorate General for
Academic and Cultural Affairs
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Visit of the UEMF Delegation to SOTHERMA

On September 18, 2025, a delegation from the UEMF (Union of Moroccan Employers)
conducted an institutional visit to SOTHERMA, a Moroccan company specializing in the
production and distribution of mineral water. This exploratory visit is part of the UEMF's
strategy to identify the continuing education needs of companies in the agri-food and
industrial sectors, with a view to developing customized training programs adapted to the
specific characteristics of this sector.

Source: Continuing Education Report 2025-2026 - Directorate General for Academic

and Cultural Affairs
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Institutional visit to the Ministry of the Interior (HR & Training Department)

On September 29, 2025, a delegation from the Moroccan Ministry of the Interior -
Department of Human Resources and Training - conducted an institutional visit to the UEMF
(European University of Félix Houphouét-Boigny). This high-level visit, which included a tour
of the university's facilities and laboratories, was part of an initiative to explore the
development of a continuing education partnership for managers and staff of the Ministry of
the Interior. It demonstrates the recognition by the highest levels of the Moroccan
government of the UEMF's expertise and teaching capabilities.

Source: Continuing Education Report - Directorate General for Academic and
Cultural Affairs
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Institutional visit of the Fes-Meknes Chamber of Handicrafts to the UEMF

On September 29, 2025, a delegation from the Chamber of Handicrafts of the Fes-Meknes
Region paid an institutional visit to the UEMF (Union of Craftsmen of Mali), marking a new
stage in the development of the partnership between the two institutions. This working
meeting, which brought together representatives of both parties for operational discussions,
aimed to define the concrete modalities for implementing the training programs planned
under the signed agreement, and to identify the priority training needs of stakeholders in the
regional handicrafts sector.

Source: Continuing Education Report - Directorate General for Academic and
Cultural Affairs

90| Page

DECENT WORK AND
ECONOMIC GROWTH




DECENT WORK AND
ECONOMIC GROWTH

o

University Diploma in Sports Medicine - FEM

Monitoring of Continuing Education 2- Projects with University Components
Pr?jecls Projects nearing completion’
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IUEMF

ThereThe Euromed Faculty of Medicine (FEM) is finalizing a University Diploma in Sports
Medicine, a continuing education program for physicians, physiotherapists, and healthcare
professionals wishing to specialize in the medical care of athletes. This program covers the
medical, physiological, traumatological, and performance aspects related to sports practice,
thus meeting the growing needs of the Moroccan sports sector, particularly in the context of
Morocco hosting the 2030 World Cup.

Source: Continuing Education Report - Directorate General for Academic and
Cultural Affairs
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University Diplomas in Banking and Real Estate Techniques - IEMSJP

Monitoring of Continuing Education 2- Projects with University Components
PereCis Projects nearing completion
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VUEMF

L'The Euromed Institute of Legal and Political Sciences (IEMSJP) is finalizing two University
Diplomas in Banking Technigques and Real Estate. These certified continuing education
programs are designed for professionals in the financial and real estate sectors who wish to
enhance their skills in these constantly evolving regulatory and technological fields. They
complement the UEMF's training offerings in legal, economic, and financial matters,
addressing the specific needs of the Moroccan job market.

Source: Continuing Education Report - Directorate General for Academic and

Cultural Affairs
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University Diploma in Cybersecurity of Networks and Computer Systems - EIDIA

Monitoring of Continuing Education 2- Projects with University Components
Prf)jecfs Proiects nearing completion
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VUEMF

L'The School of Digital Engineering and Artificial Intelligence (EIDIA) is finalizing a University
Diploma in Cybersecurity of Networks and Computer Systems. This highly technical
continuing education program addresses the growing demand for qualified cybersecurity
professionals, in a context of increasing cyber threats and the accelerated digitalization of
the Moroccan economy. It aims to train experts capable of designing, deploying, and
mMmanaging robust IT security systems for public and private organizations.

Source: Continuing Education Report - Directorate General for Academic and
Cultural Affairs
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Executive Master in Logistics and Supply Chain - EPS
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Monitoring of Continuing Education 2- Projects with University Components
Pr?jecis Projects nearing completion
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VUEMF

L'Euromed Polytechnic School (EPS) is finalizing an Executive Master's degree in Logistics
and Supply Chain, a high-level continuing education program designed for executives and
managers seeking advanced expertise in logistics and supply chain management. In a context
of profound transformation of global supply chains and the development of Moroccan
infrastructure (the port of Tangier Med, logistics zones), this program addresses the strategic
needs of the Moroccan and African markets for supply chain experts.

Source: Continuing Education Report - Directorate General for Academic and
Cultural Affairs
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University Diploma in Arabic Language for Non-Arabic Speakers - FSHS

Monitoring of Continuing Education 2- Projects with University Components
Prf)jecfs Proiects nearing completion
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ThereThe Faculty of Humanities and Social Sciences (FSHS) is finalizing a University Diploma
in Arabic for Non-Arabic Speakers, a continuing education program designed for
professionals, diplomats, aid workers, and international students seeking to acquire functional
proficiency in Arabic. This innovative program aligns with the international reach of the
University of Equatorial Mali (UEMF) and its mission to promote intercultural exchange in the
Mediterranean and Africa, by facilitating access to Arabic for non-Arabic speakers wishing to
integrate into the Arab world.

Source: Continuing Education Report - Directorate General for Academic and
Cultural Affairs
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Master Plan for Continuing Education of Members of Municipal Councils of the Province
of Taounate (2024-2025)

The UEMF has implemented an ambitiousMaster Plan for Continuing Education for
members of the Municipal Councils of the Province of Taounate, with 208 participants per
session. This program, deployed throughout the year 2024-2025, covers 8 thematic modules
essential to good local governance, organized in Taounate according to the following
schedule: Local Development (April 29 - May 3, 2025), Administrative Policing (May 14-15,
2025), Land and Urban Planning (May 28-29, 2025), Public Asset Management (June 11-12,
2025), Local Finances and Accounting (June 25-26, 2025), Public Lighting (July 9-10, 2025),
Participatory Democracy (October 29-30, 2025) and Internal Control System (November 26-
27, 2025). This large-scale program, which directly affects more than 208 local elected
officials per session, represents a major investment in strengthening local governance and
the ability of elected officials to fully exercise their mandates in service to their fellow citizens.

Source: Continuing Education Report 2025-2026 - Directorate General for Academic
and Cultural Affairs
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Continuing Education Program for Elected Officials - Municipal Councils of the Province
of Taounate (2024-2025)

The UEMF has deployed aAn ambitious Master Plan for Continuing Education for members
of the Municipal Councils of Taounate Province, with 208 participants per session, all held in
Taounate. This multi-thematic program covers 8 essential modules for good local
governance, delivered according to the following schedule:

Local development (funding and partner search techniques) - April 29 to May 3, 2025
Administrative policing (practice of administrative policing) - May 14-15, 2025

Land development and urban planning - May 28-29, 2025

Public Asset Management - June 11-12, 2025

Local Finance and Accounting - June 25-26, 2025

Public lighting - July 9-10, 2025

Participatory Democracy - October 29-30, 2025

Internal Control System - November 26-27, 2025

This large-scale program directly affects208 local elected officials per session, representing
a major investment by the UEMF in strengthening local governance in the Province of
Taounate, by supporting elected officials in the effective exercise of their mandates in service
to their fellow citizens.

Source: Continuing Education Report - Directorate General for Academic and

Cultural Affairs
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Continuing Education Program for Elected Officials - Municipal Councils of the Province
of Moulay Yaacoub (2024-2025)

In parallel with the Taounate program, the UEMF has deployed aMaster Plan for Continuing
Education for members of the Municipal Councils of the Province of Moulay Yaacoub, with
52 participants per session, all held at the UEMF campus. This program covers 8
complementary thematic modules, delivered according to the following schedule:

Local taxation - April 24-25, 2025

Administrative police - May 21-22, 2025

Community Heritage Management - June 4-5, 2025

Local taxation, local finances and accounting - June 18-19, 2025

Internal Control System - July 2-3, 2025

Advocacy and Persuasion Technigues - October 15-16, 2025

Local development (funding and partner search) - November 12-13, 2025

Territorial marketing and improving territorial attractiveness - December 10-11, 2025
Holding these training sessions directly on theThe UEMF campus demonstrates the
university’s commitment to welcoming local elected officials in a stimulating academic
environment, promoting exchanges and the sharing of best practices among participants
from different municipalities in the province.

Source: Continuing Education Report 2025-2026 - Directorate General for Academic
and Cultural Affairs
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Planned Training Program 2026 - Municipal Councils of the Province of Moulay Yaacoub

Monitoring of Continuing Education Projects 3 Master Plan for Continuous Training of Elected Official
Members of the Municipal Councils of the Province of Moulay Yaacoub Planned actions 202

_m

Will be defined later with

the CRFM Gestion des réunions et gestion du temps

‘Will be defined later with ) . ,

the CRFM Elaboration de projets de développement UEMF 52
will be defined later with . I

mecam o™ Gestion déléguée UEMF 52
Will be defined later with

the CRFM Police administrative UEMF 52
Will be defined later with ] ] A

mecrem o™ Gestion des partenariats et de la coopération UEMF 52
Will be defined later with ,

the CRFM Urbanisme et aménagement du territoire UEMF 52
Will be defined later with ’ i

tecrem o™ Techniques de communication UEMF 52
Will be defined later with . .

tocemn e Tachniques de prise de décision UEMF 52

For the year 2026, the UEMF has planned in consultation with theCRFMa new cycle
of8 training modulesfor theMembers of the Municipal Councils of the Province of
Moulay Yaacoub, with52 participantsper session, organized atUEMF campusThe
themes chosen for this new cycle cover key skills for carrying out the mandate of a
local elected official:

Meeting management and time management
Development of development projects
Delegated management

Administrative police

Partnership and cooperation management
Urban planning and land development
Communication technigues

Decision-making techniques

This 2026 program is distinguished by the introduction of new modules on
thedevelopment of development projects, theredelegated managementand
thecommunication techniquesreflecting a progressive and evolving approach in the
skills development of elected officials in the Province of Moulay Yaacoub.

Source: Continuing Education Report 2025-2026 - Directorate General for
Academic and Cultural Affairs
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The Euromed University of Fez hosts a strategic event on Al and signs a structuring
agreement for Industry X.0
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On March 10, 2026, the Euromed University of Fez hosted a high-level event dedicated to the
role of artificial intelligence in the digital transformation of organizations, with a focus on
Industry X.0 and the healthcare sector. Organized in partnership with the Ministry of Digital
Transition and Administrative Reform and the Ministry of Industry and Trade, this meeting
was marked by the signing of the Jazari Industry X.0 agreement, aimed at strengthening
synergies between academic research, industry, and public institutions in order to accelerate
technology transfer and the commercialization of scientific research.

As part of the “Al Made in Morocco” program, this initiative aims to structure a national
artificial intelligence ecosystem that fosters innovation, industrial competitiveness, and the
creation of economic and societal value. The event also brought together public decision-
makers, researchers, and industry representatives for two panels dedicated to technology
transfer and the impact of Al in the healthcare industry, highlighting the opportunities and
challenges associated with the deployment of artificial intelligence technologies.
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Developing effective leadership begins with a deep understanding of oneself and others!

From March 27 to 29, 2026, as part of the EMBA programAudencia- UEMF, participants
took the Self-Leadership module, led by ProfessorAgnes Boissiere Marchand.

Through an interactive teaching approach combining personality tests (MBTD,
workshops, simulations and exchanges of experiences, this module made it possible to
explore individual preferences, strengthen communication and negotiation skills, and
adapt management styles to different contexts.

These three days also provided an opportunity to address key issues in contemporary
leadership, such as stress management, team mobilization, and the quality of professional
relationships.

A structuring module, at the heart of the training of leaders capable of adapting, inspiring
and mobilizing in complex environments.
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Applications now open - International Mobility
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Mobilité a I’Université Politecnico
di Torino - Italie

Ouvert uniquement aux étudiants inscrits en :
Génie civil, Génie électrique et Génie en cybersécurité

The Euromed University of Fez is launching a call for applications for academic mobility at
the Politecnico di Torino University (Italy), intended for students enrolled in Civil Engineering,
Electrical Engineering and Cybersecurity Engineering.

This program offers students the opportunity to gain international academic experience at a
renowned partner institution, while developing their skills in strategic engineering fields.
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EMBA Audencia - UEMF: Deployment of the Financial Analysis module
Understanding a company’s performance means knowing how to read beyond the numbers.

From April 17 to 19, 2026, as part of the EMBA programAudencia- UEMF, the participants
followed the Financial Analysis module, led by Prof.Karim BENNIS.

Through a rigorous approach rooted in professional practices, this module made it possible
to decipher financial statements and to assess the solidity and risk profile of companies.

These three days also provided an opportunity to deepen key skills: performance analysis,
identification of risk factors, understanding of growth dynamics and assessment of a
company’s ability to create value.

An essential module for training decision-makers capable of informing their strategic choices
with solid and relevant financial analysis.

DECENT WORK AND
ECONOMIC GROWTH
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Bernspire 2025-2026: Applications open for international student competitions

U UEMF
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Des compétitions internationales dédiées aux projets
de fin d’études en ingénierie et sciences sociales.

Candidatez dés maintenant via :

Bernspire, a Swiss association committed to education, innovation and the development of
young talent internationally, announces the official opening of applications for the 2025-2026
edition of its academic competitions.

Organized annually on a supra-regional scale, Bernspire's Graduation Project Challenges are
aimed at final-year university students in the fields of engineering and social sciences. This
initiative seeks to promote innovative graduation projects that offer concrete solutions to
contemporary technological, societal, and environmental challenges.

The competitions bring together participants from several international universities and are
evaluated by a jury composed of academic experts and professionals from different
countries, thus offering candidates international visibility and a unique opportunity to
showcase their research and innovation work.

Applications are open to students preparing their final year project during the 2025-2026
academic year.

Students wishing to participate can consult the application procedures and submit their
projects via the official Bernspire website:

www.bernspire.com/the-details

The results of previous editions and the winning projects can be viewed via:
www.bernspire.com/2024-2025-winners
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UEMF Hosts Strategic Partnership Event to Advance Industry 4.0 and Digital Innovation
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UEMF, ANAPEC, CGEM, ADD
Strengthen Iindustry 4.0
PartnershipinFez

Euromed University of Fes hosted a partnership event bringing together

UEMF ANAPEC,CGEMFez-Meknes, andDigital Development Agency-ADDto support Industry
4.0 transformation.

The program opened with a guided tour of UEMF's technological platforms, including spaces
dedicated to civil engineering, 3D printing, CNC machining, robotics, big data, and applied
industrial technologies.

Speakers included Khadija Essafi Tijani Bounahmidi,Abdellah CHOUIKH,Omar
Tajmouati,Ghada BOUHLAL, andAsmae ABADI, who moderated discussions on how training,
innovation, and business support can help companies adapt to new industrial challenges.

105| Page

DECENT WORK AND
ECONOMIC GROWTH



https://www.linkedin.com/company/anapec/
https://www.linkedin.com/company/conf%C3%A9d%C3%A9ration-g%C3%A9n%C3%A9rale-des-entreprises-du-maroc/
https://www.linkedin.com/company/agence-de-developpement-du-digital/
https://www.linkedin.com/in/tijani-bounahmidi-9a666018/
https://www.linkedin.com/in/abdellah-chouikh-28230421/
https://www.linkedin.com/in/omar-tajmouati-206a38165/
https://www.linkedin.com/in/omar-tajmouati-206a38165/
https://www.linkedin.com/in/ghada-bouhlal-34183a56/
https://www.linkedin.com/in/asmae-abadi/
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EMBA Audencia - UEMF: Deployment of the module "Principles of CSR and Business
Law"

From June 19 to 21, the Audencia-UEMF Executive MBA cohort participated in a module on
CSR and business law, led by Professor Thomas Blangis. Participants addressed governance
issues, stakeholders, CSR frameworks, and the main regulatory frameworks for sustainability,
including the CSRD (Consumer Standards and Regulations), due diligence, the European
taxonomy, and ESG criteria.

The module also emphasized the integration of CSR into the governance, strategy and
management of organizations, highlighting its role as a lever for creating sustainable value.
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Awards and Distinctions

UEMF's performance in THE Impact Rankings 2026 - SDG 8

Times Higher Education
@ Sustainability
Impact Ratings 2026

101-200

Out of 1003 institutions globally
SDG 8 Decent Work and Economic Growth

Awarded to
Euromed University

of Fez

g

Phil Baty
Chief global affairs officer
Times Higher Education

In the THE Impact Rankings 2026, the Euromed University of Fez (UEMF) was ranked in the
101-200 range out of 1,003 institutions for SDG 8: Decent Work and Economic Growth. This
ranking highlights its actions in support of employability, entrepreneurship, innovation, skills
development, and inclusive and responsible growth.
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