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2026: The Euromed University of Fez consolidates its impact in support 
of the SDGs  

 

Introduction :  

The Euromed University of Fez actively promotes decent work and sustainable 

economic growth by placing employability, entrepreneurship, and innovation at 

the heart of its mission. Through training programs aligned with market needs, 

the strengthening of pr ofessional skills, the promotion of student 

entrepreneurship, support for professional integration, and assistance in creating 

and developing innovative startups, UEMF prepares talented individuals capable 

of contributing effectively to economic development. Furthermore, the University 

fosters a responsible, inclusive, and respectful work en vironment, thereby 

contributing to sustainable growth based on human capital and innovation.  

This report is structured to highlight the University's key contributions to this 

Sustainable Development Goal. It presents the institutional policies implemented , 

the educational offerings (E -SDG), and research and innovation activities. The 

report also highlights the conferences and events organized, club activities and 

student life, as well as the awards and distinctions that illustrate the University's 

commitme nt and influence in this area.  
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UEMF Policies  

 
The Euromed University of Fez contributes to the promotion of decent work and 

sustainable economic growth, in line with SDG 8. Through its corporate social 

responsibility and governance policies, it fosters  a professional environment that 

respects ethical and social standards. The university ensures fair working 

conditions and promotes inclusion within its organization. It also encourages skills 

development and student employability, in line with labor marke t needs. 

Responsible procurement policies reinforce this dynamic by integrating social 

and environmental criteria. The Euromed University of Fez is thus committed to 

sustainable and inclusive growth. It contributes to value creation while respecting 

the principles of sustainable development.  
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Carbon neutrality and climate action policy of the Euromed University of Fez (Version 
2025)  

The UEMF is committed to promoting sustainable and responsible mobility within its 
university community. This policy aims to facilitate access to the campus while reducing the 
environmental impact of travel. It encourages the use of public transport, carpo oling, and 
active travel modes such as cycling and walking. The University is implementing appropriate  
infrastructure and partnerships with local stakeholders to guarantee accessible, safe, and 
environmentally friendly mobility.  
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UEMF Policy on Social and Societal Responsibility (Revised Version 2025)  

This policy embodies UEMF's commitment to integrating social responsibility into all of its 
missions. It highlights the importance of reconciling academic performance, respect for the 
environment, and a positive societal impact.  
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Stakeholder identification policy  

The UEMF recognizes the importance of its  stakeholders in the success of its missions. This 
policy defines the methods of dialogue, listening, and cooperation with students, teachers, 
institutional partners, and economic actors.  
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UEMF Responsible Procurement Policy (Version 2025)  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
With this policy, the UEMF is establishing a framework for ethical and sustainable 
procurement. It encourages the selection of suppliers who share values of transparency, 
social and environmental responsibility.  
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Corporate Social Responsibility (CSR) Charter (Revised version 2025)  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
This charter formalizes the integration of social responsibility at the heart of the UEMF's 
missions. It outlines concrete commitments in the areas of ethics,  governance, respect for 
the environment and contribution to sustainable development.  
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UEMF Responsible Digital Charter (Revised Version 2025)  

Digital technology plays a central role at UEMF, but its use must be responsible. This charter 
defines  best practices regarding digital tools, data security, and reducing environmental 
impact.  
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Decent work at the UEMF: conditions, rights and social 
benefits  

Our HR Policy is based on 5 Principles:  

• Equal opportunities  
• Gender equality  
• Ethics and respect  
• Internal promotion  
• Staff training  

1. Working hours:  

The premises of the Euromed University of Fez are open Monday to Friday from 
8:30 am to 6:00 pm. Working hours are 8 hours per day, distributed as follows:  

 

Staff are entitled to two  15-minute coffee breaks, one at 10:00 am and the other at 
4:00 pm. However, this break could be defined in consultation between the line 
manager and the employee, depending on service constraints.  

2.  Leave :  

UEMF staff are entitled to 24 paid working days of leave per year, at a rate of 2 days 
per month. All leave requests must be submitted via the Konosys HR portal, initiated 
by the employee, and then approved by their line manager and the Human 
Resources Dep artment. The leave request must then be printed, signed, and 
submitted to the HR Department.  

Conditions for granting annual leave:  

• After 6 months of seniority;  
• Leave period of five consecutive days or more;  
• To be consumed during the current academic year*;  
• No remaining leave balance is permitted in the following academic year;  
• Annual leave must be taken in several periods. It cannot be taken all at once.  
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Various types of leave:  
 

*breastfeeding hours Following her maternity leave, the employee is entitled to one 
hour of breastfeeding per day for a period  of 12 months. She is required to inform 
her line manager and the Human Resources Department of her chosen schedule.  

Calendar of days in Morocco:  

The University respects the national calendar of public holidays, which includes 
both civil and religious holidays.  

Here is an indicative list of public holidays:  
Civil holidays (fixed dates)  
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Religious holidays (dates vary according to the lunar calendar)   

3.  Absence :  

Any lateness or absence must be justified by the employee within 48 hours of the 
first day  of absence, to their line manager, copying the HR department. Failure to 
provide justification will result in the absence being considered job abandonment.  

Furthermore, any absence during working hours must be authorized by a request for 
leave, duly approved and signed by the line manager. This authorization may not 
exceed two hours per day and four hours per week.  

4.  Mission order:  

Any University employee undertaking travel, whether national or international, in 
the course of their duties must be  in possession of a mission order prepared and 
signed in advance by their immediate supervisor and the President of the 
University. A copy of every mission order, regardless of its type, must be filed with 
the Human Resources Department.  

5.  Payroll:  

Salary at UEMF includes a base salary, plus taxable and non -taxable allowances. 
Pay is made monthly by bank transfer at the end of each month.   

The remuneration of each employee is determined on the basis of the salary scale 
in force at UEMF, according to grade, diplomas, nature of employment, training 
courses attended and professional experience related to the position held.  

6.   Employee benefits:  
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• Retirement  

In addition to the CNSS (National Social Security Fund), UEMF employees benefit, 
from their first day of employment, from a supplementary pension scheme called 
RMA (a capitalization -based scheme, meaning that employees can withdraw part of 
their pension wh enever they wish). This scheme involves a 3% contribution from the 
employee and a 3% contribution from  the employer.  

Furthermore, employees have the option, upon hiring, to join the CIMR retirement 
plan, with a contribution of 6% paid by the employee and 7.8% by the employer, of 
which 1.8% covers administrative costs. This choice is final and cannot be changed 
later.   

Supplementary pension: To benefit from the RMA supplementary pension, 
employees must complete the membership form and the identification form.  

• Health and insurance  

All employees are covered by mandatory health insurance  (AMO). In addition, UEMF 
has taken out private health insurance for its staff with the company RMA. Here is 
some useful information to note:   

RMA health insurance:   

▪ coverage rate: 90%;  
▪ The treatment forms are available from the Human Resources Department or 

can be downloaded via the RMA Santé platform;  

▪ the forms must be completed and signed by the appropriate person for all 
medical acts, and all supporting documents must be provided (prescription, 
leaflet, barcode, PPV, invoice, results of analyses, etc.);   

▪ Complete applications must be submitted to the Human Resources 
Department;  

▪ The deadline for submitting medical records is set at three months from the 
date of the first treatment;  

▪ Each employee can create their client space on the RMA platform in order to 
follow the processing of their medical claims (see the internal note relating to 
medical coverage).  

• Mohammed VI Foundation  

All UEMF employees with permanent contracts are automatically registered with the 
Mohammed VI Foundation  for the Promotion of Social Works in Education and 
Training after one year of service. The monthly contribution is set at 50 DHS for 
employees whose gross salary exceeds 5,000 DHS, and at 20 DHS for those whose 
gross salary is equal to or less than this a mount.   

Membership in the Foundation offers numerous social benefits, such as:  

▪ access to medical services in partner clinics at preferential rates;  
▪ assistance with the purchase or construction of housing;  
▪ scholarships and school grants for the children of members;  
▪ stays in discounted holiday centers;  
▪ social loans at advantageous rates.   

Employees must complete the membership forms and submit their complete file to 
the Human Resources Department.   
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• Bonuses  

Wedding bonus : a marriage bonus of a net amount of 15,000 dirhams will be granted 
to couples made up of UEMF staff members who were tenured on the date of their 
marriage.  

Disability allowance Employees with a child with a disability receive a monthly bonus 
of 1,000 dirhams net, subject to the presentation  of a supporting medical file.  

Birth bonus: A birth bonus of a net amount of 2,000 dirhams will be granted for each 
birth of a child.  

Publication bonus n: Publication bonus of 8000 DH per article (starting with the 2nd 
article) to be shared between the co -authors. This bonus increases to 200,000 DH 
for articles published in the journals "Nature" and "Science".  

Patent premium: A bonus of 4000 DH for patents to be shared among the inventors.  

Management by researchers of funds obtained from external sources: Researchers 
can negotiate a share for themselves regarding funds obtained from external 
sources.  

Salary supplement related to maternity leave: The employee on maternity leave 
receives a salary supplement corresponding to the difference between her usual 
salary and the daily allowances paid by the CNSS.  
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E - SDG  

Through all its institutions and programs, UEMF contributes to SDG 8 by 

developing skills directly applicable in the professional world and by supporting 

the evolution of professions and economic sectors. Its training programs, 

covering fields such as health, engineering, digital technology, architecture, 

design, management, finance, law, and the humanities and social sciences, 

promote employability, entrepreneurship, innovation, and adaptation to the 

changing job market.  

This diversity of backgrounds makes it possible to prepare profiles capable of 

contributing to sustainable, inclusive economic growth based on skills and 

innovation.  
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Euromed Faculties of Medicine  
 
 
1. Initial training leading to a diploma  
 
Doctor of Medicine, Specialist Physician 
and Teacher -Researchers in Medicine.  
Students enrolled at FEM have the 
opportunity to spend two to three 
semesters studying abroad. FEM offers 
this opportunity through the following 
programs:  
• Exchange agreements established 
with our partners;  
• Credit mobility agreements within the 
framework of the ERASMUS+ program.  
Opportunities for international and 
intercultural internships may be offered.  
2  

2. CONTINUING EDUCATION  

The FEM is progressively developing 
continuing education programs  
qualifying or diploma -granting courses, 
in various forms: full - time or part -time 
continuing education or work -study 
training.  

3. DOCTORAL (Ph.D.) TRAINING  

The doctoral program is a research -
based training program culminating in 
the award of a Doctor of Medicine 
(Ph.D.) degree in Medical and 
Biomedical Sciences, following the 
defense of research work before a 
jury. This doctoral research training is 
organized at the Doctoral Studies 
Center in Medical Sciences at the 
Euromed University of Fez.  
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Euromed Faculty of Dental Medicine  
 
1.INITIAL DIPLOMA TRAINING  

 
• Title of Doctor of Dental Medicine 
after six years of training.  
 
• Possibility of an exchange semester 
during the professional immersion 
internship in partner Euro -
Mediterranean establishments or within 
the framework of the mobility 
agreements provided for by the 
ERASMUS+ program.  
 
2. CONTINUING EDUCATION  
 
• A rich and diverse continuing 
education offer that meets the training 
needs of dentists;  
• Updating their knowledge and 
strengthening their skills;  
• Continuous adaptation to the digital 
transformation linked to technological 
progress.  
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Euromed Faculty of Pharmacy  
 
 
The Euromed Faculty of Pharmacy 
(FEP), a component of the Euromed 
University of Fez, offers a six -year 
program leading to a Doctor of 
Pharmacy degree. This program is 
part of a strong international strategy, 
based on structured academic 
collaborations with  European 
universities, promoting student and 
faculty mobility, particularly within the 
Erasmus+ program, as well as the 
development of joint programs, 
double degrees, and collaborative 
research projects. This degree opens 
doors to numerous promising careers, 
particularly in the following sectors:  
 
• The pharmaceutical industry,  
• The hospital pharmacy,  
• The pharmacy,  
• Pharmaceutical R&D.  
 
 
The Euromed Faculty of Pharmacy 
(FEP) offers a comprehensive 
program designed to train dedicated 
pharmacists capable of addressing 
current healthcare challenges under 
optimal safety  conditions. The Doctor 
of Pharmacy degree is recognized by 

the Moroccan state, and the FEP aims to develop dual degree programs with 
European universities, fostering a dynamic of international collaboration.  
The training program is based on innovative teaching methods that integrate 
artificial intelligence, data analysis, and biotechnology to improve treatment 
effectiveness and the quality of care. Furthermore, the FEP offers international 
mobility opportuniti es through academic  exchanges, the Erasmus+ program, and 
internships abroad.  
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FACULTY OF NURSING AND HEALTH TECHNOLOGY  

 
1. Sectors:  
• MULTI -SKILLED NURSE  

• Anesthesia and Resuscitation Nurse  

• SPEECH THERAPIST  

• PSYCHOMOTOR TRACKER  

• DIETETICS -  NUTRITION  

• LABORATORY TECHNIQUES  

• RADIOLOGY TECHNIQUES  

 

2.  LMD pathway:  

▪ BACHELOR'S DEGREE 

PROGRAM:  

3-year cycle, practical work in laboratory, 

rehabilitation rooms, simulation center, 

internships in health centers, hospitals, 

clinics and specialized centers.  

▪ MASTER'S PROGRAM:  

Advanced training accessible to 

licensed students. Two -year program 

divided into four semesters.  

▪ DOCTORAL PROGRAM:  

A 3 -year program focused on 

scientific research in the fields of 

nursing, rehabilitation care, health 

techniques and nutrition.  
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School of Engineering in Biomedicine and Biotechnology – EIBB  

 
1. INTEGRATED PREPARATORY 

CYCLE (2 YEARS)  

This program prepares students with the 
essential foundations for success in 
engineering fields. It enables them to:  
 
• Acquire solid scientific knowledge: 
mathematics, applied physics, chemistry, 
cell and molecular biology.  
• Mastering digital and computer tools 
for modeling, simulation and analysis.  
• Developing transferable skills:  
scientific communication, collaborative 
work, management of  
project and professional ethics.  
• To be introduced to research and 
innovation through integrative projects 
and practical internships.  
 
3.  ENGINEERING PROGRAM (3 

YEARS)  

Field of study: Biomedical Engineering  

Objective: To train engineers capable of 
designing and maintaining medical devices, 
utilizing imaging and robotics technologies, 
and proposing innovative solutions to 
improve the patient journey.  

Field of study: Biotechnological 
Engineering  

Objective: To prepare students to design, 
develop and supervise biotechnological processes, 
develop innovative products and ensure 
compliance with standards and regulations.  

Field of study: Bioinformatics Engineering  

Objective: To train engineers capable of 
analyzing and modeling biological data, developing 
digital tools for health and integrating artificial 
intelligence into biomedical practices.  
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SCHOOL OF DIGITAL ENGINEERING & ARTIFICIAL INTELLIGENCE  

 
1. PREPARATORY CYCLE   
 
The Integrated Preparatory Cycle at the 
School of Digital Engineering and 
Artificial Intelligence is designed to 
provide students with in -depth scientific 
and technical training, enabling them to 
access the various digital engineering 
tracks. This program combines courses 
in computer science, electronics, applied 
mathematics, and humanities and social 
sciences, in order to lay a solid 
foundation for the rest of their studies in 
the engineering cycle.  
 
2.  ENGINEERING PROGRAM  

 
Sectors:  
 

• Artificial Intelligence (AI)  

• Robotics and Cobotics  

• Big Data Analysis  

• Information Technology and 
Cybersecurity  

• Full Stack and Multimedia 
Engineering  

 
3. MASTER'S PROGRAM  
 
ICT Security and Artificial Intelligence 

(dual degree program with George 
Washington University)  
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SCHOOL OF ARCHITECTURE, DESIGN AND URBAN PLANNING  

 
 
1. ARCHITECT'S CYCLE: Architect's 
Degree (Bac +6)  

The diploma obtained through this 
program is an architecture degree with 
Moroccan recognition and accreditation:  
2. BACHELOR'S DEGREE 
PROGRAM: Bachelor's degree in Design (3 
years post - high school)  
The EMADU Design degree is designed to train 
designers capable of creatively managing, 
beyond the object, decision -making processes, 
mediation and the integration of 
multidisciplinary contributions; thus enabling 
graduates to work across a very wide range of 
sectors.  
 
3. MASTER'S PROGRAM: Master in Global 
Design (Bac+5)  
 
EMADU offers  an innovative, multidisciplinary 
and internationally open training program, 
promoting practical learning, critical thinking, 
innovation and the development of skills 

necessary for design professions.  
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EUROMED POLYTECHNIC SCHOOL  

 
1. ENGINEERING PROGRAM  
 
• Civil engineer  
• Industrial Engineer  
• Energy and Environmental Process Engineer  
• Mechanical, production and thermal engineering 
engineer  
• Engineer in Electronics, Electrotechnics and 
Automation  
• Telecommunications Engineer  
 
2.  MASTER'S PROGRAM  
 
• Master's degree  in logistics and supply chain 
engineering  
• Master's degree in environmental engineering and 
water management  
• Master's degree in entrepreneurial support and 
technological management  

▪ Master in Sustainable Energy (double 
degree with the University of Surrey -  UK)  

▪ Executive master in logistics and supply 
chain  

▪ Executive MBA in Healthcare Supply Chain 
Management  

 
DOUBLE DEGREES INTERNATIONAL MOBILITY  
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Institute of Legal and Political Sciences  

 
1. BACHELOR'S DEGREE PROGRAM  
 
The Bachelor's degree in Political  and Legal 
Sciences offers a multidisciplinary education in 
social sciences, law, and political science. After a 
common core curriculum in the first two years, 
students choose a specialization in either 
political science or legal sciences. It prepares 
stud ents for Master's level studies as well as 
careers in public administration, local 
government, research and consulting, 
communications, journalism, and the non -profit 
sector. The third year is dedicated to a selective 
international exchange program.  
 
2.  MASTER'S PROGRAM  
 
At the Master's level, the Institute offers a diverse 
range of courses in political science and legal 
science, with several specializations:  
 
• Master's Degree in Mediterranean and 

African Politics –double degree with the 
University of Paris 1 Panthéon -Sorbonne  

• Master's Degree in Conflict Management 
and the Alliance of Civilizations  

• Master of Economic and Social 
Administration – relocated from the 
University of Toulouse Capitole  

• Master's Degree in Business Law – 
Sorbonne Law School  

• Master's  Degree in Digital Law   
• Master's Degree in Sports Law  

 
3. DOCTORAL CYCLE  

 
Graduates of Masters programs in political 
science and law with a research profile could 
apply to pursue doctoral studies with the 
possibility of joint supervision with the University 
of Paris 1 Panthéon -Sorbonne.  
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Faculty of Humanities and Social Sciences  

 
1. BACHELOR'S DEGREE PROGRAM  
• Bachelor's Degree in Translation  
• Bachelor's Degree in Social Sciences and 
Health Management  

2. MASTER'S PROGRAM  

• Master's Degree in Corporate and 
Institutional Communication  
• Master's degree in Translation Studies  
• Master's Degree in Clinical Psychology and 
Psychotherapy  
• Master's Degree in Applied Foreign 
Languages (LEA): Intelligence and 
Ecosystems  
• Innovators in Europe (Double degree 
program with the University of Strasbourg)  
 

3. DOCTORAL PROGRAM  

The top graduates of the Master's program are 
admitted to the doctoral program at UEMF or 

a partner university, receiving a monthly 
stipend. Research in the humanities and social 
sciences focuses on eight  main themes:  
 

• Heritage and heritage -making in Euro -
Mediterranean societies;  

• Mobility in the Euro -Mediterranean area;  
• Euro -Mediterranean cities and societies;  
• The Shattered Museum, a new approach 

to heritage mediation;  
• Teaching Spanish as a foreign language;  
• Language teaching and interculturality;  
• A chair in "Human Rights" in partnership 

with the CNDH;  
• Social sciences applied to environmental 

management  
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EUROMED BUSINESS SCHOOL  

1. Preparatory Classes in Business and 
Management  
The two preparatory years  in Commerce and 
Management provide a solid foundation in 
economics, management and organization, while 
developing analytical, critical thinking and problem -
solving skills, before choosing a specialized track at 
EBS.  

2. Grande École Program (3 years after 2 
years of higher education)  

The Grande École Program (PGE) at Euromed 
Business School is a five - year postgraduate 
program designed to train senior executives and 
entrepreneurs through an approach focused on 
internationalization, entrepreneurship, 
digitalization, and responsibility. It leads to the 
DENCG diploma, with the option of a dual 
international degree.  

Sectors :  
 

• Finance, Audit and Performance 
Management (FAPP)  

• International Business Management (IBM)  
• Human Resources and Digital and Societal 

Transformations (HRTS)  
• E -Marketing and Digital Communication 

(EMCD)  
 

3. MASTER'S PROGRAM  

Sectors :  
• Accounting, Control and Auditing (CCA)  
• Actuarial Science and Financial Engineering 

(SAIF)  
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Research, Innovation & Entrepreneurship  

Research  Topics -  Doctoral Cycle  

As part of the Euromed University of Fez's contribution to the SDGs, a selection of 
doctoral research topics related to SDG 8 has been identified. This work focuses in 
particular on employment, human resource management, entrepreneurship, finance, 
digital transformation, industrial performance, economic innovation, and sustainable 
tourism.  

The table below presents the main research topics contributing to this objective.  

Thesis Subject  
related  

SDGs  

Development of High -Surface and Corrosion Resistance of 3D Printed 
H13 by Additive Manufacturing  SDG 8  

NLP -Based Detection of Insider Threats and Prevention of Data 
Breaches  SDG 8  

Human Resources in Healthcare in Morocco: Public Health Challenges 
and Solution Approaches  SDG 8  

The Transfer of a Company in Difficulty Under Comparative French 
and Tunisian Law  SDG 8  

Process Analysis and Optimization of Support Procedures for Smart 
Factories of Innovative Products: From Idea to Market  SDG 8  

Debt Restructuring Under Moroccan Law in the Light of French Law  SDG 8  
Advancements in Computational Finance Using Machine Learning and 
Deep Learning  SDG 8  

The Role of Internal Auditing in Strengthening Governance, 
Transparency, and Academic Performance in Moroccan Universities  SDG 8  

Morocco's Country Brand: Supporting the Country's Sovereignty and 
Creating Economic Opportunities Through Digital Content Production, 
International Digital Influencers and Targeting International Digital 
Audiences  

SDG 8  

The Protection of Category Interests Following the Sale of a Company 
in Difficulty Under Comparative French and OHADA Law  SDG 8  

AI in Financial Risk Management  SDG 8  
The Impact of Collective Proceedings on Debt Collection Litigation 
Under OHADA Law  SDG 8  

AI in the Predictive Analysis of Purchasing Behavior: Accuracy, Ethics, 
and Acceptability  SDG 8  

Secured Debts in Collective Proceedings: A Comparative Analysis of 
French and OHADA Law  SDG 8  

Morocco's Accession to the Organization for the Harmonization of 
Business Law in Africa (OHADA): Realities, Challenges, and Prospects  SDG 8  

Artificial Intelligence (AI) to Enhance the Customer Experience in 
Moroccan Tourism: Challenges and Opportunities  SDG 8  

AI adoption and team performance: success factors and 
organizational impacts  SDG 8  

Equity financing in the OHADA area: a comparative analysis of French, 
Luxembourg and Mauritian law  SDG 8  

Transformation of consumer behavior in the age of artificial 
intelligence and algorithmic personalization in societies undergoing 
digital transition  

SDG 8  

Assessment of Brain Drain Factors among African Students in Science, 
Technology, Engineering, Arts, and Medicine (STEAM) Fields  SDG 8  

Universal transfer of assets in company mergers under Moroccan law  SDG 8  
The challenges of peace and security in the Sahel and their 
geopolitical and economic impacts  SDG 8  
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Thesis Subject  
related  

SDGs  

A Standardized Modular Architecture for Multiphysics Digital Twins in 
Industry 4.0  SDG 8  

Autonomous and Cognitive Navigation for Mobile Robots via Deep 
Learning and Large Language Model (LLM) Integration  SDG 8  

AI -Driven and Industry 4.0 Enabled Frameworks for the 
Decarbonization of Automotive Industrial Production Sites in Morocco  SDG 8  

Sustainable Landscape Strategies and Experiential Agro -Tourism in 
Moroccan Rural Villages  SDG 8  

 
 

Title  SDG RELATED  

Design and Optimization of the Management of Decarbonized 
Industrial Zones in Morocco  SDG 8  

Adaptive Reuse and Industrial Tourism for Sustainable Urban 
Regeneration: A Korea –Morocco Comparative Framework for Riads, 
Hanoks, and Urban Voids  

SDG 8  
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[Opinion Piece] From "Made in Morocco" to "Trade via Morocco": how the Kingdom is 
reshaping global trade routes  

The "Made in Morocco" label has long symbolized an emerging industrial pride. Textiles, 
leather, and later automobiles and aeronautics, were the showcases of this productive 
Morocco. But by 2025, this label is no longer enough to reflect the Kingdom's ambi tion.  

The country is not just a manufacturing hub: it is becoming a logistical and strategic 
crossroads, at the heart of the reshaping of global trade flows. This profound transformation 
signals the shift from "Made in Morocco" to "Trade via Morocco," reflecting  a deliberate 
repositioning.  
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3ᵉand last Tech4Farmers Bootcamp of the 2 ᵉCohort  

From September 23 to 25, 2025, the Euromed University of Fez, via the Euromed Innovation 

Center, hosted the third and final bootcamp of the Tech4Farmers –  Tamkin LiTanmia  

program, intended for AgriTech project leaders of the second cohort.  

Organised as part of the programme funded by the AFD, this bootcamp focused on business 

maturation, pitching and preparation for fundraising, through workshops, mentoring and 

exchanges with experts.  

It marks the end of the incubation cycle and confirms UEMF's commitment to innovation and 

impact entrepreneurship in the service of sustainable agriculture in the Fes -Meknes region.  
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Entrepreneurship Awareness  Day – STARTECH 3 ᵉedition  

On November 13, 2025, the Euromed University of Fez (UEMF) organized an 
entrepreneurship awareness event as part of the 3rd ᵉedition of the STARTECH Call for 

Projects.  

The program includes: presentation of entrepreneurial opportunities in Morocco, exchange 
with local entrepreneurs, intervention by Bank of Africa on project financing and an 
introductory workshop on design thinking.  

Intended for 3rd grade students ᵉ4ᵉand 5 ᵉOrganized this year by students from EBS, EIDIA 

and EIB, this activity brought together 200 participants and aimed to promote innovation 
and initiative.  
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Tech4Farmers Demo Day: closing of the second cohort  

Organised by the Euromed Innovation Centre, the AgriTech Demo Day marked the 
closing of the second cohort of the Tech4Farmers programme, after 12 months of 
incubation of innovative startups within the framework of the AgriTech Regional 
Innovation and Entre preneurship Hub.  
The event allowed project leaders to present their solutions to an ecosystem 
composed of investors, institutional investors, researchers and agricultural 
professionals, fostering concrete opportunities for collaboration and deployment.  
With the participation of partners such as the French Development Agency and 
major players in the sector, this initiative illustrates the commitment of the Euromed 
University of Fez to sustainable agricultural innovation with environmental impact. . 
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Mentoring Program – MedYouth Lab 2025  

The Mentorship Programme – MedYouth Lab 2025, organised at UEMF from  October 2025 
to January 2026, supported young project leaders in structuring and implementing their 
initiatives.  
Through three phases (strategic clarification, benchmarking and validation of the action 
plan), the Seeds of the Future, Aispire and The Meridian Initiative projects benefited from a 
strengthened logical framework, better strategic direction and preparatio n for pilot 
deployment and funding.  
 

Source: ACTIVITY REPORT OF THE DIRECTORATE OF SOCIO -ECONOMIC 
PARTNERSHIPS AND ENTREPRENEURSHIP 2025 -2026  
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From Fes -Meknes to Berlin: our AgriTech startups meet international markets.  

From Fes -Meknes to Berlin: our AgriTech startups meet international markets.  
 
From February 4 to 6, as part of the Tech4Farmers incubation program of the Euromed 
innovation center (EIC), the Euromed University of Fez accompanied six partner startups to 
the international trade fair FRUIT LOGISTICA 2026 in Berlin, one of the world's l argest events 
dedicated to the fruit and vegetable sector.  

A true strategic space  for exchanges and opportunities, this event allowed startups to 
present their innovative solutions, meet international buyers, exchange with manufacturers 

and better understand the dynamics of a constantly evolving global market.   . 

Objectives achieved: qualified connections, concrete business opportunities, and enhanced 
visibility for Moroccan AgriTech on a demanding international stage. The teams were thus 
able to generate their first international leads, engage in advanced discussi ons with European 
distributors, and consolidate their positioning with key players in the sector.  
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National Hackathon – ActIn Space 6th Edition  

On January 30 and 31, 2026, the UEMF hosted the 6th ᵉedition of the national ActIn Space 

Hackathon, an international competition dedicated to the applications of space technologies.  

Following preparatory webinars and technical and entrepreneurial workshops, the teams 
presented their projects in a final pitch. The AtlasSpace team was selected to represent  
Morocco in the international phase in Bordeaux.  

The event brought together 28 participants divided into 8 teams, reinforcing the dynamics 
of innovation and technological entrepreneurship within the UEMF.  
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AI Ramadan Hackathon: Innovation and skills at the service of local development  

The Euromed University of Fez hosted the Ramadan AI Hackathon, a national initiative 
aimed at transforming innovative ideas into concrete solutions based on artificial 
intelligence. For three days, students, young professionals, and project leaders collaborated 
in a multidisciplinary setting, guided by mentors, to develop prototypes addressing local 
challenges. The event fostered skills development, responsible innovation, and 
entrepreneurship, culminating in final presentations before a jury that allowed participants 
to showcase their solutions and receive feedback for their development.  
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Hack'Days 2026: Stimulating regional innovation and entrepreneurship  

The Euromed Innovation Center (EIC) has launched the Hack'Days 2026 call for projects, in 
partnership with TAMWILCOM through the InnovInvest fund and Blue Space by Bank of 
Africa. This initiative targets project leaders, teams, and startups in the Fes -Meknes, Drâa -
Tafilalet, and Oriental regions, aiming to s tructure and accelerate the development of 
innovative solutions. Ten projects from each region will be selected to participate in the 
bootcamp, and three projects will receive post -bootcamp support. This initiative strengthens 
the regional dynamic  of innovation and entrepreneurship by supporting the creation of 
concrete and competitive solutions.   



 

41 | P a g e  
 

Artificial intelligence and digital transformation: towards a new development paradigm  

On the occasion of the signing of the JAZARI Industry X.0 agreement, Ms. Amal El Fallah 
Seghrouchni, Minister Delegate to the Head of Government in charge of Digital Transition 
and Administrative Reform, shared a testimony about the major technological cha nges that 
are transforming our societies today.  
 
Through this  intervention, she notably revisits the rise of artificial intelligence and its role in 
digital transformation, while highlighting the opportunities it offers to rethink professional 
practices, encourage innovation and open up new perspectives in many sect ors.  
 
An inspiring look at the challenges and potential of a constantly evolving world, where 
mastering technologies and adapting to new digital environments become essential levers 
for building the future.  
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Ramadan AI Hackathon: UEMF projects distinguished at the regional and national level.  

As part of the RamadanIA program, supported by the Ministry of Digital Transition and 
Administrative Reform The Euromed University of Fez hosted the Fez -Meknes regional 
final, bringing together students, project leaders and young entrepreneurs around artificial 
intelligence solutions applied to territorial challenges.  
 
At the end of this stage, two projects from the UEMF community stood out:      GaiaEye –  

Grand Prize for Regional Excellence.      Audacity Alwarid – Innovation & Creativity Award.  
 
These projects then represented the region at the national hackathon in Rabat, bringing 
together the best teams from the Kingdom's 12 regions. At this event, the Audacity Alwarid 
project distinguished itself once again, winning 2nd prize nationally, as wel l as the Jazari 
Jury's Choice Award, confirming the relevance and impact of its solution in the field of digital 
healthcare transformation.  
 
Congratulations to our students.  
Lamiae HADI ,Nada E. ,Ahlam TARK ,Chaimae Ouarab And Hamel GOUNGOU , for their 
commitment, their creativity and the quality of the work accomplished through this project.  
 
These results fully illustrate the role of the UEMF as a space for emergence. support and 
structuring of high - impact technological projects, in line with major national priorities in 
innovation and digital transformation.  

https://www.linkedin.com/company/reformeadministration/
https://www.linkedin.com/company/reformeadministration/
https://www.linkedin.com/in/lamiae-hadi/fr/
https://www.linkedin.com/in/nada-el-gourari-b73471277/
https://www.linkedin.com/in/theahlamtarik/
https://www.linkedin.com/in/chaimae-ouarab-704557296/
https://www.linkedin.com/in/hamel-goungou/
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[Opinion] Fertilizers under pressure: Morocco as a backup route for Asia?  

Since the closure of the Strait of Hormuz, the global fertilizer supply has been under 
strain. After the United States, it is now India's turn, a major agricultural power, to 
express its interest in Moroccan fertilizers. Thanks to its geographical location  and 
the possibility of bypassing the Red Sea via the Cape of Good Hope in South Africa, 
Morocco could offer an alternative in this crisis.  
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Hack'Days: two days of immersion in the heart of innovation and entrepreneurship at 
UEMF  

Hack'Days: two days of immersion in the heart of innovation and entrepreneurship at 
UEMF. Euromed innovation center (EIC) organized, in partnership with TAMWILCOM via the 
InnovInvest Fund and BlueSpace ( Bank of Africa ), on April 16 and 17, the Hack'Days of the 
Fes -Meknes region, bringing together students, project leaders and young entrepreneurs 
around an intensive bootcamp dedicated to the creation and development of innovative 
solutions.  
 
As part of a dynamic of supporting high -potential talent, this program aims to support the 
emergence of projects in strategic sectors such as digital, health, agritech, cybersecurity, 
greentech, fintech or edtech, thus contributing to the development of th e regional 
entrepreneurial ecosystem.  
 
Over the course of two days, participants were supported in structuring their ideas, designing 
concrete solutions and preparing their projects, in an environment conducive to 
experimentation, collaboration and collective intelligence.  
 
A true space for learning and co -creation, this event allowed each team to develop their 
project, benefiting from constructive feedback, dedicated mentoring and guidance that 
fosters the maturation of entrepreneurial initiatives.  The Hack'Days concluded with pitch 
sessions, offering participants the opportunity to present their projects, compare their ideas 
and reveal their full potential, in a dynamic focused on innovation and impact.  
 
We extend our sincere congratulations to all participants for their commitment, creativity, 
and entrepreneurial spirit. This initiative confirms the role of the UEMF, through the Euromed 
Innovation Center, as a key player in structuring and supporting inno vation at the regional 
and national levels.  
 

https://www.linkedin.com/company/euromed-innovation-center-eic/
https://www.linkedin.com/company/tamwilcom-maroc/
https://www.linkedin.com/company/bank-of-africa-bmce-group/
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Participation in SIAM: showcasing innovative initiatives in AgriTech  

At the heart of agricultural innovation and AgriTech entrepreneurship in Morocco   , 
 
The Euromed University of Fez, through its Euromed Innovation Center (EIC), is participating 
in the 18th ᵉSIAM edition with the Tech4Farmers –  Tamkin Li Tanmia program, supported by 
the French Development Agency and deployed within the framework of the PRIE Fès -
Meknès.  
 
The program highlights several  innovative startups (OBENS, Wasit, BOVICLOUDS, ARWA 
Solutions, Jodoor, DeepLeaf, Green Innovation, PCS AGRI) illustrating the potential of 
technology in the service of sustainable and efficient agriculture.  
 
The stand was visited by several personalities, including the President of the Euromed 
University of Fez and the Director of the AFD, as well as the participation of institutional 
partners during the closing ceremony of the program, marking a strong moment  of 
highlighting the results  and collaborations.  
 
This initiative brings together many key players in the agricultural and digital ecosystem in 
Morocco and confirms the role of the university as a driver of innovation and 
entrepreneurship serving the territories.  
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Hack'Days Oriental 2026: Entrepreneurial innovation at the service of regional dynamics.  
 

Hack'Days Oriental 2026: Entrepreneurial innovation at the service of regional dynamics.  
 
On May 7th and 8th, 2026, the Euromed innovation center (EIC) organized the regional 
Hack'Days Oriental bootcamp, organized as part of the Hack'Days by Region 2026 program, 
supported by Tamwilcom via the Innov Invest Fund, in partnership with Blue Space by Bank 
of Africa.  
 
For two days, project leaders from the Oriental region participated in intensive support 
designed to transform innovative ideas into structured, viable projects ready to accelerate 
their development.  
 
Seven projects were selected following the initial rounds to participate in this edition and 
benefit from mentorship provided by experts and key players in the entrepreneurial 
ecosystem. Participants worked on key aspects of their projects: strategic visio n, business 
model, market positioning, validation of the value proposition, and growth prospects.  
 
The projects developed covered several high -stakes sectors: • Cleantech & hybrid energy • 
EdTech & financial education • HealthTech & drug safety • FinTech & algorithmic trading • 
Applied AI & cybersecurity  
 
Beyond technical support, this bootcamp primarily created a space for meetings, reflection 
and experimentation where participants could challenge their ideas, share their experiences 
and develop their projects by interacting with experts and other entrepre neurs.  
 

https://www.linkedin.com/company/euromed-innovation-center-eic/
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Digi -Hackathon “Mobile Health”: three  days of innovation and engagement in service of 
youth health at UEMF  

The Euromed University of Fez hosted the 4th ᵉThe "Mobile Health" Digi -Hackathon, a 
national event dedicated to innovation in digital health and the development of technological 
solutions addressing public health challenges, was held in partnership with the Ministry of 
Health and Social Protection, th e Euromed Innovation Center (EIC), and with the support of 
UNFPA. This hackathon placed particular emphasis on youth mental health and the 
prevention of psychoactive substance use.  
 
For three days, students, experts, healthcare professionals, and project leaders collaborated 
in an environment that fostered innovation, entrepreneurship, and collective intelligence. The 
participating teams received technical and strategic support to dev elop innovative digital 
solutions tailored to the needs of teenagers and young adults.  
The event also featured conferences and discussion forums on current issues in digital health 
and improving access to healthcare services through mobile technologies. Through this 
initiative, the UEMF reaffirms its commitment to socially impactful innovati on, developing 
young people's skills, and fostering collaboration between health, technology, and 
entrepreneurship.  
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Events  

Academic events  

 
A comparative look at Morocco's development: a presentation by Mr. Mohammed 

Boutaleb at the UEMF  

The Euromed University of Fez hosted Mr. Mohammed Boutaleb, former Minister of Energy 
and Mines, as part of its Conference Series. Under the theme "The Development of Morocco 
Seen from Different Angles," he shared his experience and analyzed the main economic, 
social,  and territorial challenges facing the Kingdom.  

He highlighted the ongoing structural transformations as well as the importance of 
sustainable, inclusive development adapted to local realities.  

The conference proved to be an enriching experience for the students, fostering learning and 
dialogue. It concluded with an interactive exchange, and UEMF thanked Mr. Boutaleb for his 
inspiring presentation, consistent with its mission to educate engaged citizens.  
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Arbitration Market: Lecture by Professor Walid BEN HAMIDA  

The Euro - Mediterranean University of Fez (UEMF) had the honor of hosting Professor Walid 
BEN HAMIDA, an eminent academic and university professor in France, for a high - level 
conference on the theme: "The Arbitrage Market".  

This meeting is  part of the UEMF's ongoing commitment to promoting intellectual openness, 
academic dialogue and the exchange of ideas on current issues with a strong impact.  

During his presentation, Professor Ben Hamida offered a thorough and nuanced analysis of 
the arbitration market, addressing its legal foundations, economic mechanisms, and strategic 
challenges within the context of globalization and market transformation. His presentation, 
rich in concrete examples and comparative perspectives, enabled students  to gain a 
comprehensive and informed understanding of the topic.  

This conference also provided an opportunity for students to actively participate in the 
debate, asking relevant questions and sharing their thoughts. These fruitful exchanges helped 
strengthen their critical thinking skills and their ability to grasp the complex issues of 
contemporary law and economics.  

The Euromed University of Fez expresses its deepest gratitude to Professor Walid Ben 
Hamida for the quality of his presentation, the clarity  of his remarks, and the generosity with 
which he shared his experience. His expertise and academic commitment greatly contributed 
to the success of this meeting, which will remain a highlight of our students' educational 
journey.  
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Decade of Excellence: UEMF celebrates its 585 new award winners  

The Euromed University of Fez celebrated the graduation of its tenth class, bringing together 
more than 2,000 people to honor 585 graduates: 267 engineers, 125 architects and designers, 
and 193 graduates  in Business, Law, Political Science, and Humanities and Social Sciences. 
The ceremony highlighted the students' perseverance, the support of their teachers and 
families, and the university's commitment to its youth. Academic, diplomatic, and institutional  
figures were in attendance. In his address, President Professor Mostapha Bousmina 
encouraged the graduates to transform obstacles into opportunities. The event celebrated 
not only academic achievement but also the promise of a generation ready to innovate  and 
contribute to progress.  

 



 

51 | P a g e  
 

3ᵉEuromed Career Day edition: a success in the service of employability  

The 3 ᵉ eedition of the 'Euromed Career Day s 'is held has L 'The Euromed University of Fez, 
bringing together more than 400 students and over 20 companies from various sectors, 
facilitated more than 1,100 interviews, fostering direct exchanges and concrete professional 
opportunities.  

A plenary conference on the theme "University - Business: a strategic alliance for the future" 
highlighted  the importance of dialogue between the academic and professional worlds to 
strengthen the employability of students.  

This initiative illustrates UEMF's commitment to supporting its students towards successful 
professional integration adapted to market requirements.  
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The unlikely rise of a Moroccan tech multinational: the HPS case in the face of the 
changing landscape of digital payments  

The unlikely rise of a Moroccan tech multinational: a look back at a conference at the heart  
of the changes in digital payment. As part of our Conference Series, we organized a meeting 
entitled: "The unlikely rise of a Moroccan tech multinational: the HPS case in the face of the 
changes in digital payment", moderated by Mr. Mohamed Horani , Chairman and CEO 
of HPS and member of the Board of Directors of the Euromed University of Fez.  
 
Through this meeting, the speaker offered an in -depth analysis of the growth trajectories of 
Moroccan technology companies, putting into perspective the structural transformations of 
the digital payment sector, marked by an acceleration of innovations and an intensification 
of competition on a global scale.  
 
Drawing on his experience leading a key player, he shared concrete feedback on 
development strategies, innovation choices and internationalization dynamics that enabled 
HPS to establish itself as a global leader, while maintaining a strong Moroccan presence.  
 
The conference also provided an opportunity to explore the changes in the fintech sector, 
addressing the challenges related to the digitalization of payments, the evolution of uses and 
the adaptation of business models in a constantly changing environment.  
 
Rich in exchanges and perspectives, this meeting highlighted the essential levers for the 
success of technology companies, while emphasizing the strategic role of innovation, vision 
and adaptability in the development of leading companies on an international scale.  

 

https://www.linkedin.com/in/mohamed-horani-1b48094/
https://www.linkedin.com/company/hps/
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Euro -Mediterranean dialogue and youth engagement for a sustainable future  

During Kaja Kallas' official visit to the Euromed University of Fez, a conference and interactive 
exchange were organized for students of various nationalities. This meeting addressed 
several key themes related to international security, regional stability , Euro -Mediterranean 
dialogue, and the central role of youth in building a sustainable and inclusive future.  

The discussions highlighted the importance of education, international cooperation, and civic 
engagement in promoting peace and sustainable development. Through this initiative, the 
UEMF strengthened its role as a space for intercultural dialogue and strategic reflection,  while 
also promoting the active participation of young people in global transformation.  
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Conference: Training the healthcare professionals of tomorrow for a more resilient 
Moroccan healthcare system  

The UEMF had the honor of welcoming Professor El Houssaine Louardi, a physician 
specializing in  
anesthesia, resuscitation and emergency medicine, former Minister of Health, at a 
conference dedicated to the challenges of training health professionals and the 
prospects for the evolution of the Moroccan health system.  
 
This meeting provided an opportunity to discuss current challenges in the health 
sector, the importance of multidisciplinary training adapted to contemporary 
medical transformations, and the strategic role of new generations of professionals  
in building a more efficient, innovative and resilient health system.  
 
Through his intervention, Professor El Houssaine Louardi also shared his expertise 
and perspective on the changes taking place in the health sector today, while 
highlighting the challenges related to governance, medical innovation, research, and 
the develo pment of human skills.  
 
This conference illustrates the commitment of the Euromed University of Fez to 
promoting academic dialogue, openness to major societal issues and meetings 
between students, teachers and leading figures from different strategic sectors.  
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Seminars, conferences & congresses  

 
Fez hosts the 70th ᵉFIJET World Congress: UEMF at the heart of the dialogue between 

tourism and media  

Fez hosted the 70th ᵉThe 10th edition of the World Congress of the International Federation 

of Journalists and Writers of Tourism (FIJET) brought together more than 250 professionals 
from 70 countries to discuss developments in tourism and the role of the media in its 
sustaina ble  promotion. The Euromed University of Fez played a central role by hosting the 
opening ceremony and the International Forum, reaffirming its position as a space for 
intercultural dialogue, innovation, and scientific cooperation. The congress also highlight ed 
the region's heritage and sustainable development initiatives, while addressing current 
challenges in the tourism sector, including technological innovation and the ecological 
transition.  
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At the UEMF, the 4 ᵉThe Fes Restructuring Days edition brings together the leading 

voices of the sector  

The Euromed University of Fez organized the 4th ᵉ eJournal edition ees Restructuring of F es, 
aev einternational meeting dedicated eto edevelopments in the law of companies in difficulty 
and modern restructuring mechanisms. Organised in partnership with the Sorbonne Law 
School, this meeting brought together more than 300 participants from Europe and Africa, 
including judges, lawyers, exper ts, researchers, students and professionals from the legal and 
economic sector.  
Over two days, discussions focused on several themes related to cross -border restructuring, 
mechanisms for preventing business difficulties, governance, and new legal and economic 
resilience frameworks. The event also fostered dialogue between academic app roaches and 
professional practices on an international scale.  
Through this initiative, the UEMF confirms its commitment to academic excellence, 
international cooperation and the development of spaces for reflection on major 
contemporary legal and economic  transformations.  
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Diplomatic institutional visit  

Round table: Women's career paths: what factors shape women's professional 
trajectories?  

The Euromed University of Fez hosted Ms. Helena Nolan, Ireland's Ambassador to Morocco, 
for a roundtable discussion on women's career paths entitled "Women 'Career 
Pathways »Speakers from diverse backgrounds shared eanalyses and exp elessons on 
leadership emini, the d estructural changes and transformations in the world of work were 
discussed. The event fostered  dialogue and reflection on policies and initiatives to support 
the development of women's talent, and highlighted the importance of sharing experiences 
to guide new generations. This meeting illustrates UEMF's commitment to intercultural 
dialogue, knowled ge sharing, and the promotion of an academic culture open to the world.  
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Discovering the UEMF innovation ecosystem during the signing of the Jazari Industry 
X.0 agreement  

On the sidelines of the signing  of the Jazari Industrie X.0 agreement, Professor 
Mostapha Bousmina, President of the Euromed University of Fez, led a tour of the 
eco -campus in the presence of Ms. Amal El Fallah Seghrouchni and Mr. Ryad 
Mezzour, accompanied by their delegations.  

The guests discovered the university's main scientific and technological platforms, 
including laboratories in engineering, robotics, artificial intelligence and 3D printing, 
as well as the Euromed Innovation Center (EIC) where students presented innovative  
projects from the Project -Based Approach (PBA).  

This immersion highlighted the innovation and research ecosystem of UEMF, 
confirming its role as an academic platform serving the technological and industrial 
transformations of Morocco.  
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Visit to the infrastructure and innovation hubs of the UEMF  

The institutional visit continued with a tour of the main facilities of the Euromed 
University of Fez, illustrating its integrated model based on innovation, excellence in 
education, and social engagement. The delegation notably visited the Euromed 
Sports Center, the Euromed Innovation Center (EIC), and the experimental farm of 
the Agritech cluster.  
This immersive experience highlighted the university's efforts in developing 
innovative solutions, encouraging student entrepreneurship, and promoting 
sustainable technologies to address environmental and economic challenges. The 
visited facilities also de monstrated UEMF's commitment to student well -being, 
applied research, and the transition to a more sustainable  and resilient development 
model.  
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Student events  

 

UEMF Welcomes its New Student Union  

A new chapter begins at Euromed University of Fez with the creation of the Student 
Union. Presented in a recent video on the university's Instagram account, this union 
is founded on the values of unity, solidarity, and commitment. Supported by all the 
st udent clubs, its ambition is to restore students' confidence, take concrete action, 
and revitalize student life, making participation and cohesion the cornerstones  of 
university life.  
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Design thinking workshop – Enactus  

The Enactus Club organised a Design Thinking training session within the incubator, 
led by Omar Ameur.  

This training aimed to introduce participants to the various key stages of the Design 
Thinking process, including empathy, problem definition, ideation, prototyping, and 
testing. Through an interactive and dynamic approach, students were able to 
understand  the importance of a user -centered approach in solving complex 
problems.  

The session also included practical workshops allowing participants to concretely 
experience methods of collaborative thinking, brainstorming and rapid prototyping.  

Beyond theoretical learning, this initiative fostered a spirit of innovation, teamwork, 
and the development of essential skills in entrepreneurship and project management, 
thereby strengthening the culture of innovation within the student community.  
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Meet the alumni of EPS –  Club GENIUS  

The Alumni Meet was a powerful moment of sharing, inspiration, and knowledge transfer 
within the club. This gathering created a genuine intergenerational bridge between current 
members and alumni of the Euromed University of Fez (UEMF), who are now fully integrated 
into the professional world.  
In this first episode dedicated to EPS graduates, the speakers shared their academic journeys, 
professional experiences, and the challenges they faced after graduation. Through authentic 
and inspiring stories, they offered practical advice on career guidan ce, preparing for the job 
market, skills development, and the importance of networking.  
Beyond a simple exchange, this event is part of the Create. Enhance. Sustain vision:  
Create : to create opportunities for dialogue and mentoring,  
Enhance : to strengthen students' ambitions and skills,  
Sustain : to maintain a lasting link between the university and its community of alumni.  
This initiative has thus strengthened the sense of belonging to UEMF while motivating 
students to actively build their own professional trajectory.  
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Meet the Laureates – Episode 2: Spotlight on the EIDIA Laureates  

The Alumni Meet – Episode 2 was a powerful moment of sharing, inspiration, and knowledge 
transfer within the club. This meeting created a genuine intergenerational bridge between 
current members and alumni of the Euromed University of Fez (UEMF), who are n ow fully 
integrated into the professional world.  
In this second episode dedicated to EIDIA graduates, the speakers shared their academic 
journeys, professional experiences, and the challenges they faced after graduation. Through 
authentic and inspiring stories, they offered practical advice on career guidance, preparing 
for the job market, skills development, and the importance of networking.  
Beyond a simple exchange, this event is part of the Create. Enhance. Sustain vision:  

• Create: create opportunities for dialogue and mentorship,  

• Enhance: strengthen students' ambitions and skills,  

• Sustain: maintaining a lasting link between the university and its community of alumni.  

This initiative has thus strengthened the sense of belonging to UEMF while motivating 
students to actively build their own professional trajectory.  
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Official launch of the Hult Prize 2025 –2026 at the UEMF  

The Hult Prize Club UEMF officially launched the 2025 –2026 edition of the Hult Prize at the 
Euromed University of Fez, marking the beginning of a new entrepreneurial adventure 
focused on social and environmental impact. This launch event provided an opport unity to 
present the international competition, its objectives, and the opportunities it offers to 
students wishing to develop innovative, high - impact projects.  
Through an interactive and dynamic session, participants discovered the principles of social 
entrepreneurship, the importance of responsible innovation, and the role of leadership in 
addressing current challenges. The discussions encouraged students to thi nk about concrete 
solutions to social and environmental problems, while developing their initiative and 
creativity.  
This initiative is part of a broader effort to promote engaged, ambitious youth who are aware 
of their role in building a more sustainable future.  
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Enactus Bootcamp: Strengthening Pitch Skills and Needs Analysis  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Enactus club organised a bootcamp in collaboration with Enactus ENCG Fès and Enactus 
FMDP Fès, aimed at strengthening the skills of participants in the context of entrepreneurial 
and social projects.  

This event offered interactive sessions on Pitching, allowing students to effectively present 
their ideas and projects  to an audience or juries, and on Needs Assessment, in order to better 
identify the problems of beneficiaries and design appropriate solutions.  

Thanks to this bootcamp, participants were able to develop their confidence, refine their 
communication skills, and acquire practical tools to maximize the impact of their initiatives. 
This inter - university collaboration also fostered the exchange of exper iences and the creation 
of a strong network among students engaged in social entrepreneurship.  

 



 

66 | P a g e  
 

Third Edition of the UEMF Talks: National Eloquence Competition  

The Master of Speech Club organized the third edition of UEMF Talks, a national public 
speaking competition bringing together participants who speak in French, English, and 
Arabic. The event gathered 72 participants from 12 universities across Morocco, pro viding a 
prestigious platform to showcase talent and skills in oral communication.  
This competition allowed students to demonstrate their oral fluency, creativity, and ability  to 
persuade an audience in several languages. It also highlighted the importance of public 
speaking, critical thinking, and self - confidence in personal and academic development.  
The UEMF Talks are a highlight for the club, reflecting its commitment to promoting 
excellence in communication and developing leaders capable of speaking with impact at the 
national level.  
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Hult Prize Online Workshop: Discovering Design Thinking for High - Impact Ideas  

 
The Hult Prize Club organized its  first online workshop dedicated to Design Thinking, offering 
participants a complete immersion in the key stages of this methodology: empathy, problem 
definition, ideation, prototyping and testing.  
The workshop encouraged students to design innovative and high - impact solutions based 
on real human needs, while promoting active engagement, collaboration, and the sharing of 
ideas within the group.  
This session enabled participants to develop their creativity, critical thinking and teamwork 
skills, while strengthening their understanding of user -centered innovation processes.  
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Second Hult Prize Online Workshop: Transforming Ideas into Viable Projects  

 
 
The Hult Prize Club organized its second online workshop, designed to guide participants in 
transforming their initial ideas into structured and viable projects.  

The session combined interactive discussions and practical exercises, covering key stages 
such as ideation, project development, and concept refinement. Students were thus able to 
develop their creative thinking, their ability to analyze and structure ideas, and their social 
entrepreneurship skills.  

This workshop provided a collaborative learning space that fostered strategic thinking and 
innovation, strengthening participants' commitment to creating solutions with a strong social 
and environmental impact.  
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Third Hult Prize Online Workshop: From Concept to Prototype  

 
THE Hult Prize Club organized its third online workshop, designed to support teams in 
prototyping their projects, transforming their ideas into concrete and testable solutions.  
The participants discovered practical tools to structure, refine and validate their concepts, 
while taking part in interactive exercises, collective reflections and sharing of experience.  
This session helped to strengthen the creativity, rigor and innovative capacity of students, 
while effectively preparing them to present solid projects during the final Hult Prize 
competition.  
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ECG Interpretation Training led by Dr. Mohamed Amine Guessab 02/04  

As part of its internal training program, the Elite Club organized, on Thursday, April 2, 2026, 
a training session in electrocardiogram (ECG) interpretation, led by Dr. Mohamed Amine 
Guessab.  
The aim of this session was to strengthen the clinical skills of club members in reading and 
analyzing ECG tracings, an essential tool in the diagnosis of cardiovascular diseases. Through 
a combined theoretical and practical approach, participants acquired  the fundamental 
principles of interpretation, as well as keys to applied clinical reasoning.  
This initiative reflects the Elite Club's commitment to promoting excellence, capacity building, 
and skills development among its members by offering high -quality training led by 
experienced healthcare professionals. It also demonstrates the club's dedicat ion to 
effectively preparing its members for the challenges they face in the field, particularly during 
medical caravans and community health initiatives.  
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SDG challenge: from idea to impact  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
On April 16, 2026, the Elite Club of the Euromed University of Fez organized an inspiring 
workshop entitled "SDG Challenge: From Idea to Impact," led by Hamid Taghlaoui. The 
workshop aimed to raise students' awareness of the importance of the Sustainable 
D evelopment Goals (SDGs) and to encourage them to transform their innovative ideas into 
projects with concrete impact.  
Through interactive discussions, case studies, and practical advice, participants were able to 
discover the various stages involved in designing, structuring, and developing initiatives with 
social, environmental, and economic objectives. Mr. Hamid Taghlaoui's presentation also 
highlighted the role of governance, leadership, and citizen engagement in the success of 
sustainable projects.  
This workshop provided a space for inspiration, reflection and creativity, strengthening the 
entrepreneurial spirit and commitment of students to more inclusive and sustainable 
development.  

 
Source: Club ELITE Report 25 - 26  
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Partnership  

Launch ceremony  of the Audencia Executive MBA – UEMF  

It was in an atmosphere that was both friendly and full of ambition that the Audencia – UEMF 
Executive MBA was launched, in the presence of Mr. Taoufik OUAZZANI CHAHDI, Director 
of the EMBA program and Advisor to the President of UEMF, Ms. Khadija Essafi, Vice -
President in charge of Academic and Cultural Affairs at UEMF, and Dr. Valérie Claude -
Gaudillat, Head of MSc Business Strategy & Consulting and Professor of Strategy at Audencia, 
on the occasion of welcoming  a first cohort with very diverse profiles.  
The result of a collaboration between Audencia Business School (ABS) and the Euromed 
University of Fez (UEMF), this program of excellence is deployed at UEMF and leads to the 
awarding of a double degree; the Audencia – UEMF Executive MBA, holder of the tri ple 
AMBA, EQUIS and AACSB accreditation, as well as a degree awarded by the Euromed 
University of Fez.  
Designed to support decision -makers in a constantly evolving environment, the Audencia -
UEMF EMBA aims  to train leaders capable of thriving in complex and uncertain contexts. The 
program develops a comprehensive understanding of management, combining strategic 
vision, agility, and the ability to transform, in order to support the creation of sustainable 
pe rformance.  
A new step for high - level executive education, serving leadership and academic excellence.  
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The UEMF hosts the 6th ᵉMeeting of the Board of Directors of the Green H2 Morocco 

Cluster  

On January 23, 2026, the Euromed University of Fez hosted  the sixth meeting of the Board 
of Directors of the Green H2 Morocco Cluster, highlighting its leading role in research and 
innovation in strategic sectors related to the energy transition. Prior to the meeting, 
participants toured the university's facilit ies, including sports facilities, laboratories in civil 
engineering, mechanics, biotechnology, and chemistry, as well as the ideation incubator and 
the Fez Smart Factory, demonstrating UEMF's capabilities in research and technology 
transfer.  
The meeting focused on analyzing the Cluster's financial and organizational situation, 
reviewing activities, future development, and strengthening governance, within a context 
favorable to green hydrogen. The event illustrates the UEMF's commitment to supporting 
innov ation, institutional partnerships, and the development of future -oriented sectors in 
Morocco, particularly in renewable energies.  
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Application to the Call for Expressions of Interest – JobInTech Program (MNC)  

On January 28, 2025, the UEMF, represented  by its President, Professor Mostapha Bousmina, 
officially submitted its application to the Call for Expressions of Interest (CEI) launched by 
Maroc Numeric Cluster (MNC) within the framework of the national JobInTech program. This 
application, addressed d irectly to MNC and signed by the President of the UEMF, commits 
the university to providing the human and technical resources necessary for the success of a 
potential partnership. The proposal, completed on April 18, 2025, was deemed eligible and 
selected  by the evaluation committee, thus placing the UEMF among the officially listed 
providers participating in the JobInTech program. This program aims to train qualified digital 
professionals to meet the regional needs of the digital job market. The actual al location of 
training will be determined later in consultation with the JobInTech Monitoring Committee, 
according to a defined schedule. This selection represents strong institutional recognition of 
the quality and relevance of UEMF's training offerings  in the field of information and digital 
technologies.  

 
Source: Continuing Education Report 2025 -2026 -  Directorate General for Academic 
and Cultural Affairs  
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Application for the Restricted Tender – GIMAS Programme (Aerospace Industry)  

 
UEMF submitted its application in response to the Restricted Call for Tenders issued by 
GIMAS (Groupement des Industries Marocaines Aéronautiques et Spatiales), a professional 
association founded in 2006 by pioneering aerospace industry  leaders in Morocco. This call 
for tenders concerns the delivery of group training programs for GIMAS members, financed 
through Special Training Contracts (CSF), which are part of the group training plan. GIMAS's 
mission is to support industry players, adv ocate for their interests with public authorities, 
train employees to meet international aerospace standards, and strengthen the 
competitiveness of Moroccan aerospace SMEs, particularly through the Be -Max Program 
(Build the Moroccan  Aerospace of Excellence). By responding to this call, UEMF affirms its 
strategic positioning as an essential player in vocational training in high value -added 
industrial sectors, and its desire to actively contribute to the development and 
competitiveness  of the Moroccan aeronautical industrial fabric at the national and 
international level.  
 
Source: Continuing Education Report 2025 -2026 -  Directorate General for Academic 
and Cultural Affairs   
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CFG Bank's Positive Response  – Future Managers Training Program  

UEMF developed and proposed to CFG Bank a customized training program designed to 
develop the managerial and strategic skills of the bank's next generation of executives. CFG 
Bank responded favorably to this initiative, thus validating the relevance and qu ality of the 
pedagogical approach proposed by UEMF. This approval demonstrates the recognition by a 
major player in the Moroccan financial sector of UEMF's ability to design continuing education 
programs perfectly tailored to the specific requirements of the banking world. This 
partnership is part of the university's proactive approach to supporting major Moroccan 
companies in developing the skills of their human resources and contributes to strengthening 
human capi tal within private financial institutions, a key factor in their competitiveness and 
sustainable development.  
 
Source: Continuing Education Report 2025 -2026 -  Directorate General for Academic 
and Cultural Affairs   
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Executive Training Programme on Sustainable Social Finance – UNFPA  

The UEMF submitted its application to the Executive Training Programme on Sustainable 
Social Finance and Blended Finance Mechanisms, an initiative fully funded by the United 
Nations Population Fund (UNFPA). This ambitious program was structured into five c ohorts 
targeting distinct audiences: Civil Society, Government, the Private Sector, the Media, and 
Academia, for a total of 140 participants. Each cohort followed a modular program covering 
an introduction to sustainable  social finance, blended finance, social bonds and Sukuk, Social 
Return on Investment (SROI), and tools and methodologies for designing impactful projects. 
All sessions took place between October and November 2025, culminating in an official 
closing ceremo ny on January 16, 2026, at the Bouregreg Palace in Salé, as part of the GIB 
project aimed at empowering vulnerable girls, particularly NEETs (Not in Education, 
Employment, or Training). This achievement illustrates UEMF's ability to design and deploy  
large -scale national certification training programs in partnership with major UN agencies.  
 
Source: Continuing Education Report 2025 -2026 -  Directorate General for Academic 
and Cultural Affairs   
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Training Plan of the Fes -Meknes Regional Council (CRFM) – Strengthening 
Administrative and Technical Skills  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The UEMF actively participated in the implementation of the 2025 Training Plan of the 
Fes - Meknes Regional Council (CRFM), aimed at strengthening the administrative and 
technical skills of the staff of this regional public institution. This process began with an 
in - depth diagnostic phase conducted in three stages: Phase 1 (May 9, 2025) of meetings 
with human resources managers, Phase 2 (May 19, 2025) of meetings with directors and 
department heads, and Phase 3 (May 26 - 27 - 30, June 5 and July 22, 2025) of broader 
interviews with all staff. Based on this diagnosis, a first training module was deployed on 
Quality Management and the requirements of the ISO 9001:2015 standard, organized  on 
October 9 - 10 and 16 - 17, 2025. This intervention demonstrates the UEMF's commitment to 
strengthening the capacities of regional public institutions for optimized management in 
accordance with international quality standards.  
 
Source: Continuing Education Report 2025 -2026 -  Directorate General for Academic 
and Cultural Affairs   
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ALTEN 2025 Training Plan – Developing Innovation Skills  

UEMF is actively involved in the implementation of ALTEN's 2025 Training Plan. ALTEN 
is an international engineering and technology group. This partnership is part of a 
strategic approach to anticipating future skills needs and supporting innovation within 
the company. UEMF assists ALTEN in developing the skills of its engineers and employees 
by offering customized training programs aligned with the technological requirements 
and innovation challenges of the sector. This collaboration strengthens UEMF's position 
as a partner of choice for major technology companies seeking to enhance the skills of 
their human resources, and demonstrates the recognition of its expertise in instructional 
design within the fields of technology and innovation.  
 

Source: Continuing Education Report 2025 -2026 -  Directorate General for Academic 
and Cultural Affairs   
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Operational Agreement with Enabel – Belgian Development Agency (Link up Africa 
Project)  

The UEMF signed an Operational Agreement with Enabel, the Belgian Federal Government's 
Development Agency, in May 2024, within the framework of the Link Up Africa project . This 
agreement positions the UEMF as an operational partner in an international cooperation 
initiative for African development. This partnership with a leading international cooperation 
agency demonstrates the UEMF's growing international influence and c redibility on the 
African continent.  
 
Source: Continuing Education Report 2025 -2026 -  Directorate General for Academic 
and Cultural Affairs   
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Agreement with the Fes -Meknes Regional Chamber of Handicrafts  

The UEMF (Union of Moroccan Craftsmen) signed  a partnership agreement with the Regional 
Chamber of Handicrafts of the Fes - Meknes region, marked by an official signing ceremony 
attended by representatives of both institutions. This partnership aims to develop continuing 
education programs tailored to the regional handicraft sector, supporting artisans, 
cooperative leaders, and other stakeholders in the craft industry to enhance their managerial, 
technical, and entrepreneurial skills, thereby contributing to the promotion of Morocco's 
handicraft heritage.  
 
Source: Continuing Education Report 2025 -2026 -  Directorate General for Academic 
and Cultural Affairs   
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Memorandum of Understanding (MOU) with Ubiqum Code Academy and IFTF  

UEMF has finalized a Memorandum of Understanding (MOU) with Ubiqum Code Academy 
and IFTF (The Future Is Wide Open), organizations specializing in training for digital and 
coding professions. This tripartite partnership aims to develop innovative training p rograms 
in the fields of software development and digital technologies, combining UEMF's academic 
expertise with the practical, job -oriented teaching approaches of these two specialized 
partners.  

Source: Continuing Education Report 2025 -2026 -  Directorate General for 
Academic and Cultural Affairs   
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Agreement with CIH Bank (Nochtary)  

UEMF has finalized a training contract with CIH Bank through its Nochtary program, a 
platform dedicated to skills development and entrepreneurship. This partnership aims to 
support CIH Bank in training and developing the skills of its employees  and the entrepreneurs 
it supports, by offering customized training programs aligned with the strategic needs of the 
bank and its entrepreneurial ecosystem.  

Source: Continuing Education Report 2025 -2026 -  Directorate General for Academic 
and Cultural Affairs   
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Agreement with Agritech – Training and Professional Integration  

The UEMF (Union of Moroccan Farmers) has developed a partnership agreement with 
Agritech for a training and professional integration project in the agricultural sector. The 
UEMF provides  support through two main areas: firstly, by proposing a structured rationale 
for the training and professional integration project; and secondly, by designing an 
organizational framework to ensure the project's effective implementation. This initiative is  
part of the digital transformation of the Moroccan agricultural sector and aims to train 
qualified professionals capable of meeting the sector's growing need for technological skills 
applied to agriculture.  
 
Source: Continuing  Education Report 2025 -2026 -  Directorate General for Academic 
and Cultural Affairs   
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Agreement with JobInTech – Support for the National IT Ecosystem  

 
In addition to its inclusion in the JobInTech program (documented in Part 5), UEMF has 
finalized a formal agreement to support the national IT ecosystem by creating a large pool 
of job -ready talent, continuously adapted to the needs of market players and t echnological 
developments. This agreement formalizes UEMF's role as a leading training provider for 
developing digital skills in Morocco, in response to the needs of companies in the technology 
sector.  

 
Source: Continuing Education Report 2025 -2026 -  Directorate General for Academic 
and Cultural Affairs   
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Agreement with ALTEN – 2025 Training Plan  
 

 
 
The agreement currently being finalized with ALTEN, a global leader in Engineering and IT 
Services, formalizes UEMF's active involvement in the group's 2025 Training Plan. This 
agreement officially establishes the partnership within a structured contractua l framework, 
defining the terms of collaboration for developing the skills of ALTEN's engineers and 
employees, with the aim of anticipating future needs and supporting technological innovation 
within the group.  
 
Source: Continuing Education Report 2025 -2026 -  Directorate General for 
Academic and Cultural Affairs   
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Visit of the Bonbino Confort Delegation to the UEMF  

On September 17, 2025, a delegation from Bonbino Confort, a Moroccan company 
specializing in household appliances and furniture, paid an institutional visit to UEMF. This 
meeting, which included a tour of the university's facilities and laboratories as well as 
strategic discussions, is part of UEMF's proactive approach to developing new partnerships 
with the industrial and commercial privat e sector, with a view to developing continuing 
education programs tailored to the needs of businesses.  
 
Source: Continuing Education Report 2025 -2026 -  Directorate General for 
Academic and Cultural Affairs   
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Visit of the UEMF Delegation to SOTHERMA  

On September 18, 2025, a delegation from the UEMF (Union of Moroccan Employers) 
conducted an institutional visit to SOTHERMA, a Moroccan company specializing in the 
production and distribution of mineral water. This exploratory visit is part of the UEMF's 
strategy to identify the continuing education needs of companies in the agri - food and 
industrial sectors, with a view to developing customized training programs adapted to the 
specific characteristics of this sector.  
 
Source: Continuing  Education Report 2025 -2026 -  Directorate General for Academic 
and Cultural Affairs   
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Institutional visit to the Ministry of the Interior (HR & Training Department)  

 

 
On September 29, 2025, a delegation from the Moroccan Ministry of the Interior –  
Department of Human Resources and Training – conducted an institutional visit to the UEMF 
(European University of Félix Houphouët - Boigny). This high - level visit, which include d a tour 
of the university's facilities and laboratories, was  part of an initiative to explore the 
development of a continuing education partnership for managers and staff of the Ministry of 
the Interior. It demonstrates the recognition by the highest levels of the Moroccan 
government of the UEMF's expertise and tea ching capabilities.  
 
Source: Continuing Education Report -  Directorate General for Academic and 
Cultural Affairs  
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Institutional visit of the Fes -Meknes Chamber of Handicrafts to the UEMF  

 
 
On September 29, 2025, a delegation from the Chamber of Handicrafts of the Fes - Meknes 
Region paid an institutional visit to the UEMF (Union of Craftsmen of Mali), marking a new 
stage in the development of the partnership between the two institutions. This working 
meeting, which brought together representatives of both parties for operational discussions, 
aimed to define the concrete modalities for implementing the training programs planned 
under the signed agreement, and to identify the priority training needs of stakeholders in the 
regional handicrafts sector.  
 
Source: Continuing Education Report -  Directorate General for Academic and 
Cultural Affairs  



 

91 | P a g e  
 

University Diploma in Sports Medicine – FEM  

There The Euromed Faculty of Medicine (FEM) is finalizing a University Diploma in Sports 
Medicine, a continuing education program for physicians, physiotherapists, and healthcare 
professionals wishing to specialize in the medical care of athletes. This program c overs the 
medical, physiological, traumatological, and performance aspects related to sports practice, 
thus meeting the growing needs of the Moroccan sports sector, particularly in the context of 
Morocco hosting the 2030 World Cup.  
 
Source: Continuing Education Report -  Directorate General for Academic and 
Cultural Affairs  
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University Diplomas in Banking and Real Estate Techniques – IEMSJP  

L' The Euromed Institute of Legal and Political Sciences (IEMSJP) is finalizing two University 
Diplomas in Banking Techniques and Real Estate. These certified continuing education 
programs are designed for professionals  in the financial and real estate sectors who wish to 
enhance their skills in these constantly evolving regulatory and technological fields. They 
complement the UEMF's training offerings in legal, economic, and financial matters, 
addressing the specific ne eds of the Moroccan job market.  

 
Source: Continuing Education Report -  Directorate General for Academic and 
Cultural Affairs  
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University Diploma in Cybersecurity of Networks and Computer Systems – EIDIA  

L' The School of Digital Engineering and Artificial  Intelligence (EIDIA) is finalizing a University 
Diploma in Cybersecurity of Networks and Computer Systems. This highly technical 
continuing education program addresses the growing demand for qualified cybersecurity 
professionals, in a context of increasin g cyber threats and the accelerated digitalization of 
the Moroccan economy. It aims to train experts capable of designing, deploying, and 
managing robust IT security systems for public and private organizations.  

 
Source: Continuing Education Report -  Directorate General for Academic and 
Cultural Affairs  
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Executive Master in Logistics and Supply Chain –  EPS  

L' Euromed Polytechnic School (EPS) is finalizing an Executive Master's degree in Logistics 
and Supply Chain, a high - level continuing education program designed for executives and 
managers seeking advanced expertise in logistics and supply chain management. I n a context 
of profound transformation of global supply chains and the development of Moroccan 
infrastructure (the port of Tangier Med, logistics zones), this program addresses the strategic 
needs of the Moroccan and African markets for supply chain experts.  
 
Source: Continuing Education Report -  Directorate General for Academic and 
Cultural Affairs  
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University Diploma in Arabic Language for Non -Arabic Speakers – FSHS  

There The Faculty of Humanities and Social Sciences (FSHS) is finalizing a University Diploma 
in Arabic for Non -Arabic Speakers, a continuing education program designed for 
professionals, diplomats, aid workers , and international students seeking to acquire functional 
proficiency in Arabic. This innovative program aligns with the international reach of the 
University of Equatorial Mali (UEMF) and its mission to promote intercultural exchange in the 
Mediterranean  and Africa, by facilitating access to Arabic for non -Arabic speakers wishing to 
integrate into the Arab world.  

 
Source: Continuing Education Report -  Directorate General for Academic and 
Cultural Affairs  
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Master Plan for Continuing Education of Members  of Municipal Councils of the Province 
of Taounate (2024 -2025)  

The UEMF has implemented an ambitious Master Plan for Continuing Education for 
members of the Municipal Councils of the Province of Taounate, with 208 participants per 
session. This program, deployed throughout the year 2024 -2025, covers 8 thematic modules 
essential to good local governance, o rganized in Taounate according to the following 
schedule: Local Development (April 29 -  May 3, 2025), Administrative Policing  (May 14 -15, 
2025), Land and Urban Planning (May 28 -29, 2025), Public Asset Management (June 11 -12, 
2025), Local Finances and Accounting (June 25 -26, 2025), Public Lighting (July 9 -10, 2025), 
Participatory Democracy (October 29 -30, 2025) and Internal Contr ol System (November 26 -
27, 2025). This large - scale program, which directly affects more than 208 local elected 
officials per session, represents a major investment in strengthening local governance and 
the ability of elected officials to fully exercise their mandates in service to their fellow citizens.  

 

Source: Continuing Education Report 2025 -2026 -  Directorate General for Academic 
and Cultural Affairs   
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Continuing Education Program for Elected Officials – Municipal Councils of the Province 
of Taounate (2024 -2025)  

The UEMF has deployed a An ambitious Master Plan for Continuing Education for members 
of the Municipal Councils of Taounate Province, with 208 participants per session, all held in 
Taounate. This multi - thematic program covers  8 essential modules for good local 
governance, delivered according to the following schedule:  
Local development (funding and partner search techniques) – April 29 to May 3, 2025  
Administrative policing (practice of administrative policing) – May 14 -15, 2025  
Land development and urban planning – May 28 -29, 2025  
Public Asset Management – June 11 -12, 2025  
Local Finance and Accounting – June 25 -26, 2025  
Public lighting – July 9 -10, 2025  
Participatory Democracy – October 29 -30, 2025  
Internal  Control System –  November 26 - 27, 2025  
This large -scale program directly affects 208 local elected officials per session, representing 
a major investment by the UEMF in strengthening local governance in the Province of 
Taounate, by supporting elected officials in the effective exercise of their mandates in service 
to their fellow citiz ens.  

 
Source: Continuing Education Report -  Directorate General for Academic and 
Cultural Affairs  
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Continuing Education Program for Elected Officials – Municipal Councils  of the Province 
of Moulay Yaacoub (2024 -2025)  

In parallel with the Taounate program, the UEMF has deployed a Master Plan for Continuing 
Education for members of the Municipal Councils of the Province of Moulay Yaacoub, with 
52 participants per session, all held at the UEMF campus. This program covers 8 
complementary thematic modules, delivered according to the fo llowing schedule:  
Local taxation – April 24 -25, 2025  
Administrative police – May 21 -22, 2025  
Community Heritage Management – June 4 -5, 2025  
Local taxation, local finances and accounting – June 18 -19, 2025  
Internal Control System –  July 2 -3, 2025  
Advocacy and Persuasion Techniques – October 15 -16, 2025  
Local development (funding and partner search) – November 12 -13, 2025  
Territorial marketing and improving territorial attractiveness – December 10 -11, 2025  
Holding these training sessions directly on the The UEMF campus demonstrates the 
university's commitment to welcoming local elected officials in a stimulating academic 
environment, promoting  exchanges and the sharing of best practices among participants 
from different municipalities in the province.  

 
Source: Continuing Education Report 2025 -2026 -  Directorate General for Academic 
and Cultural Affairs   
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Planned Training Program 2026 – Municipal Councils of the Province of Moulay Yaacoub  

For the year 2026, the UEMF has planned in consultation with the CRFM a new cycle 
of 8 training modules for the Members of the Municipal Councils of the Province of 
Moulay Yaacoub , with 52 participants per session, organized at UEMF campus The 
themes chosen for this new cycle cover key skills for carrying out the mandate of a 
local elected official:  

• Meeting management and time management  
• Development of development projects  
• Delegated management  
• Administrative police  
• Partnership and cooperation management  
• Urban planning and land development  
• Communication techniques  
• Decision - making techniques  

This 2026 program is distinguished by the introduction of new modules on 
the development of development projects , there delegated management and 
the communication techniques reflecting a progressive and evolving approach in the 
skills development of elected officials in the Province of Moulay Yaacoub.  

Source: Continuing Education Report 2025 -2026 -  Directorate General for 
Academic and Cultural Affairs   
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The Euromed University of Fez hosts a strategic event on AI and signs a structuring 
agreement for Industry X.0  

On March 10, 2026, the Euromed University of Fez hosted a high - level event dedicated to the 
role of artificial  intelligence in the digital transformation of organizations, with a focus on 
Industry X.0 and the healthcare sector. Organized in partnership with the Ministry of Digital 
Transition and Administrative Reform and the Ministry of Industry and Trade, this me eting 
was marked by the signing of the Jazari Industry X.0 agreement, aimed at strengthening 
synergies between academic research, industry, and public institutions in order to accelerate 
technology transfer and the commercialization of scientific research.  

As part of the “AI Made in Morocco” program, this initiative aims to structure a national 
artificial intelligence ecosystem that fosters innovation, industrial competitiveness, and the 
creation of economic and societal value. The event also brought togethe r public decision -
makers, researchers, and industry representatives for two panels dedicated to technology 
transfer and the impact of AI in the healthcare industry, highlighting the opportunities and 
challenges associated with the deployment of artificial  intelligence technologies.  

 

 

 
 
 
 
 
 
 
 
 



 

101 | P a g e  
 

 
EMBA Audencia – UEMF: Deployment of the 3rd Self Leadership module  

Developing effective leadership begins with a deep understanding of oneself and others!  
 
From March 27 to 29, 2026, as part of the EMBA program Audencia –  UEMF, participants 
took the Self - Leadership module, led by Professor Agnes Boissiere Marchand . 
 
Through an interactive teaching approach combining personality tests (MBTI), 
workshops, simulations and exchanges of experiences, this module made it possible to 
explore individual preferences, strengthen communication and negotiation skills, and 
adapt management styles to different cont exts.  
 
These three days also provided an opportunity to address key issues in contemporary 
leadership, such as stress management, team mobilization, and the quality of professional 
relationships.  
 
A structuring module, at the heart of the training of leaders capable of adapting, inspiring 
and mobilizing in complex environments.  

 

https://www.linkedin.com/company/audencia/
https://www.linkedin.com/in/agnesmarchand/
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Applications now open –  International Mobility  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The Euromed University of Fez is launching a call for applications for academic mobility at 
the Politecnico di Torino University (Italy), intended for students enrolled in Civil Engineering, 
Electrical Engineering and Cybersecurity Engineering.  
 
This program offers students the opportunity to gain international academic experience at a 
renowned partner institution, while developing their skills in strategic engineering fields.  
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EMBA Audencia – UEMF: Deployment of the Financial Analysis module  

EMBA Audencia – UEMF: Deployment of the Financial Analysis module  
 
Understanding a company's performance means knowing how to read beyond the numbers.  
 
From April 17 to 19, 2026, as part of the EMBA program Audencia – UEMF, the participants 
followed the Financial Analysis module, led by Prof. Karim BENNIS . 
 
Through a rigorous approach rooted in professional practices, this module made it possible 
to decipher financial statements and to assess the solidity and risk profile of companies.  
 
These three days also provided an opportunity to deepen key skills: performance analysis, 
identification of risk factors, understanding of growth dynamics and assessment of a 
company's ability to create value.  
 
An essential module for training decision - makers capable of informing their strategic choices 
with solid and relevant financial analysis.  

 

https://www.linkedin.com/company/audencia/
https://www.linkedin.com/in/karim-bennis-87b4a613b/
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Bernspire 2025 -2026: Applications open for international student competitions  

Bernspire, a Swiss association committed to education, innovation and the development of 
young talent internationally, announces the official opening of applications for the 2025 -2026 
edition of its academic competitions.  
Organized annually on a supra -regional scale, Bernspire's Graduation Project Challenges are 
aimed at final -year university students in the fields of engineering and social sciences. This 
initiative seeks to promote innovative graduation projects that offer  concrete solutions to 
contemporary technological, societal, and environmental challenges.  
The competitions bring together participants from several international universities and are 
evaluated by a jury composed of academic experts and professionals from different 
countries, thus offering candidates international visibility and a unique opportu nity to 
showcase their research and innovation work.  
Applications are open to students preparing their final year project during the 2025 -2026 
academic year.  
Students wishing to participate can consult the application procedures and submit their 
projects via the official Bernspire website:  
www.bernspire.com/the -details  
The results of previous editions and the winning projects can be viewed via:  
www.bernspire.com/2024 -2025 - winners   
 
 
 
 

http://www.bernspire.com/the-details
http://www.bernspire.com/2024-2025-winners
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UEMF Hosts Strategic Partnership Event to Advance Industry 4.0 and Digital Innovation  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Euromed University of Fes hosted a partnership event bringing together 
UEMF, ANAPEC ,CGEM Fez -Meknes, and Digital Development Agency -ADD to support Industry 
4.0 transformation.  
 
The program opened with a guided tour of UEMF's technological platforms, including spaces 
dedicated to civil engineering, 3D printing, CNC machining, robotics, big data, and applied 
industrial technologies.  
 
Speakers included Khadija Essafi, Tijani Bounahmidi ,Abdellah CHOUIKH ,Omar 
Tajmouati ,Ghada BOUHLAL , and Asmae ABADI , who moderated discussions on how training, 
innovation, and business support can help companies adapt to new industrial challenges.  
 

https://www.linkedin.com/company/anapec/
https://www.linkedin.com/company/conf%C3%A9d%C3%A9ration-g%C3%A9n%C3%A9rale-des-entreprises-du-maroc/
https://www.linkedin.com/company/agence-de-developpement-du-digital/
https://www.linkedin.com/in/tijani-bounahmidi-9a666018/
https://www.linkedin.com/in/abdellah-chouikh-28230421/
https://www.linkedin.com/in/omar-tajmouati-206a38165/
https://www.linkedin.com/in/omar-tajmouati-206a38165/
https://www.linkedin.com/in/ghada-bouhlal-34183a56/
https://www.linkedin.com/in/asmae-abadi/
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EMBA Audencia -  UEMF: Deployment of the module "Principles of CSR and Business 
Law"  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
From June 19 to 21, the Audencia -UEMF Executive MBA cohort participated in a module on 
CSR and business law, led by Professor Thomas Blangis. Participants addressed governance 
issues, stakeholders, CSR frameworks, and the main regulatory frameworks for sustainability, 
including the CSRD (Consumer Standards and Regulations), due diligence, the European 
taxonomy, a nd ESG criteria.  
 
The module also emphasized the integration of CSR into the governance, strategy and 
management of organizations, highlighting its role as a lever for creating sustainable value.  
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Awards and Distinctions  

 

UEMF's performance in THE Impact Rankings 2026 – SDG 8  

 
In the THE Impact Rankings 2026, the Euromed University of Fez (UEMF) was ranked in the 
101–200 range out of 1,003 institutions for SDG 8: Decent Work and Economic Growth. This 
ranking highlights its actions in support of employability, entrepreneurship, i nnovation, skills 
development, and inclusive and responsible growth.  
  

 
 

 



 SUSTAINABLE DEVELOPMENT 
GOALS (SDG)

Avec le Soutien de l’Union EuropéenneRoyaume du Maroc

Euromed University of Fes
Route de Meknes, 30000, Fez – Morocco
Tel : +212 538 90 90 00  -  Fax : +212 5 38 90 31 38 
www.ueuromed.org   /   contact@ueuromed.org


	2026: The Euromed University of Fez consolidates its impact in support of the SDGs
	Introduction :
	UEMF Policies
	Decent work at the UEMF: conditions, rights and social benefits
	E-SDG
	Research, Innovation & Entrepreneurship
	Events
	Academic events
	Seminars, conferences & congresses
	Diplomatic institutional visit
	Student events

	Partnership
	Awards and Distinctions


