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SDG 5 UEMF 2026 in figures

Gender equality Governance, education and impact

Governance, equality and grievance mechanisms 85 %

Working conditions and parenthood 81 %

Education and awareness 93 %

87 %

il sl Partnerships and beneficiaries 84 %

Research and positioning 920 %

12 indicators ¢ 5 dimensions

>50% 3 11

women in the workforce core policy documents SDG 5 initiatives

threshold published in the USR Charter equality, social responsibility and USR conferences, health and engagement

140 8 601-800

UNFPA beneficiaries Scopus publications out of 1 095 institutions

five cohorts completed snapshot from the screenshot provided THE Impact 2026 for SDG 5

Targets proposed based on observations. The internal index is neither a THE score nor a direct measure of equality as experienced in practice.
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From formalised rights to practical action

Parenthood, grievance mechanisms, awareness and women's health

14 weeks of maternity leave 1 5 days of paternity leave

fully paid leave fully paid leave

4 mechanisms 2 0 women participants

one committee and three grievance channels Club Elite Breast Cancer Awareness Month workshop

Documented portfolio of initiatives

4 conferences ¢ 2 cultural activities * 2 awareness activities * 3 gynaecology outreach missions

Participant numbers and outcomes have not been consolidated for most initiatives.

Initiatives are counted once by purpose, date and location; general events with no explicit link to SDG 5 are excluded.
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Education, research and outreach

A strong institutional foundation to be supplemented by data on individual pathways

1 8

degree programme explicitly identified Scopus publications on SDG 5

gynaecology content in Education for SDGs screenshot provided; date not visible

Partnerships and beneficiaries

5 UNFPA cohorts ¢ 140 beneficiaries * 1 eStem Morocco agreement

Beneficiary data must be disaggregated by sex, status and outcomes.

THE Impact 2026 * band 601-800 out of 1 095 institutions

Using the least favourable rank in the band, UEMF is among the top 73.1% of institutions.

The curriculum mapping uses strict text matching; institutions must confirm the content actually taught.
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2026: The Euromed University of Fez consolidates its impact in support
of the SDGs

Introduction :

The Euromed University of Fez (UEMF) has made gender equality a fundamental
principle of its academic and institutional project. Through inclusive policies, the
promotion of equal opportunities in access to education, research, and leadership
positions, as well as support for initiatives led by student clubs and university
structures, UEMF actively works to empower women and combat all forms of
discrimination. By fostering a respectful, equitable, and supportive environment
that allows everyone to thrive, the University contributes to building a university
community committed to sustainable development based on equality and social

justice.

This report is structured to highlight the University's key contributions to this
Sustainable Development Goal. It presents the institutional policies implemented,
the educational offerings (E-SDG), and research and innovation activities. The
report also highlights the conferences and events organized, club activities and
student life, as well as the awards and distinctions that illustrate the University's

commitment and influence in this area.
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UEMF Policies

The Euromed University of Fez is actively committed to gender equality, in line
with the objectives of SDG 5. Aware of the challenges related to equity and
inclusion, the university integrates these principles into its institutional policies
and practices. It works to guarantee equal opportunities for women and men, both
academically and professionally. This approach is supported by corporate social
responsibility policies and specific charters aimed at promoting equality and
combating all forms of discrimination. The Euromed University of Fez also
encourages the active participation of women in university life and promotes their
access to training and leadership opportunities. By creating a respectful and
inclusive environment, the university contributes to strengthening social
cohesion. In this way, it actively participates in the empowerment of women and

the reduction of gender inequalities.
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UEMF Policy on Social and Societal Responsibility (Revised Version 202

Politique de I’Université Euromed de Fés (UEMF) en
matiére de Responsabilité Sociale et Sociétale
(version révisée 2025)

L'une des missions de 'UEMF est de former des citoyens conscients de leurs
devoirs et droits, impréanés de valeurs de vivre ensemble, d'altérité et d'esprit
critique, toul en elant responsables en matiere de protection de
I'environnement et de respect d'autrul et de la nature. A cet effet, 'ensemble
de la communauté universitaire est mobilisé pour atteindre les Objectifs de
Developpement Durable (QDD) autour des axes suivanis :

Egalité de chances ; parité, équité salariale et inclusion

ME

L'UEMF promeut et met en ceuvre une politique proactive d'égalité des chances et
d'opportunités parmi son corps profassaral, son personnel administratif et de soutien
ainsi gue parmi ses étudiants. Celte politigue donne 'accés & tous & I'UEMF sans
discrimination aucune que ce soit pour Femplol, pour les études ou encore pour
l'apprentissage tout au long de |a vie, Cette politique s'articule autour des piliers
suivants :

. L'Université garantit 'egalite des chances et doupo tunités el guiconoueg
constate ou subit un traitement inégal a le droit de déposer plainte au niveau
du vice-Président en charge des Affaires Academigues pour les étudiants et
au niveau du Secrétaire Génaral pour le corps professoral et le personnal
administratif et de soutien (ODD 5,10},

2. Les plaintes peuvent aussi étre deposees auprés de l'ombudsman de
I'Universita,

3, Tout candidat pour un poste de travail a I'Universite est traite par la Direction
des Ressources Humaines en plus d'une commission de recrutement gui agit
en toute transparence et rigueur et assure un traitement équitable pour tous.

A L'Université s'est fixée comme chijectif de
a. Atteindre et maintenir la parité genre en nombre femme-nomme, en
utilisant la discrimination positive en cas degalité des profils el des
compatences (ODD 5).

b. Assurer le méme salaire pour les mémes fonctions entre femmes et
hommes.

¢. Promouvair |2 parité genre en matiére d'accés aux hautes fonctions
de I'Université,

d. Inclure un maximurm de personnes aux capacilés physigues réduites.
e, Inclure des personnes issues de l'immigration

This policy embodies UEMF's commitment to integrating social responsibility into all of its
missions. It highlights the importance of reconciling academic performance, respect for the
environment, and a positive societal impact.
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Corporate Social Responsibility (CSR) Charter (Revised version 202
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2. Ancrage territorial et implication locale

1.
o L

Etre un moteur de développement économigue, sccial et culturel de la Région
Fes-Meknes, et plus largement du Marec, contribuant & l'objectif de réduction
de la pauvreté et d'amelioration des infrastructures (ODD 1et ODD ).

4 Insertion professionnelle

Soutenir nos laureats dans leur insertion professionnelle et la création
d'entreprises innovantes, favorisant la croissance économique et l'emploi
décent (ODD 8).

5. Egalité Femmes-Hommes

Garantir l'egalite entre les sexes en termes de recrutement, ir‘lc:!usioﬁ.
formation, accés aux postes de responsabilite, et égalite salariale a
competences égales, en conformiteé avec 'CDD 5 (égallte des sexes).

6. Protection des groupes vulnerables

Asgsurer une inclusion et une protection pour les personnes vulnérables
(handicapes, rem_mes, ernigrants, demandeurs d'asile), en accord avec les
principes d'inclusion saciale et de justice pour tous (ODD 10).

7. Engagement envers la santé

Avec I'émergence du pole santé et le projet de construction d'un CHU,
'UEMF s'engage & contribuer activement & l'amélioration de la santé et du
bien-&tre (ODD 3) au niveau regional et national. Le campus intégre
egzalement uncomplexe sportif aux normes internationales, promouwvant un
mode de vie sain parmi les etudiants et la communauté.

This charter formalizes the integration of social responsibility at the heart of the UEMF's
missions. It outlines concrete commitments in the areas of ethics, governance, respect for
the environment and contribution to sustainable development.
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Charte Egalité Femme Homme

Université Euromed de Fés (UEMF)
(Version révisée 2025)

Préambule

Le Maroc dispese d'un Flan d'Action Stratégique pour l'institutionnalisation de I'agalité entre les sexes dans
le systéme éducatif. Le respect des droits fondamentaux de la personne, y compris Pagalite, tel quiil est
défini par les normes internationales des Mations Unies, est une obligation, non seulement pour 'Etat (article
19 de la Comstitution marocaine de 2011}, mais aussi pour toutes les institutions de la sociaté, y compris les
universités,

L'UEMF, en tant gu'acteur engags dans la prometion des droits humains, intégre ces principes d'éogalité au
ceelr de sa stratégie, Ces engagements sont alignés sur les Objectifs de Développement Durable (ODDY,
en particulier 'ODD 5 (Egalite entre las sexes) et 'ODD 10 {Reduction des inagalitas).

Les engagements de 'UEMF
1. Deéfinition de I'égalité fermmes-hommes a I'UEMF

L'ggalite des genres & 'UEME impligus una égale visibilité, autonomie, responsabilite, et participation
des deux sexes dans toutes les sphéres de la vie universitaire. Catte definition, inspirée du Conseil de
'Eurape, soutient la promation d'une égalité substantielle entre fernmes et hommes (ODD 3).

2. Promotion de l'egalité dans le plan stratégique de "UCME

L'UEMF place I'égalité des genres au coeur de son plan stratégique, conformément aux engagements
pris par le Maroc et en lien avec les objectifs de justice et de reduction des inéoalités (ODD 10,

3. Egalité de traitement dans l'accés a 'emploi, la formalion el la promolion

L'UEMF garantit un traiterment égal entre les femmes el les hommes en matigére daccés a l'emploi. de
formation, de mobilité de promotion professionnelle, et dégalité salariale a compeétences égales
Cette démarche saligne sur les engagements des ODD 5 et 8 (Travall décent el croissance
SCONOIMIGUE).

4. Atteinte de la parité

L'UEMF vise l'atteinte de la parité dans toutes ses instances, tout en interdisent toute forme de
discrimination basée sur le genre, l'origine ethnigue ou sociale, la langue, la religion, les convictions, les
opinions, le handicap ou age, en accord avec les QDD 5 el 10.

La charte « Egalité Femmes Hommes » de 'UEMF est diffusée au sein de Funiversité et auprés de ses
partenaires. Elle est révisée réguligrement pour garantir une amélioration continue, en ligne avec les
évolutions sociales et légales, ainsi que les chjectifs des ODD.

The UEMF places equality between women and men at the heart of its values. This charter
commits the University to promoting diversity, combating all forms of discrimination, and
fostering inclusion at all levels.
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Digital technology plays a central role at UEMF, but its use must be responsible. This charter

Développer des services numériques utiles et efficients : Creer des
solutions qui répondent aux besoins reels des utilisateurs tout en
minimisant leur impact environnemental,

Réduire I'impact environnemental des services : Optimiser le poids
des images, des vidéos, et des plugins pour diminuer la consommation
de ressources (ODD 13).

Rendre les services numeérigues accessibles au plus grand nombre :
Garantir que les plateformes numériques soient utilisables par tous, v
compris les personnes en situation de handicap et celles avec une
connexion limitée (ODD 10).

Veiller a la diversité des recrutements des équipes S| : Encourager
une équipe variée en termes de formations, d'origines et de situations
de handicap (ODD 5, 10).

Encourager la mixité femme/hqmme' dans le domaine du numérique
a tous les postes: Promouvoir I'égalité des sexes dans tous les secteurs
numeriques.

Favoriser I'équilibre entre vie privée et vie professionnelle :
Respecter le droit a la déconnexion et encourager des mesures de
télétravail adaptées (ODD 8).

Développer en open source : Permettre I'émulation et le partage des
ressources et solutions numerigues.

Encourager les innovations territoriales : Tester et déployer des
produits et services digitaux qui répondent & des enjeux sociaux et
environnementaux.

defines best practices regarding digital tools, data security, and reducing environmental

impact.
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Events
Academic events

Pink October: Breast Cancer, from Prevention to Integrated Care

Augmentaticn coatinue du ntmbre

As part of the Euromed University of Fez's lecture series, a meeting was held on the theme
"Breast Cancer: From Prevention to Integrated Care”, led by Professor Chakib Nejjari, Vice-
President in charge of the Health Department of UEMF.

During this conference, Professor Nejjari emphasized the importance of early detection, a
determining factor in improving the chances of recovery, as well as the need for an integrated
approach combining care, psychological support and social support.

This initiative is part of the Pink October campaign. © ., an international awareness movement.
Through this action, the UEMF reaffirms its commitment to public health, prevention and the
promotion of well-being within the university community:.

Beyond this conference, the UEMF (Euromed University of Marseille) carries out various
awareness and screening initiatives throughout the year for its students, faculty, and staff:
blood donation drives, prevention workshops, free consultations, and partnerships with
regional healthcare facilities. These initiatives reflect the University's commitment to making
the Euromed campus an exemplary space for health, solidarity, and civic responsibility.



https://emojigraph.org/fr/reminder-ribbon/

Cognitive Development and the Humanities: A lecture by Professor Majda Nniya in
collaboration with the Cervantes Institute

In collaboration with the Cervantes Institute, this session of the lecture series was devoted to
the theme: “From Symbolic Peace to Transformative Science: Women, Childhood, and the
Architecture of Knowledge.” The meeting was moderated by Professor Majda Nniya,
Assistant Professor at the Faculty of Humanities and Social Sciences of UEMF.

The intervention offered a detailed analysis of cognitive development throughout life, from
early childhood to adulthood, highlighting the importance of the educational framework,
emotional regulation, and stress management in learning.

The discussions also highlighted the role of the family environment, and more specifically that
of the mother, in supporting the child's intellectual and emotional development. They
reiterated that cognitive abilities are built gradually through experiences, social interactions,
and the surrounding environment.

Bringing together students, teachers and members of the university community, as well as
representatives from the Cervantes Institute, this conference offered an enriching space for
dialogue on contemporary issues in education, human development and cognitive science.

This initiative is part of the UEMF's commitment to promoting interdisciplinary approaches
and encouraging reflection on current educational and societal challenges.

GENDER
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Round table: Women's career paths: what factors shape women'’s professional trajectories?

The Euromed University of Fez hosted Ms. Helena Nolan, Ireland’'s Ambassador to Morocco,
for a roundtable discussion on women's career paths entitled "Women'Career
Pathways»Speakers from diverse backgrounds sharedeanalyses and expelessons on
leadershipemini, the destructural changes and transformations in the world of work were
discussed. The event fostered dialogue and reflection on policies and initiatives to support
the development of women'’s talent, and highlighted the importance of sharing experiences
to guide new generations. This meeting illustrates UEMF's commitment to intercultural
dialogue, knowledge sharing, and the promotion of an academic culture open to the world.




Women's creativity is in the spotlight at the UEMF Conference Series

As part of its 2025-2026 Conference Series, the Euromed University of Fez hosted a
conference entitled “Women and Creativity”, led by Zohra Lhioui, Professor of Comparative
Literature at Moulay Ismail University.

During her presentation, the speaker highlighted the essential role of women's creativity in
shaping cultures and collective imaginations. She emphasized that women's artistic, literary,
and intellectual expression is a major driver of reflection on society, identity, and the human
experience.

The conference also featured a reading of works by Moroccan artists, allowing for an
exploration of the diverse forms that female creativity can take. These works reveal unigue
sensitivities and perspectives on the social, cultural, and personal realities that shape the
female experience.

Rich in exchanges, the meeting offered participants a space for reflection on the links
between artistic creation, critical thinking and the place of women in contemporary cultural
production.

Through this series of conferences, the Euromed University of Fez reaffirms its commitment
to promoting intellectual dialogue, the dissemination of knowledge and the opening of its
university community to themes at the intersection of the humanities, culture and society.
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Let’s celebrate the women who inspire and transform the UEMF

Cultural activities

On the occasion of International Women's Day, we celebrate those who inspire, innovate
and shape the future every day.

Students, teachers, researchers, staff, security guards, maintenance workers... each in her
own way contributes to the life and progress of our community within UEMF. Through their
experiences, their commitment, and their daily presence, they all contribute to the richness
and strength of our university.

Today and every day, we salute their strength, their talent and their
determination.
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A moment of sharing, celebration and conviviality at the heart of the UEMF
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To mark the holy month of Ramadan, the Euromed University of Fez organized a
convivial iftar, bringing together members of its university community in a warm and
unifying atmosphere. This event also coincided with International Women's Day,
providing a wonderful opportunity to celebrate the women of UEMF, recognizing
their commitment, contributions, and essential role within our academic ecosystem.

In an atmosphere of sharing, kindness and conviviality, the academic and
administrative staff came together for a special moment, illustrating the spirit of
solidarity and human values that drive the UEMF family.

Beyond a simple iftar, this meeting reflects the UEMF’'s commitment to strengthening
ties within its community and to celebrating meaningful moments at the crossroads
of our cultural, social and human values.

16| Page
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Sports activities

National spirit, sport and youth: our campus proudly celebrated the 50th:anniversary of the
Green March

On November 6th, the Euromed Sports Center hosted a sports day combining mixed water
polo and a men's basketball tournament, bringing together our students and junior teams
from FAS, MAS, and USF. A competitive and dynamic atmosphere that reflects the
commitment of our youth.

On the court, our students shone: a semi-final victory against FAS (47-30) and an intense
final win against MAS (45-40). With over 80 participants, the event highlighted the
commitment of our young athletes, the quality of play, and the excellent synergy between
the teams.

Beyond the results, this day was a true moment of unity and patriotism, bringing together
students, coaches, and officials around the values of solidarity and national pride. A
memorable event that will remain etched in the sporting history of our campus.




UEMF Inter-University Tournament: two days dedicated to sport, sharing and collective
commitment

To mark International Day of Sport, the Euromed University of Fez organised an inter-
university tournament on April 4 and 5, bringing together students from several institutions
around a rich and multidisciplinary sports programme.

Over two intense days, participants competed in various disciplines, including basketball,
volleyball, table tennis, and water polo, in a spirit that combined performance, commitment,
and fair play. Beyond the results, each match was marked by the guality of play, collective
energy, and mutual respect. Much more than a competition, this event established itself as a
true space for encounters and exchanges between university communities, fostering diverse
interactions, the sharing of experiences, and the building of connections between students
from different academic backgrounds.

% Tournament results:

® Boys' Table Tennis: 1z eplace - AUl (Al Akhawayn University of Ifrane) 2ePlace - USMBA
(Sidi Mohamed Ben Abdellah University) Girls: 1= eand 2eplaces - AUI

@) Boys' Volleyball: 1= eplace - USMBA | 2¢ePlace - UEMF Girls: 1= eplace - USMBA | 2eplace -
UEMF

#® Boys' Basketball: 1z eplace - USMBA | 2¢Place - UEMF Girls: 1= eplace - USMBA | 2¢Place -
UIT (bn Tofail University)
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The Euromed University of Fez hosts the Moroccan Swimming Championships

The Euromed University of Fez hosted the Moroccan Swimming Championships from July
30 to August 1, 2026, organized by the Royal Moroccan Swimming Federation at the
Euromed Sports Center. This national competition brought together swimmers from several
clubs for various events, ranging from 50 to 1,500 meters, as well as relays.

The event showcased the UEMF's sports facilities and promoted the values of discipline,
perseverance, respect, and excellence, while bringing together clubs, coaches, families, and
sports enthusiasts. The University thus reaffirmed its commitment to promoting sport and
hosting high-level national competitions.
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Institutional and diplomatic visits

The Euromed University of Fez welcomes Her Excellency Ms. Helena Nolan, Ambassador of
Ireland to Rabat

The Euromed University of Fez had the honor of welcoming Her Excellency Mrs. Helena
Nolan, Ambassador of Ireland to Rabat, accompanied by a delegation composed of Melanie
Lynch, Founder, CEO & Creative Director of HerStory and Qur Story, Dr. Antonia Hart,
historian of women’s entrepreneurship, Dr. Salomé Mbugua, CEO of AkiDwA and
Commissioner at the Irish Human Rights and Equality Commission, as well as Nour-Elhouda
Logmane, Public Diplomacy and Consular Officer, for a courtesy visit within a dynamic of
academic and cultural rapprochement.

This visit allowed the delegation to discover the University's eco-friendly campus, its
academic, research, and wellness facilities, as well as the breadth of its multidisciplinary
educational offerings. Discussions focused in particular on prospects for cooperation
between UEMF and lIrish institutions, especially regarding student mobility, academic
partnerships, and cultural collaborations, all within a spirit of international openness and
intercultural dialogue.

The holding of the conference "Women's Career Pathways: what shapes women's
professional lives?”, organized as part of the celebrations of St Brigid's Day, an emblematic
day in Ireland honoring the creativity, resilience and contribution of women to society,
provided a space for exchange between international speakers, students and teacher-
researchers, but above all supported the University's commitment to equality, female
leadership and the production of knowledge.
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Student events

Breast Cancer Awareness and Prevention Workshop: Date: October 29, 2025 Location:
Avicenne Clinic

As part of the Pink October campaign, the Elite Club organized a breast cancer awareness
workshop at the Avicenne Clinic in Fez, led by Dr. Ahmed Guennoun, a specialist in
gynecology, obstetrics, and infertility. The workshop brought together 20 female students
from Euromed University to discuss this crucial public health issue.

The presentation focused on the importance of breast self-examination for the early
detection of breast cancer and on best practices for regular screening. Through clear
explanations and interactive demonstrations, participants were able to gain practical
knowledge, ask questions, and exchange ideas in a friendly and participatory atmosphere.

This workshop was particularly enriching, combining medical expertise with dynamic
discussions. It allowed the students to better understand the issues surrounding screening
and encouraged them to disseminate this essential information within their communities, thus
strengthening the impact of the awareness campaign.
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Tazouta Medical-Humanitarian Caravan - Sefrou Province

On March 8, 2026, the Elite Club of the Euromed University of Fez organized a mobile medical
and dental outreach program in Tazouta, in the province of Sefrou, to benefit the local
population. This humanitarian and healthcare initiative involved 15 doctors and 5 dentists, all
working together towards a common goal: bringing healthcare closer to the inhabitants of
rural areas and improving access to specialist consultations.

The mobile clinic provided medical consultations in several specialties, including gynecology
(with ultrasound examinations), cardiology, gastroenterology, rheumatology, and dental care
and consultations. Thanks to the commitment of healthcare professionals, student volunteers,
and mobilized partners, this initiative helped meet the medical needs of many beneficiaries
in a spirit of solidarity, prevention, and social support.

Source: Club ELITE Report 25-26
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Sexual and reproductive health: raising awareness for better prevention

On April 23, 2026, the Elite Club of the Euromed University of Fez organized a conference
on sexual and reproductive health in partnership with ALCS and the Espace Santé Jeunes
Ville Nouvelle Fez. The aim of this event was to raise student awareness of issues related to
sexual and reproductive health through an educational, preventative, and participatory
approach.

The conference focused primarily on three major themes: sexually transmitted infections
(STIs), sex education, and contraception. Speakers emphasized the importance of access to
reliable information, prevention, and adopting responsible behaviors to promote the health
and well-being of young people.

Through interactive exchanges and enriching discussions, this initiative has created a space
for open and constructive dialogue, helping to break taboos around sexual health and raising
student awareness of these essential public health issues.

Source: Club ELITE Report 25-26
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Mobile Medical and Dental Clinic in Ksar Jdid 26/04

On April 26, 2026, the Elite Club of the Euromed University of Fez organized a medical-dental
caravan in Ksar Jdid, in the province of Rissani, as part of its humanitarian and social actions
aimed at strengthening access to care in rural and remote areas.

This initiative mobilized a team of healthcare professionals and volunteers to provide
multidisciplinary medical consultations to local residents. The services offered covered
several specialties, including cardiology, gastroenterology, gynecology, dermatology, and
ophthalmology, in addition to dental consultations and care, as well as general medicine.

The caravan aimed to bring health services closer to local populations, promote early
detection, and raise awareness of the importance of prevention and medical follow-up. It thus
enabled comprehensive and accessible healthcare for beneficiaries.

Through this action, the Elite Club reaffirms its commitment to solidarity, health promotion
and social development in service of vulnerable communities.

Source: Club ELITE Report 25-26
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Mobile dental clinic in Izlafene: strengthening access to care and prevention

On May 9, 2026, the Elite Club of the Euromed University of Fez, in partnership with the IAA
Club of the Faculty of Sciences and Technigues of Fez, organized a medical and dental
caravan in lzlafene, in the province of Taza, as part of its community health and prevention
initiatives. This initiative provided medical consultations in general medicine, cardiology, and
gynecology, along with the dispensing of medication to diagnosed patients. A significant oral
health prevention component was also implemented through awareness campaigns and the
distribution of 400 toothbrushes and toothpaste to beneficiaries. Through this initiative, the
two clubs helped bring healthcare services closer to rural populations while reinforcing
awareness of the importance of prevention and medical follow-up.

Source: Club ELITE Report 25-26
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Partnership

Executive Training Programme on Sustainable Social Finance - UNFPA

The UEMF submitted its application to the Executive Training Programme on Sustainable
Social Finance and Blended Finance Mechanisms, an initiative fully funded by the United
Nations Population Fund (UNFPA). This ambitious program was structured into five cohorts
targeting distinct audiences: Civil Society, Government, the Private Sector, the Media, and
Academia, for a total of 140 participants. Each cohort followed a modular program covering
an introduction to sustainable social finance, blended finance, social bonds and Sukuk, Social
Return on Investment (SROI), and tools and methodologies for designing impactful projects.
All sessions took place between October and November 2025, culminating in an official
closing ceremony on January 16, 2026, at the Bouregreg Palace in Salé, as part of the GIB
project aimed at empowering vulnerable girls, particularly NEETs (Not in Education,
Employment, or Training). This achievement illustrates UEMF's ability to design and deploy
large-scale national certification training programs in partnership with major UN agencies.

Source: Continuing Education Report 2025-2026 - Directorate General for Academic
and Cultural Affairs
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Partnership Agreement with eStem Morocco
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The UEMF has developed a Partnership Agreement with eStem Morocco, a Moroccan
association dedicated to promoting STEM (Science, Technology, Engineering, and
Mathematics) fields. This partnership aims to strengthen collaboration between the two
entities in the development of teaching and training in STEM fields, leveraging the
pedagogical and academic expertise of the UEMF and the network and field experience of
eStem Morocco.

Source: Continuing Education Report 2025-2026 - Directorate General for Academic
and Cultural Affairs
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Awards and Distinctions

UEMF's performance in THE Impact Rankings 2026 - SDG 5

Times Higher Education
@ Sustainability
Impact Ratings 2026

601-800

Out of 1095 institutions globally
SDG 5 Gender Equality

Awarded to
Euromed University
of Fez

b

Phil Baty
Chief global affairs officer
Times Higher Education

In the THE Impact Rankings 2026, the Euromed University of Fez (UEMF) was ranked in the
601-800 range out of 1,095 institutions for SDG 5: Gender Equality. This distinction
recognizes its actions in the areas of equal opportunities, non-discrimination, inclusion, and
the promotion of women's participation in education, research, and governance.
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